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COMPLAINT AND JURY DEMAND

Plaintiff Dr. Lawrence Amesse, for his complaint against Defendants Wright State

Physicians, Dr. Margaret Dunn, and Dr. Jerome Yaklic states as follows:
| I. PRELIMINARY STATEMENT

1. ‘Thirs action arises out of Dr. Lawrence Amesse’s employment at Wright
State Physicians. Dr. Amesse alleges that Defendants unlawfully terminated him for one
or more of the foﬂowing reasons: (1) because he registered concerns that Wright State
Physicians and/or its one of jts members was violating the Stark Law by making
prohibited self-referrals to an REI practice group; (2) because he was perceived as

disabled; and/or (3) in retaliation for registering concerns that he was being treated



unfairly on account of a perceived disability. Dr. Amesse also alleges that WSP violated
his contract when they confiscated a portion of his earnings beginning in 27012.

2. Dr. Amesse seeks relief in the form of compensatory damages for his
economic and non-economic injuries, reinstatement to his previoﬁsly held position,
punitive damages, and an award of his reasonable attorney fees and costs.

| | II. JURISDICTION AND VENUE

3. The jurisdiction of this Court is invoked to secure the protection and to
‘tredress deprivations of rights conferfed'by Ohio common law and R.C. §§ 4112.02 and
4112.99.

4 Venue in this Court is appropriate because the actions of Defendants
complained of herein oc'curred.within Montgomery County, Ohio.
III. PARTIES

5. Plaintiff, Dr. Lawrence Amesse, Is a board certified physician in
Endocrinology and Obstetrics & Gynecology and is licensed to practice medicine in the
state of Ohio. Df. A.mésse isa resident of Dayton, Ohio.

6. Wright State Physicians, Inc. (“WSP”) is a private, muitispecialty practice |
group located in Dayton, Ohio. Most or all WSP’s physicians are also fully affiliated
faculty members at Wright State University’s Boonshoft School of Medicine (“BSM”).
WSP is an “employer” as that term is defined in R.C. §4112.02.

7. Dr. Margaret Dunn is the Chief Executive Officer and President of WSP.
In th;at capacity, she is an “employer” as that term is defined in R.C.§ 4112.02. Dr. Dunn
is also the Executive Associate Dean at BSM.

8. Dr. Jerome Yaklic is the Acting Chair of Obstgtrics and Gynecology at

WSP. In that capacity, Dr. Yaklic is an “employer as that term is defined in R.C.
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§4112.02. Dr. Yalic is also the Acting Chaif for BSM’S Department of Obstetrics and
Gynecology. | |
| STATEMENT OF THE CASE

9. In 1998, Dr. Amesse was hired at Wright State University’s Boonshoft
School of Medjcine as an Assistant Professor of Obstetrics and Gynecology.

10. At the same time, Dr. Amesse enfered into an employment agreement with
University Medical Services Association, the'corpbration fhat would later become WSP,
so that he cpuld continue to practice medicine in a clinical setting. According to tﬁe “
terms of that agreemeﬂt (attached as Exhibit A):

USMA shall provide Physician, as compensation for Physician’s

employment and performance of the duties and responsibilities herein,

such regular and additional compensation as Physician and the Chair of

SOM [Boonshoft School of Medicine] Department of primary appointment

of which Physician is a member may from time to time agree.

11. Over the course of the neﬁ ten years, Dr. Amesse was prbmoted to
Assistant Professor, then Full Professor at BSM. He later became director of WSP’s
Andrology Laboratory, Director of the Reproductive Endocrinology and Infertilitsz
Division, and accepted a position as Clerkship Director for BSM’s medical residents.

i2.  In March 2011, Dr. Gary Ventoiirii, then-Chair of WSP’s Obstetrics and
Gynecology lgroup,: informed‘ Dr Amesse that his friends from Bethesda REL grbup
would begin seeiné patients in WSP’s office. Dr. Amesse objected to the suggestion, as it
would result in a loss of infertility patients from his own practice. Nevertheléss, by the
end of the month the Bethesda group began renting space from the WSP office.

13.  On August i5, 201L, -Dr. messe was called into a meeting with Drs.
Ventolini, Yaklic, and Albert Painter, another WSP member and BSM administrator.

