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Initlal Comments

An on-site, unannounced state licensure revisit
was conducled on 05/17/16.
See below for findings:

19 CSR 30-30.060(1){B){13) A personnel record
shall be maintained

A personnel record shall be maintained on each
employee and shall include documentation of
each employee’s orientation, health status,
educalion and tralning, as well as verification of
current licenses for physicians, reglstered nurses
{RNs) and licensed praclical nursss (LPNs).

This regulation Is not met as evidenced by:
Based on state statute review, pollcy review,
record review, and Interview, the facllity falled to;
- Perform criminal background checks (CBCs -
completion of an inquiry to the Highway Patrol for
criminal records avallable for disclosure to a
provider, to determine an individual's criminal
history) prior to hire for one (Staff U) of one new
employes personnel files reviewed; and

« Perform employee disquallfication list (EDL)
Inquirles (to determine if the new employee was
placed on the EDL list maintained by the
Department of Heaith and Senlor Services,
regarding employment elighbliity) prior to hire for
one (Staff U) of one new employee personnel
files reviewed,

The Abortion Facilily doas an average of 380
cases per month. On the first day of the survey,
there were 35 casés,

Findings included:
1. Review of the Missouri Statute Chapter 660,

{L 000}

{L1137)
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BACKGROUND CHECKS AND
INVESTIGATIONS POLICY

PPSLRSWMO recognizes the importance of maintaining a safe and productive workplace
with honest, trustworthy, qualified, reliable and non-violent employees.For the benefit of all
employses and PPSLRSWMO, In furthering these interests and enforcing PPSLRSWMO
policies, PPSLRSWMO willl perform, or request that third parties perform, “background
checks” or other types of investigations.These background checks and investigations may
be performed by PPSLRSWMO at its discretion. The Vice President of Human Resources
and Compliance will be responsible for performing all “background checks” that are
applicable under Federal, State and Planned Parenthood of America (PPFA) laws and

requirements,

Background checks and investigations performed for PPSLRSWMO may include the use of
consumer reporting agencies which may gather and report information to PPSLRSWMO in the
form of consumer or investigative consumer reports. Such reports, if obtained, may contain, but
are not limited to, information concerning an applicant's or employee’s credit standing or
worthiness, credit capacity, character or general reputation . The types of reports that may be
requested from consumer reporting agencies under this policy include, but are not limited to,
credit reports, criminal records checks, driving records, and/or summaries of educational and
employment records and histories . The information contained in these reports may be obtained
by a consumer reporting agency from private or public records sources or through personal
interviews with an employee’s co-workers, neighbors, friends, associates, current or former
employers or other persanal acquaintances.

Pursuant to this policy, PPSLRSWMO may request consumer reports, including records checks
and investigative reports based on interviews, in connection with an individual’s application for
employment, or at any time during the course of an employee’s employment with
PPSLRSWMO, for purposes of evaluating their suitability for employment, promotion,
reassignment or retention as an employes,

All PPSLRSWMO Reproductive Health Services (RHS) candidates prior to hire will have a
criminal background check and Employee Disqualification List (EDL) search completed prior to
hire per the Missour! Revised Statutes Chapter 660 Section 317. .

Employees are expected to cooperate fully with the background checks and Investigations
policy. Such cooperation includes, among other things, providing truthful and complete
information in response to inquiries.made by PPSLRSWMO or third party investigations during
the course of Investigations and providing appropriate written authorizations that may be
required by law so that PPSLRSWMO may obtain complete investigation reports.Fallure to
cooperate in these checks or investigations, or any attempt to interfere with PPSLRSWMO
attempts to obtain information, may result in disciplinary action, up to, and including,

termination.