During that meeting, Dr. Amesse was accused of engaging in “bizarre” behavior and
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ordered to undergo a psychiatific evaluation. Several days later, Dr. Amesse informed
the administrators that he did not believe a psychiatric evaluation was necessary or
warranted but that he wae willing to engage in informal efforts to resolve any perceived
issues.

14. On August 29, 2011, Drs. Ventolini and Dunn met with Dr. Amesse and
informed him that he would not be permitted to see patients at WSP until he agreed to
undergo a psychiatric evaluation. He was, however, permitted to continue seeing his
private patients and continue with ltis’ duties to supervise medical residents and staff.
On September 9, 2011, counsel for Dr. Amesse drafted a letter expressing concern that
his rights under the Americans with Dlsablhtles Act were bemg violated by the
suspension. WSP did not respond.

15.  In mid-September, Dr. Amesse agreed to undergo the psychiatric
evaluation so that he could return to work at WSP. For reasons eutside of Dr. Amesse’s
control, the testing was not completed until early November. Due to the delay and
WSP’s request for additional testing, counsel for Dr. Amesse once again drafted a letter
requestihg that WSP consider whether it was complying with the Americans wtth
Disabilities Act. Once agam WSP did not respond

16.  The psychiatrist found that Dr Amesse was fit for duty. Dr. Amesse
returned 01t November 17, 2013.

.17.  During spring 2012, Dr. Amesse continued to qtlestion the relationship.
between Dr. _Ventolini and the Bethesda REI group and hi'sr requests to review any
contracts between Bethesda REI and WSP were repeatedly denied. On more than one

occasion, Dr. Amesse informed Drs. Yaklic and Dunn of his concerns about lack of



transparency and asked whether there was a compensation agreement between WSP
management and Bethesda REL

18. On May 14, 2013, Drs. Yaklic and Dunn informed Dr. Amesse that he
wonld be responsible for reimbursing WSP for a $68,053 deficit allegedly caused by his
forced administrative leave. The letter informed him that he wnuld no longer receive a
WSP salary beglnnmg in June 2012, that the surphus in his 050 account would be taken
and credited toward the deﬁmt and that he would not receive any additional
compensation for working nights or paid holidays. Notwithstanding the terms of his
emplownent'agfeernent and the fact that he did not agree to snch changes in his
compensation arrangement, WSP instituted the changes. |

19.  On December 12, 2012, Drs. Dunn and Yaklic informed Dr. Amesse that he
was being suspended frnm WSP for alleged behavioral issues and unprofessional
conduct. In the meantime, WSP sent letters tn several local hospitals informing them
that Dr. Amesse had been suspended from his practice at WSF.

20. On January 25, 2013, Dr. Dunn sent Dr. Amesse a letter informing him
that his employlnent with WSP would be terminated effective April 30, 2012.

21, On February 22, 2013, Dr. Amesse received a letter frorn the Dean of BSM
ini“orming him that she had accepted Dr. Yaklic's recnmmendation that he be dismissed
frorn his faculty position.

25, The decision of Defendants to confiscate Dr. Amesse’s salary and
terminate his employment was made intentionally, purposefully, and maliciously to
punish him for expressing comncern that Dr. Ventolini and/or WSP was referring patients
to REJ Bethesda due to their own interest in that entity. These actions, taken in the

manner and for the reasons previously described, constitute a violation of the clear and-
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express public policy set forth in the Stark law which prohibits physicians from referring
- patients to an entity in which they have a direct or indirect interest. Vindication and
enforcement of the foregoing public pdlicy has been jeopardized by réasqn of
- Defendants’ actions in terminating Dr. Amesse’s employment.

23.  The actions of Defendants in terminating Dr. Amesse in the manner
previously described were committed intentionally, purposefully, and maliciously to
discriminate against Dr. Amesse for a perceived mental impairment and/or to retaliate
against him for r‘egistering- a concern that his rights under the Americans with
Disabilities Act were beéing infringed in violatioh of R.C. 4112, et seq.

24. As a direct and proxima’fe result of Defendants’ previously-described
actions, Dr. Amesse has suffered a loss of income including his salary and benefits,
emotional distress, and damage to his professional reputation.

VI. STATEMENT OF CLAIMS
Count One: Brerach of Contract

2'5.- Dr. Amesse reiterates and incorporates the ' allegations set for;th- in
paragraphs 1-24 as if fully rewritten herein.

26.  Defendant WSP violated its emplo‘yment agreement with Dr. Amesse when -
it unilaterally modified the terms of his compensation érrangeme_nt in May 2012
without agreement from Df. Amesse. |

Count Two: Wrongful Termination

27 Dr. Ame'sse reiterates and incorporates the allegations set forth in
paragraphs 1-26 as if fully rewritten herein.

28 Defendants’ actions as previously described constituted a wrongful

termination in violation of a clear public policy of the state of Ohio.
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Count Three: Discrimination (R.C. § 4112)

29. Dr. Amesse reiterates and incorporates the allegations set forth in

| paragraphs 1-28 as-if fully rewritten herein.

30. Defendants’ actions in terminating Dr. Atne‘sse’s employment constitute a |
violation of his right to be free from actions of employment discrimination on account of
a percelved chsablhty under R.C. § 4112, ef seq.

Count Four: Retaliation (R. C. § 4112)

31.  Dr. Amesse reiterates and incorporates the allegations set forth in
paragraphs 1-30 as 1f fully rewritten herein.

' 32. Defendants actions in conflscatmg Dr. Amesses salary and termmatmg
his employment constitute a violation his right to be free from acts of retaliattton under

R.C. § 4112, et seq.

VI. PRAYER FQR RELIEF

Plaintiff, Dr. Lawrence‘Amesse; demands judgment against Defendants Wright |
State Phyéicians, Dr. Margaret Dunn, and Dr. Jerome Yaklic, jointly and severally, as
follows: |

1. An award of compensatory datnages for all economic injuries suffered by
Dr. Antesste in an amount consistént with the evidence at trial but in no event less than
$25,000;

2. Judgment for compensatory dam_ages for Dr. Amesse’s nonecqnomic_
injuries including emotional pain and suffering and damage to hisr professional
reputati(jn in an amount to be determined at trial.

3. For an award of punitive damages in an amount to be determined at trial;
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4. For an award of Dr. Amesse’s reasonable attorney fees and costs;
5. For an award of any other relief in law or equity to which Dr. Amesse is

entitled under the premises.

Respectfully submitted, _

THE LAW OFFICE OF MARC MEZIBOV

/s/ Marc D. Mezibov

Mare D. Mezibov (OH No. 0019316)

Susan M. Lawrence (OH No. 0082811)
" 401 East Court St., Suite 600

Cincinnati, OH 45202

Phone: 513.621.8800

Fax: 513.621.8833

mmezibov@mezibov.com

slawrence@mezibov.com

Attorneyé for Plaintiff Larry Amesse

JURY DEMAND
Plaintiff, Dr. Lawrence Amesse, demands that all issues of fact in the foregoing

complaint be tried to a jury.

/s/Marc D. Mezibov
Mare D. Mezibov (OH No. 0019316)







FULLTIME
FACULTY EMPLOYMENT AGREEMENT

UNIVERSITY MEDICAL SERVICES ASSOGIATION, INC.
PHYSICIAN (FACULTY) EMPLOYMENT AGREEMENT
WITH

L AWRENCE S. AMESSE, M.D.

THIS ?H‘ESSLAAM EMPLOYMENT AGREEMENT {this "Agresment"} is
made this 1st day of August, 1588, by and between Lawrence S Amesse, M.D.
{"Physician™) and UNIVERSITY MEQ!CAL SERVICES ASSOCIATION, INC., an Chio
not for profit corporation FUMSA"), under the following circumstances:

A. Physician is a fully affiliated member of the Facuity of Wright Siate
University School of Medicine {"SOM") and desires fo practice medicine in
accerdance with SOM's policies for the same; :

B. UMSA. is the organization through which SOM Facuity membeérs
prac*r:r‘e medicine. This allows their medical practice activities o be conducted
in & manner c&nszsﬁeﬁt with SOM's medical education objectives; and

C. ?hyssman as an empioyee of UMSAW;H practice medicine as provided
i inis Agre‘emerzi

NGW EHEREFORE Physician and UMSA agree as foiiows
’é Emplovment. UMSA hereby employs Physician as a medical docfor

and Physician acce;:is such employment by UMSA on the terms and conditions
provided in thig Ag eemeﬁ*

2. Tem of Emoloyment. Physician's employment by UMSA shall begin
on August 1, 1998 and shall continue until terminated as hereinafter provided.