Planned Parenthood of the St Louis Region and Southwest Missouri

Employee Manual dated July 2013




Edlubit 2

PLANNED PARENTHOOD OF THE ST LOUIS REGION AND SOUTHWEST MISSOURI
CONSENT TO REQUEST CONSUMER REPORT & INVESTIGATIVE CONSUMER REPORT INFORMATION

PLEASE TYPE OR PRINT Full Name

understand that Planned Parenthood of the St Louis Reglon and Southwest Missourl (PPSLRSWMO) will use Starling
InfoSystems Inc., 1 State Straet, New York, NY 10004, (877) 424-2457 to obtaln a consumer report and/or invesiigative
consumer report and educational verfication as part of the hiring process. | also understand that If hired, to the extent
permitted by law, PPSLRSWMO may oblain further Reports from STERLING so as to update, renew or extend my

employment.

t understand Sterling InfoSystems Inc. (STERLING) Investigation may Include obtalning information regarding my credit
background, bankruptcies, lawsuits, judgments, pald tax liens, unlawful delainer aclions, failure o pay spousal or child
suppon, accounts placed for collection, characler, general reputalion, personal characteristics and standard of living,
education, driving record and criminal record, subject to any fimitations imposed by applicable federal and state taw. |
understand such Information may be obtained through direct or Indlrect contact with former employers, schools, financlal
institutions, landlords and public agencles or other persons who may have such knowledge. if an investigative consumer
report Is being requested, | understand such information may be obtained through any means, including but not limited to
personal Inlerviews with my acquaintances andfor assaclates or with others whom | am acquainted. 1 acknowladge receipt of
the allached summary of my righls under the Falr Credit Reporiing Act and, as required by law, any related siate summary

of rights {collectively "Summaries of Righis").

This consent will not affect my abllity to questlon or dispute the accuracy of any information contalned In a Report. |
understand if PPSLRSWMO makes a conditional declslon to disqualify me based alf or in part on my Report, | will be
provided with a copy of the Report and another copy of the Summarles of Rights, and If | disagree with the accuracy of the
purported disqualifylng information In the Report, 1 must notify PPSLRSWMO within five business days of my recelpt of the
Report that | am challenglng the accuracy of such information with STERLING.

| hereby consent to this Investigation and authorize PPSLRSWMO 1o procure a Report on my background.

In order to verify my Identily for the purposes of Report preparation, | am voluntarily releasing my date of birth, sbcla!
securily number and the other infarmalion and fully understand that all employment decisions are based on legitimate non-

discriminatory reasons.
The name, addrass and telephone number of the nearest unit of the consumer reporting agency designaled to handle

Inquiries regarding the investigative consumer report Is:

Sterling InfoSystems, Inc. | 1 State Street 24th Floor New York, NY 10014 | 877-424-2457 | or | 5750 West Oaks Soulevard,
Ste. 100 Rocklin, CA 95765 | 868-889-5248 | or | 6111 Oak Tree Boulevard, Independence, OH 44131 | 800-853-3228
Californla, Connecticut, Maryland, Oregon, Vermont and Washington State Applicants Only {AS APPLICABLE): {
further understand that COMPANY will not abtaln information about my credit history, credil worthiness, credit standing, or
credit capacity unless: (i) the Informatlon Is required by law; (if} | am seeking employment with a financial instilutlon
(California, Conneclicut and Vermont only ~ In Californla the financial institulion must be subject to Sections 6801-6809 of
the U.S. Code and in Vermont it must be a financlal Institution as defined in 8 V.S.A.§ 11101(32) or a credit union as defined
In 8 V.S.A. § 30101(5)); (i) | am seeking employment with a financlal Institution that accepls deposiis that are Insured bya
federal agency, or an affillale or subsldiary of the financlal Institution or a credit union share guaranty corporation that Is
approved by the Maryland Commissloner of Financial Regulation or an entily or an affillate of the enlily that Is registered as
an investment advisor with the United States Securities and Exchange Commission (Maryland only); (iv) | am seeking
employment in a positlon which invelves access {o confidential financial information (Vermont only); (v) | am sesking
employment In a posilion which requlres a financial fiduclary responsibility to the employer or a client of the employer,
including the authority to lssue payments, collect debts, transfer money, or enter Into contracts (Vermont only); (vi)
COMPANY can demonstrate that the Information Is a valld and rellable prediclor of employee performance In the speacific
position being sought or held; (vii) | am seeking employment In a position that involves accass o an employer’s payroll
Information (Vermont only); (vii) the Information is substantlally job related, and the bona fide reasons for using the
Informatlon are disclosed to me in writing, (complete the question balow) (Connecticut, Maryland, Oregon and
Washington only);(Ix) | am seeking employment as a covered law enforcement officer, emergency medical personnel,
firefighter police officer, peace officer or other law enforcement posltion (Callfornla, Oregon and Vermant only - In Oregon
the police or peace officer position must be sought with a federally insured bank er credit unlon and in Vermont the law