Duties and Responsibilities. During the Term, Physician shall {f)
conduct physzcian s private practice of medicine through physician’s affiliation and
empioyment with UMSA, (i) maintain Physician's license to practice medicine in the
State of Ohio, (il)) maintain medical staff privileges at such medical institutions at which
Physician is reguired to practice medicine and abide by such medical institution's
Medical Staff By Laws, {iv) keep and maintain (or cause tc be kept and maintained)
appropriate records {e.g., patient medical records, reports and other correspondence
necessary or appropriste in the circumstances) relating to Physician's performance of




Physician's duties, and (v) do all things reasonably desirable to maintain and improve
Physician's professional siilis for the benefit of Physician, UMSA and patients.

UMSA strives to provide quality, efficient and cost effective medicai care
services promoting group participation. Subject to federal and state law and medical
oractice dictates, Physician shall, whenever practicable, make all referrals for
diagnostic and treatmertt services to other qualified UMSA physicians.

Physician may aiso be required to perform such charitable functions for
UMSA as directed by the Board.

_ Physician is required to be a participating physician in Medicare and
Medicaid and in all third-party payor and managed heaith care plans in which UMSA
decides that it and its physician employees shall participate. ‘

Physician shall also submit claims or bills for professionat services, and
prepare and maintain {or cause to be prepared and maintained) appropriate records
relating fo Physician's performance of Physician’s duties, in accordance with all
applicabie laws, regidations and procedures for the same, inciuding but not limited to,
the laws, regulations and procedures governing the submission of claims or bills to any
governmental or othier third party payor for Physician's services rendersd and
specifically the laws, reguistions and procedures governing Medicare payment for
physician setvices rendered in & teaching setting (the “Teaching Physician Rules™). If
Physician fails to comply with such laws, regulations and procedures, then UMSA shall
have the right to deduct and offset from any compensation or other amounts 0 be paid
to Phiysician hereunder the amount of damages, liabilities, expenses {(including without
limitation reesonable atiorneys’ fees) judgements, settlements, fines and penalties,
arising now.or in the future {coliectively, “Damages”) suffered by UMSA, its members
and directors, directly or indirecily refated to such failure. In addition to, and not in lieu
of, the foregoing, Physician agrees to defend, indemnify, and hold harmiess UMSA, its
directors anid members, from any and all Damages directly or indirectly related to
Physician's failure fo comply with all applicable laws, regulations and procedures for
billing, reimbursement and preparation and maintenance of medical records, including
but not limited 6, the laws, regulations and procedures governing the submission of
claims or bills to eny govemmental or other third party payor for Physician’s services
rendered and specifically the Teaching Physician Rules. This paragraph of Section 3
shal! survive the tarmination of this Agreement. '

_ 4. Compensation. UMSA shall provide Physician, as compensation for
Physician's employment and performance of the duties and responsibilities herein,
stich reguiar and additional sompensation as Physician and the Chair of the SOM
Depariment of primary appointment of which Physician is a member may from time to
time agree. UMSA shaill pay to Physician such compensation in accordance with
UMSA's regutar practices from time to time in effect for its physician employees.




Subject to polices adopted from time to time by UMSA which may exempt
certain income, ail fees received for professional services rendered by Physicien during
Physician's affiliation and employment hereunder shail be collected by UMSA. These
exceptions may include heneraria and employment in federal medical institutions.
Physician shail promptiy pay to UMSA any such amounts to be paid to UMSA and
which are received directly by Physician. Physician hereby expressiy agrees and
covenanis thet the compensation and benefits provided to Physician under this
Agreement shall fully satisfy and discharge all of Physician's claims upon UMSA or
SOM for compensation with respact to Physician's performance of the duties and
responsibilities herein. For purposes of this Agreement, Physician's compensation and
benefits received as a SOM Faculty member shall not be considered fees received for

professional servicas.

5. Faculty Practice Plan. Except as provided in this Agreement, the
terms of SOM's Facully Praclice Plan shall control with respect to matters relating to
Physician's expenses, vacations, leaves of absencs, professional development leave,
disability, iiness and other related benefits. UMSA shall not be responsible for the
provision of any compensation and benefits so provided to Physician under the SOM
Faculty Practice Plan. UMSA shall only be responsibie for the provision of such
compensation and benefits spscifically provided to Physician under this Agreement.

8. UMBA Provided Fringe Benefits. During the Term, Physician shall be
entitied to participat® in sny plans from time to time maintained by UMSA relating to
retirernent, health, disability, iife insurance, and other related benefits. Physician's
participation in any such plans shall be subject to the terms of such pians and UMSA's
policies, and with respect {0 heaith, cisability or life insurance plans, shall be further
conditioned upon the Physician's insurability and acceptance for
such benefits, at standard rates, by the insurance carrier selected by UMSA to provide
such benefits. If the insurance carrier selected by UMSA fails to accept Physician for a
benefit at standard rates, ther Physician shall not be eligible 1o receive such benefit
and UMSA shail have na obligaticn to provide such benefit to Physician. Physician
shall compiete all formis and teke whatever physical examinations, and do all other
things that may be requirad, fo determine Physician's insurability and eligibility for such
benefits. Physician's failure fo fully cooperate with such requirements with respect to
any such benefit shall praciude Physician's eligibility to be provided such benefit,

7. Authority and Control of UMSA. UMSA, after consultation with the
Chair of the respective SOM Department, shali establish the appropriate fees for
professianal services, Fhysician's performance of professional services on behalf of
UMBSA shall be subject to UMSA's policies and procedures for the same developed with
the Chair of the respsctive SOM Department. :

_ 8. Professignal Liability Insurance. UMSA shall, from its thert existing
carrier, apply for professional liability insurance covering UMSA and Physician for
Physiciar's performance of Physician's duties hereunder with such annual aggregaie
coverages as UMSA and the Chalr of the SOM Department of prirnary appointment of
which Physician is a member may from time to ime determine. Such professionai
Hiability insurance is presently a modified claims-made policy. Physician and the SOM
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Department of primary appantment of which Physician is a member shail be
responsible for the premiums necessary 1o maintain such professional liability
insurance in force. UMSA shall have the right to provide copies of any such
professional Hability insurance policy to such persons as UMSA may deem appropriate.

i Physician shall cease to be an employse of UMSA for any reason, then
Physician shali pay to UMSA a pro-rata amount of any professional fiability insurance
preémium paid by the SOM Department of primary appointment of which Physicianis a
member that is properly allocable to periods succeeding the date of such cessation of
employment. UMSA shall have the right to withhold the amount of such premium
amount from any amounts owed to Physician hereunder i Physician fails to pay such
premium amount ic UMSA. In addition, UMSA shall have the right, but not the
obligation or duty, to apply any such withheid amounts to any of Physician's obligations
hereunder. ‘

it any extended reporting endorsement for any such professicnal liability
policy (‘4ail), if applicabié, is to be purchased in the event of Physician's termination of
empioyment, then Physician may be responsible for and shall pay any such tail
insurance premiur in aceordance with the policy in effect at such time of the SOM
Department of grimary appoinimeant of which Physician is a member. UMSA shall have
the right to withhold the armount of such tail insurance premium, if appiicable, for which
the Physician may be responsible from any amounts owed to Physician under this
Agreement if such: tail insurance premium is not otherwiss paid when dus.

8. Termination of Employment. Physician's employment by UMSA shall
terminate upori the happening of any of the following events!

{g) Whehever Physician and UMSA shall mutually agree in
writing to a termination,

(b) Upon 90 days' prior written notice by Physician or UMSA to
tha other,

(¢} Immediately and without notice upon the occurrence of any
of the following events: :

W Physician's death;
{iy Termination of Physician's employment as a fuil time

SOM Facuity member, .
(it} Upon notice by UMSA upon Physician's involuntary

ioes of medical staff privileges at a medical institution -
at which Physician is required to perform assigned
Cduties; or

{) Physician's loss of Physician's license to practice
redicine in the State of Chio.
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(<) immadiaely upon notice by UMSA of Physician's breach of
any of the terms of this Agreement or for cause, or

(e} immediately upon the Physician's Ioss of, or inability of
: UMSA W _acquire, professional liability insurance from
UNSA's then current professional liability insurance carrier.

From and after such rermination of employment, UMSA shall take the necessary
steps to discontinue ysing Physiclan's name in conjunction with UMSA's
professionat activities.