enforcement officer position must be as defined In 20 V.8.A. § 2358, the emergency medical personnel must be as defined
in 24 V.S.A. § 2651(8), and tho firefighter position must be as defined in 20 V.S.A. § 3154(3)); (x) the COMPANY reasonably
belleves | have engaged in specific activity that constitutes a violation of law related fo my employment {Connecticu! oniy);
{xi} ] am sesking a positlon with the state Depariment of Justice (Californla only); (xii) 1 am seeking a posllion as an exempt
managerial employee (Californla only); and/or (xiii)} t am seeking employment in a position (other than regular sclicitation of
credil card applications at a retall establishment) that involves regular. access to all of the following personal information of
any one person: bank or credit card account information, social securily number, and date of birth,, | am seeking
employment in a position that requires me to be a named signatory on the employer’s bank or credit card or otherwise
authorized to enter Into financial contracls on behalf of the employer, 1 am seeking employment in a poslilon that involves
access to confidential or proprletary information of the Company or regular access to $10,000 or more In cash {California

only),

Bona fide reasons why PPSLRSWMO consliders credit information substantially Job related (complete if this Is the
sole basls for obtalning credit information) or in California the COMPANY'S basis for the credit check.

The reason for running a credit report will be provided to me by my potential employer/femployer on a separate document,
NY Applicants Only: | also acknowledge that | hava received the altached copy of Article 23A of New York's Correclion
Law. | further understand that | may request a copy of any Investigative consumer report by contacting STERLING. | further
understand that | will be advised if any further checks are requested and provided the name and address of the consumer

reporting agency.

Galifornia Applicants and Resldents: if } am applying for employment in California or reside in California, | understand |
have the right lo visually inspect the files concerning me malntained by an Investigative consumer reporiing agency during
normal business hours and upon reasonable notice, The inspection can be done In person, and, if{ appear In person and
furnish proper Identificalion; | am entitled to a copy of the file for a fee nol to exceed the aclual costs of duplication. | am
entitled to be accompanied by ons person of my choosing, who shall furnish reasonable Identification. The inspecllon can
also ba done via certified mall if | make a written request, with proper Identification, for coples to be sent fo a spacified
addresses. | can also request a summary of the Information to be provided by telephone if | make a wrilten request, with
proper tdentification for lelephone disclosure, and the toll charge, If any, for the telephone call is prepald by or directly
charged to me. | further understand that the Investigative consumer reporting agency shall provide tralned personnel to
explain to me any of the Information furnished to me; | shall recelve from the investigative consumer reporting agency a
written explanation of any coded information contalned in files maintained on me. "Proper Identification® as used in this
paragraph means informatlon generally deemed sufficient,to Idenlify a parson, Including documents such as a valid driver's
{icense, social securily account number, miiitary ldentification card and credit cards. | understand that } can access the
following website - hitp:/www.sterlinginfosystems.com/privacy - to view STERLING'S privacy practices, Including
Information with respect to STERLING'S preparation and processing of investigative consumer reporis and guidance as to
whether my personal information will be sent outside the United States or its territorles.

Para Informacion en Espanol, vislte www.consumerfinance.govilearamore o escribe a la Consumer Flnanclal Proleclion

Bureau, 1700 G Strest N.W., Washinglon, DC 20552,
A Summary of Your Rights Under the Fair Credit Reporting Act

The federal Fair Credit Reporling Act (FCRA) promaetes the accuracy, faliness, and privacy of information In the files of
consumer reporting agencles. There are many types of consumer reporting agencles, including credit bureaus and speclalty
agencles {such as agencles that sall Infarmation about check writing histories, medical records, and rental history records),
Here Is a summary of your major righls under the FCRA. For more Information, including information about additional rights,
go fo www.consumerlinance.govilearnmore or write to; Consumer Financlal Protection Bureay, 1700 G Street NW.,