10, Pavments Upon Termination. After Physician's termination of
employment hereunder, UMSA shall pay o Physician the Physician’s accrued but
unpaid corripensation as of the date of Physician's termination of employment within 30
days of such termination. -

14, Copfidentialit Restrictions. Physician acknowledges that
Physician will have a ‘cess to Confidential Information relating 1o UMSA and to its
patients, inciuding, without Hmitation (1) medical records, {ii) methods of operation and
other information, (ill} fee and reimbursement rates and information, (iv) business and
strategic plans, {v} sinancial information, and {vi) other information of a confidential
nature. Accordingly, as @ material inducement to UMSA to employ or continue to
employ Physician, physician agrees that Physician will hoid in trust and confidence,
poth during the Term and afier any voluntary or involuntary termination of Physician's
employment by LUMSA, all such Cenfidential Information, and will not (1) use for any

purpose whatsogver of divulge any such Conﬁdenti.ai Information, except as such is in
the public domain, to any parson other than UMSA or persons as fo whom UMSA has
consented to sudh disclosure or use, or (i) except in the performance of the Physician's
duties and .ﬁ_hysia%iaﬁ‘s responsibilities hereunder, remove or aid in ihe removal from
UMSA's premises any such Confidential Irformation or any related property of material.
Physician agrees 10 refuim o UMSA, promptly upon Physician's termination of

- smpioyment, all of UMSA's property, documents, files and other records {including any
copies of the same) and ali Confidential information.

A2. E’@ijeﬂi “es. All UMSA records and patient files pertaining to

R Ry

Physician's aclivities a3 an smployee of UMSA which are not hospital records shall be
the property of UMSA. Physician shall not remove Of COPY such records or files upon
Physician's tarmination of employment nhereunder, except gufsuant to a specific reguest
in writing from a patient. “This provision does not apply to hospital records.

13, Benefit. This Agreement shall bind Physician and shialt bind and -
inure to the benefit of LUMSA and its successors and assigns. Physician acknowledges
that Physician's employment hereunder is unigue o UMSA and that Physician shall not
nave the right to assign Physician's rights or delegate Physician's duties hereunder.

14, ?%'Ot'ice._ Any notice required or permitted {o be given under this
Agreement shall be sufficient i in writing and either personally delivered or sent by
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- certified maii or overnight desivery service to Physician's residence in the case of
Physician, or, in s cass of UMBSA, to its principal office.

15. Amendments: No Waiver. Except as specifically provided in this
Agreement, ihis Agreement may not be amended, altered, modified or extended except
by written agreement signed by Physician and UMSA. No provision hereof may be
waivad except by an agreement in writing signed by the waiving party. Awaiver of any
term or provision shall not be construed as a waiver of any other term or provision.

16. Governing Law. This Agreement shall be governed by the laws of the
State of Ohio and construed in aceordance therewith.

IN WITNESS WHEREOF, Physician and UMSA have made this
Agreement as of the day and year first above written.

"Physigian”

Siictnscoes W My

Lawrence S. Amesse, M.D.

"UMSA”

- UNIVERSITY MEDICAL SERVICES

ASSOCIA’TiOw. =

By mp ;aé/ [ WM
Stephen H. Cruikshank, M.D.
President

BYW //
Howard Part, M.D.

Interim Dean, Wright State University
School of Medicine

o Oty

Stephen H. Cruikshank, M.D.

Department Chair, Obstetrics-
Gynecology

Wright State University

Schooi of Medicine




AMENDMENT TC PHYSICIAN EMPLOYMENT AGREEMENT

THIS AMENDMENT made this st day of August, 1995, by and between UNIVERSITY
MEDICAL SERVICES ASSOCIATION, INC., an Ohio professionai association (“As.sociaiion“), and
L awrence S. AMESse, ¥ ("Doctor™), under the following conditions.

A. The Association and the Doctor have entered inio a Physician Employment Agreement.

B. The parties wish tC amend said Physician Employment Agreement.

NOW, THEREFORE, the parties agree that the Physician Employment Agreement is hereby -
amended by modifying as appropriate the provisions thereof concerning the nature and extent of the
Doctor's services and the Doctor's compensation as follows: '

1, Physician shall render in-house obetetricaligynecological medical services for
patients at Miami Valiey Hospital on such ori-call schedule as UMSA and the Physician may from
sime to time sgree based on policies established by the Department.