Washington, DC 20552,

¢ You must be told if Information In your file has heen used against you. Anyone who uses a credit report or
another typa of consumer report to deny your application for credit, Insurance, or employment - or to take another
adverse action against you - must telf you, and must give you the name, address, and phone number of the

agency that provided the information,

« You have the right to know what Is In your flle. You may request and obtaln all the Information about you In the
files of a consumer-reporting agency (your "file disclosure"). You will be required to provide proper Idenlification,
which may include your Soclal Security number, In many cases, the disclosure will be free. You are entitled io a
frese file disclosure If;

o A person has taken adverse action agalnst you because of information in your credit report;
o You are the victim of identify theft and place a fraud alert In your file;

o Your file contains inaccurate information as a resull of fraud;

o You are on public assistance;

o You are unemployed but sxpect to apply for employment within 60 days.




In addition, all consumers are entitled to one free disclosure every 12 months upon requast from each nationwide
cradit bureau and from natlonwide specially consumer reporting agencies, See
vww.consumerfinance.govilearnmore for additional information,

You have the right to ask for a credit score. Credit scores are numerical summaries of your creditworthiness
based on Information from credit bureaus. You may request a credit score from consumer reporting agencies that
creale scores or distribule scores used in resldential real property loans, but you will have to pay for it. In some
morigage transactions, you will recelve credit score information for free from the morigage lender.

You have the right to dispute Incomplete or Inaccurate Information. If you Identify Information in your fie that
Is incomplete or inaccurate, and report it to the consumer-reporting agency, the agency must Investigate unless
your dispule s frivolous. See www.consumerfinance.gov/learnmore for an explanation of dispute procedures.

Consumer reporting agencles must correct or delete Inaccurate, Incomplete, or unveriflable Information.
Inaccurate, Incomplete or unverlfiable Information must be removed or correcled, usually within 30 days.
However, a consumer reporting agency may continue to report Infarmatlon it has verifled as accurate.

Consumer roporting agencles may not report outdated negative Information. In most cases, a consumer-
reporling agency may nol report negative information that Is more than seven years old, or bankruptcles that are
more than 10 years old.

Access to your file Is limlted. A consumer-reporting agency may provide Information about you only to people

with a valld need -- usually to consider an appllcation with a creditor, Insurer, employer, landlord, or other
business. The FCRA spscifies those with a valid need for access.

You must glve your consent for reports to be provided to employers. A consumer-reporfing agency may not

give out Information about you to your employer, or a polential employer, without your wrilten consent given to
the employer. Written consent generally Is not required in the trucking Industry. For more Information, go to

www,consumerfinance.goviiearnmore.

You may limit "prescreened” offers of credit and insurance you get based on Information In your credit

report, Unsolicited “prascreenad” offers for credit and Insurance must include a loll-free phone number you can
call if you choose to remove your name and address from the llsts these offers are based on, You may opt-out
with the nallonwide credit bureaus at 1-888-567-8688.

You may seek damages from violators, If a consumer reporling agency, or, in some casss, a user of consumer

reports or a furnisher of information to a consumer reporting agency violales the FCRA, you may be able to sue

In slate or federal court.

www.consumerfinance.govi/learnmore.

¥

ldentity theft victims and active duty military personnel have additional rights, For more information, visit

States may enforce the FCRA, and many states have their own consumer reporting laws. In some cases,

you inay have more rights under state law, For more Informatlon, contact your state or local consumer
protection agency or your state Attorney General, For information about your federal rights, confact:

[TYPE OF BUSINESS:

1.a. Banks, savings assoclalions, and credit unions with total
assets of over $10 billlon and their affiliates.

b. Such affiliates that are not banks, savings associations, or
credit unions also should list, In addition to the Bureau;

A

. To the extent not included In item 1 above:
a. National banks, federal savings assoclations, and federal
branches and federal agencles of forelgn banks

b. State member banks, branches and agencles of forelgn
banks (other than federal branches, federal agencles, and
Insured siate branches of forelgn banks), commerolal lending
companies owned or controlled by forelgn banks, and
organizations operating under seclion 25 or 25A of the
Federal Reserve Act

¢. Nonmember Insured Banks, Insured State Branches of
Forelgn Banks, and insured state savings assoclalions

|

!

CONTACT:
a, Bureau of Consumer Financlal Protection-

1700 G Street N\W

\Washington, DC 20562

b. Federal Trade Commission: Consumer Response Center -
FCRA

Washington, DC 20580 (877)‘ 382-4357

a. Office of he Complraler of the Currency
Cuslomer Assistance Group 1301 McKinney Strest, Sulte
3480 Houston, TX 77010-9050

b, Federal Reserve Consumer Help Center
P.O. Box 1200 Minneapolis, MN 55480

o. FDIC Consumer Response Center
1100 Watnut Street, Box #11 Kansas Cily, MO 64106

d. Federal Credit Unions

d, Natlonal Credit Union Administration Office of Gonsumer

Prolection (OCP)
Divislon of Consumer Compliance and Outreach (DCCOQ)




[ T 74775 Duke Sireet Alexandria, VA 22314

e e Asst, Genaral Counsel for Aviation Enforcement &

3. Alr carriers Proceedings Deparlment of Transporlation

1200 New Jersay Avenye, SE Washington, DC 20590
T Office of Proceedings, Surface Transportation Board

4. Creditors Subject to Surface Transportation Board Department of Transportation
395 E Street SW Washington, DC 20423

Nearest Packers and Stockyards Adminisiralion area

5. Creditors Subject to Packers and Stockyards Act supervisor
D T ~[Assaciate Depuly Administrator for Capital Access Unlied
6. Small Business Investment Companles Slales Small Business Administration

409 Third Street, SW, 8th Floor Washington, DC 20416

e '|Securities and Exchange Commilssion 100 F SENE
7. Brokers and Dealers Washington, DC 20649

8. Federal Land Banks, Federal Land Bank Associations, |, o
o 0 " Farm Gredit Administration
;:gg;?;liigfsnnedlate Credil Banks, and Production Credit 1501 Farm Cradit Drive Mclean, VA 22102-5090
N . FTC Reglonal Office-for region in which the credilor operates
Eiszefﬂgz': inance Companies, and All Other Creditars Not or Federal Trade Commission: Cansumer Response Cenler -
FCRA Washington, DC 20580 (877) 382-4357

Para informacion en Espanol, visite www.consumeifinance.gowllearnmore o escribe a la Consumer Financlal Froleclion
Bureau, 1700 G Street N.W., Washinglon, DC 20552,

- A Summary of Your Rights Under the Fair Credit Reporting Act

The federal Falr Cradit Reporiing Act (FCRA) promotes the accuracy, fairness, and privacy of information in the flles of ’
consumer reporting agencles. There are many types of censumer reporting agencles, including credit bureaus and specially
agencies (such as agencles that sell information about check wriling histories, medical racords, and rental history records),
Here is a summary of your major rights under the FCRA. For more information, including Information about additional rights,
go lo www.consumerfinance.govilearnmore or write to: Consumer Financial Protection Buraau, 1700 G Street NW.,

Washington, DC 20652,

¢ Youmust be told if Information In your file has been used agalnst you, Anyone who uses a credit report or
another type of consumer report to deny your application for credit, Insurance, or employment - or to take another
adverse action against you - must tell you, and must give you the name, address, and phone number of the
agency that provided the Information,

+ You have the right to know what Is In your flle, You may request and obtain all the Information about you In the
files of @ consumer-reporting agency (your "file disclosure"). You will be required o provide proper identification,
which may Include your Soclal Securlly nurnber. In many cases, the disclosure will be free. You are entitied to a

free fils disclosure if;
o Aperson has taken adverse action against you because of informatlon In your credit report,

You are the victim of identify theft and place a fraud alerl in your file;
Your file contalns inaccurate informatlon as a result of fraud;

o
(e

© You are on public assistance;

o Yeu are unemployed but expect to apply for employment within 60 days.