2. UMSA shall pay Physician based on internal department policy.

, 3. Except as otherwise provided herein, the Physician Employment Agreement
setween the parties shall remain in full force and effect.

IN WITNESS WHEREOCF, the parties have signed this Amendment as of the day and year first
above written.

/&;@W/Qtﬁm, i M 71997

Tawrence S. Amesse, MB. 7 Date o/ 7
Docto o -
f) A Sk 7 /958

Stephen H. Cruéksh_ank,"s\i’%;f&& T Date
Chair, Department of Obstetrics-

Gynegology .
?\ j*\‘ S P W ag 7

 Gerarli L. Otten  Date
Executive Director
University Medical Services Association, Inc.




University Medical Services
Association, Inc.

PO Box 1144
Dayton, Ohio 45401
G37/320-2100

Fax 937/320-2199

In erder fo ensure that the Corporation, as well as individual University Medical
Services Association, inc. (UMSA) members have apprepriate professional liability
coverage against patient compilaints, aliegations, or legal actions, the Management
Commities must have the ability to occasionaliy discuss a particular incident or case.
As arule, only UMSA Administration and occasicnally the invelved Department
Chalr had knowledge of patient complaints or aliegations. Recent changes in types
and sizes of judgments against the health care community require that the
administrative body of an organization continue to monitor the malpractice arena.
UMSA recognizes the need to protect you, yet respect your right to confidentiality.

Thompson, Hing & Flory, UMSA's general counsel, has indicated that:

"The Blank ¢ase estabiishad that UMSA will be subject to suit for actions of its
members, and there should be no question that the Management Committee and
Administration should have the alithority o discuss these matters and take the
necessary actions for the protection of all individual members and the Corporation.
This release faciiitates an appropriate milisu within the group to deal with the problem.

#

Therefore, UMSA ,rézquests_ fi*f;_é%; you sign the release below and return o UMSA
Administration,

. RELEASE

| hereby authorize UMSA Administration and the Management Committee of UMSA to
discuss, review, investigate, and take appropriate actions with reference to any
complaints concerning my professional services or performance, malpractice, and/or
negligence claims against myself or UMSA. | extend to Administration and the
Management Commities of UMSA the immunity from liability afforded medical peer
review commitiees under Chio Revised Code, Section 2305.25. | understand that
UMSA takes the position that its activities in this regard should be protected by the
confidentiatity provisions of Ohio Reévised Code, Section 2305.251. The Management
Committee shall in turn make & good faith effort to invite me or a departmentai
representative to any meeting in which such discussions take place.

Sigried this 7%1 _é'_afytﬁf 3 ia‘-\{; 19 _G¢8
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“Tawrence S. Amesse, M.D.
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CONFIDENTIAL

_WOTICE OF COMPENSATION

This Notice ¢ S@mp@mﬂhm serves ag an addendum 10 your empio;mem agreement with
University Medicat Bervices-Assoiation, inc.

Combinad with vour %5%.&3& salary, f any, you may earm up 1o a maxinnum of Two hundred
fhousand éaﬁafsg;ﬁéf?{} 905 1 during any fiscat year, in accordance with the "Distribution and
Administrative Charges” schedule as appreved by the Board of Trustees. Arw changes in the
"Distribution and ﬁé‘mmg strative Charges” schedule musgt be approved by the University
Medical Services Associstion, Inc, Board of Trustess. Distribution {subject to withholding and
other empioyment z&xes} vl e ;;_}&;a;% manthly untit any change s mads by the Board of

Tra:ste@s

Your S‘iﬁf‘}ﬁiﬂfé below dmﬂsm*i&égm mﬁam@ of the continuation of your
contraciiel arrangsmen,

4D, /szww/&;ﬁﬁw R
Fioward Part 310, L awrrence & Amesse, MO,

hvierim {}&an WBL 3{;&@-’\% é}f %ﬁﬁf{im;%

, e , , ’g ’7_ 7 1997
— e s —
Ackrowledgement
MDD,

&iephen H, Crukshank, M.D.
Chair, Departrment of Obstetrics-Gynecology

Date

oo \&mp?x;y:e&
UMSA Empioves Fils