In addition, all consumers are enlitled to one free disclosure every 12 months upon request from each nationwide
credit bureau and from natlonwide speclally consumer reporting agencles. See
www.cansumerfinance.gov/learnmore for additional information,

¢ You have the right to ask for a credit score, Credit scores are numerical summaries of your creditworthiness
based on information from credit bureaus. You may request a credll score from consumer reporting agencles that
create scores or distribute scores used in residential real property loans, but you will have to pay for It. In some
mortgage transactllons, you will recelve credit scors Information for fres from the morigage fender.




s You have the right to dispute Incomplete or Inaccurate Information. If you identify information in your file that
Is Incomplete or Inaccurate, and report it to the consumer-reporting agency, the agency must investigate unless
your dispute is frivolous. See www.consumerfinance.gov/learnmore for an explanation of dispute procedures.

« Consumer reporiing agencles must correct or delete Inaccurate, incomplete, or unverifiable information.
Inaccurate, incomplete or unverifiable information must be removed or corrected, usually within 30 days.
However, a consumer reporting agency may continus o report Information it has verified as accurate.

¢ Consumer reporting agencles may not report outdated negative Information. In most cases, a consumer-
reporiing agency may not report negative Information that is more than seven years old, or bankruptcles that are

more than 10 years old.

s Access to your flle Is limited. A consumer-reporting agency may provide information about you only lo peopie
with a valid need — usually to consider an appfication with a creditor, insurer, emplayer, landlorg, or other
business. The FCRA specifies those with a valid need for access.

» You must give your consent for reports to be provided to employers. A consumer-reporting agency may not
give out Inforrnation about you to your employer, or a potentlal employer, without your written consent given to
the employer. Wiitien consent generally is not required In the trucking Indusiry. For more Information, go to

www.cansumerfinance.gov/learnmore,

¢ You may limit "prescreened” offers of credit and Insurance you get based on Information in your credit
report. Unsoliclted "prescreened” offers for credit and insurance must include a toll-free phone number you can
call if you choose to remove your name and address from the lists these offers are based on. You may opl-out
with the nationwide credit bureaus at 1-888-567-8688,

* You may seek damages from violators. If a consumer reporting agency, or, In some cases, a user of consumer
reports of a furnisher of information to a consumer reporiing agency violates the FCRA, you may be able to sue

In state or fedsral court,

» Identity theft victims and active duty millfary personnel have additional rights. For more Information, visit

www.consumerfinance.govl/leamnmore.

¢ States may enforce the FCRA, and many states have their own consumer reporting laws. In some cases,
you may have more rights under state law. For more Information, contact your state or local consumer
protection agency or your state Attorney General. For information about your federal rights, contact:

[TYPEOFBUSINESS:

ICONTACT: - ,

1.2. Banks, savings assoclalions, and credit unlons with totat
{assets of over $10 bililon and lhelr affiliates.

b, Such affiliales thal are not banks, savings associations, or
credit unjons also should list, In addition 1o the Bureau:

[2. To the extent not Included In item 1 above:
a. Nallonal banks, federal savings assoclations, and federat
branches and federal agencles of forelgn banks

b. State member banks, branches and agencles of lorelgn
banks {cther than federal branches, federal agencles, and
insured state branches of forelgn banks}), commerclal lending
companies owned or controlled by foreign banks, and
orgaiilzalions operating under section 25 or 25A of the
Federal Reserve Act

¢. Nonmember Insured Banks, Insured State Branches of
Forelgn Banks, and Insured state savings associations

d. Federal Credit Unlons

3. Air carriers

4. Credilors Subject to Surface Transportation Board

a. Bureau of Consumer Financial Protection
1700 G Street NW

Washington, OC 20552

b. Federal Trade Commission; Consumer Response Center -
FCRA

Washington, DC 20580 {877) 382-4357

l

a, Oftice of he Complrollor of the Currency .
Customer Assistance Group 1301 McKinney Street, Sulte
3450 Houston, TX 77010-2050

b. Federal Reserve Consumer Help Center
P.0. Box 1200 Minneapolis, MN 55480

¢. FDIC Consumer Response Center
1100 Walnit Strest, Box #11 Kansas Cily, MO 64106

d. National Credit Unlon Administration Office of Consumer
Proteslion {OCP)

Division of Consumer Compliance and Oulreach (DCCOQ)
1775 Duke Street Alexandria, VA 22314

" [Asst. General Counsel for Aviation Enforcement &

Proceadings Depadment of Transportation
1200 New Jerssy Avenue, SE Washington, DC 20580
Office of Proceedings, Sutlace Transpdnation Board
Depariment of Transporiation

,895 E Sk_ree‘l SW V\{asmn_gton. DQ 20423




f Credltors Subject to Packers and Stockyards Act

N

~ Assoclate Depuiy Administeator for Cap:tal "Access United
6. Small Business investment Companies

4 Brokers and Dealers Securities and Exchange Commission 100 F St NE

Nearest Packers and Stockyards Adminisiration area
supervtsor

Statas Small Buslness Adminisiration
408 Third Street, SW, 8th Floor Washington, DG 20416

Washington, DC 20549

Listed Above

8. Federsl Land Banks, Federal Land Bank Assoclalions,
Federal Intermediate Credit Banks, and Production Credit
Assocsahons

. Relailers, Flnance Companies and Aﬂ Olher Credl(ors Not

Farm Credit Administration
1501 Farm Credit Drive Mclean, VA 22102-5090

FTC Regionai Office for region In which the creditor operates
or Federal Trade Commjssion: Consumer Response Center -

FCRA Washingfon, DC 20580 (877) 382-4367

| acknowledge receipt of the preceding “Summary of Rights” by checkmg this

Name

n

Date




-1 Planned it >
| Parenthood’

. * Care. Nomatter what,
Planned Parenthood of the St. Louis Region and Southwest Missouri

RHS OF PPSLR PRIOR TO OFFER CHECKLIST

Name:

{3 Print off two Job Descriptions

[0 Criminal Background Check - Sterling

[J EDL - Missouri Employee disqualification list

(JHHS-0IG

0OSAM

(Missouri Federal Sex Offender List : '

[References

{1 Credentialing Forms if applicable: LCSW/RN/NP/MD

Completion date:

By:

Offer Accepted Date

Start Date

0 Email to:
Hiring Manager
Human Resources Assistant
Security
Director of Surgical Services
Director of Quality and Training
Vice President of Patient services and Education




§17/2016 Deparlment of Heallh & Senler Services m (i

Missouri Department of Health and Senlor Services

Employee Disqualification List (EDL)

Date: 05/17/2016
Applicant's Social Security Number: ‘SR04 Ehterlﬁ Clear

Message: SSN NOT FOUND ON EDL

Confirmation No:

201613800382
Name (first last) Primary / Alias Social Security Number

DHSS Home Senlor Services

EDL Quarterly and Annual Reports

EDL Reports have moved. Please do the following:

1. Go to URL https://reportal.dhss.mo.gov/biportal/Loain.aspx

2. Your User Name is the same as the one you used to get to this page.

3. Your password is set to uppercase first initial, uppercase last initial, and the last
four digits of your SSN, You will be asked to change your password.

4. Once you are successfully logged in, click 'EDL' on the navigation area on the
left side of the screen.

5. Click the desired report and it should be displayed for you.

*k** Please note that your password to get to the reports and your
password for the EDL website do not sync.

For password Issues contact us at 573-751-6388 or email support@heaith.mo.gov

For EDL issues contact us at (573) 522-1119, or e-mail at http: {hwww . health.mo.gov/AskUs, html

hitps:/Avww.prod.dss.mo.gowiNASN

"




Statb L

8 COMPLETE REPORT - CONSIDER

8 OrderID - 45784509 £\ .
> SterlingBackcheck
WSRSEEMD, Fesan
PLANNED PARENTHOOD OF THE ST LOUIS REGION AND SOUTHWEST MISS (BILLCODE: RHS ) PHONE: 888.889.5248
DisputeResolution@steriingbackcheck.com

4251 FOREST PARKAVE
ST LOUIS, MO 63108

** INFORMATION IN THIS REPORT IS FOR ONLINE REVIEW ONLY ***

(USE THE PRINT REPORT FUNCTION FOR A FULLY COMPLIANT, REPRODUCIBLE REPORT)

REPORT SUMMARY

e

Rty NN  Complotc ‘I
Enhanced Mationwide Criminal Sesrch WSS Fesililils Complete 4SIENENS




