WRIGHT STATE UNIVERSITY

UNPLA

FIED STAFF POSITION DESCR{IPTION

DEPARTMENT
SURGERY

TITLE OF POSI 1 ION
Instructor or Assistant Professor

IMMEDIATE SUPERIOR

TYPE APPOINTMENT:

*x-Fiscal Year —Academic Year

Dan W. Elliott, M.D., Chairmant of Dept.

——Special

EDUCATION OR TRAINING REQUIRED:

Surgery.

An M.D. degree, completion of an accredited residency in general surgery, and
certified by, or eligible and in process of certification by, the American Board of

PREVIOUS EXPERIENCE REQUIRED:

Substantial experience with the major techniques for teaching surgery to

in general surgery.

undergraduate medical students, and familiarity with methods applicable to private
community hospitals, together with experience in teaching programs for residents

DUTIES: (Attach additional shesets, if necessary}

The individual will assist the Director of the surgical clerkship for
3rd year students in the School of Medicine. Prepare, with experience, to
assume responsibility for directing the clerkship; coordinate, develop, and
monitor the suroical selective program for fourth-year medical students;
assist with the student teaching program by conducting rounds and classroom
seminars, preparing examinations, providing counseling to students, and
guidance to faculty, particularly in student evaluation procedures, and
trouble-shooting the student teaching program.

The individual will assist with the integrated residency program in
general surgery, particularly in conferences, review of 1iterature, and coor-

£\

dination of the program at one or more affiliated hospitals, reporting to the
Associate Director for the program at that hospital and through him to the
Chairman.

The individual will assist residents in preparation of papers for
publication and will be active in the development of a research program,
including grants applications on behalf of the Department of Surgery.

The individual will prepare presentations, assist with coordination,
and prepare to direct courses in postgraduate and continuing education on
behalf of the Department of Surgery.

% of time

G
ve of Squrj:L’ L] Y

Date Signature of Employee lif filled)

Date

35-71/27 Distribution: White—Faculty Records; Canary—Vice-President; Pink—Employee; Gald—Departmant.



. Wright State
£ University

School of Medicine

Office of the Dean

P.O. Box 827

Dayton, OH 45401-0927
May 1, 1998 Telephone: (937) 775-2933

FAX: (937) 775-3672

%goldenberg @med.wright.edu

hitp://iwww.med.wright.edu

Margaret Dunn, M.D.
Department of Surgery
Miami Valley Hospital
One Wyoming Street
Dayton, OH 45409

Dear Margaret:

I am pleased to offer you the position of Interim Associate Dean for Faculty and Clinical Affairs
effective May 1, 1998,

Your faculty appointment at the rank of Professor in the Department of Surgery will continue. The
Interim Associate Dean for Faculty and Clinical Affairs position is an administrative appointment
approved by the Provost of Wright State University and, therefore, you will serve at the will of the
Interim Dean of Medicine.

Your base salary will continue at the rate of $128,778 annually. In addition, a stipend of $12,000
annually will be given as [nterim Associate Dean for Faculty and Clinical Affairs. This stipend will cease
once this appointment as Interim Associate Dean for Faculty and Clinical Affairs ends.

Current provisions of the Ohio State Teachers Retirement System (STRS) require employees to
contribute 9.30% of their total salary including the stipend. This amount is deposited directly into your
STRS account and is, therefore, considered tax sheltered by the IRS. Accordingly, your gross taxable
income will be 90.70% of your total salary. In addition to the employee contribution, the university pays
an additional 14% of your salary into the STRS account. You cannot withdraw the employer share of
your retirement fund prior to eligibility for retirement, disability, or as a death benefit.

You should consider this letter a formal offer which I hope you will accept at your earliest
convenience, and affirm in writing by placing your dated signature on the following page. Please sign
and return the original to me and maintain the enclosed copy for your files. After your formal acceptance
has been received, I will have the appropriate stipend contract developed.

Sincerely,

4 "
%z//( ((é

Howard Part, M.D.
Interim Dean

HP:0038B



I accept the offer contained herein as indicated by my signature below.

Margaret Dunn

Name Social Security Number

5/1/98

Signature Date



Wright State
University a

School of Medicine
Dayton, Ohio 45435

Campus Communication

DATE: April 28, 1998
TO: Perry Moore
FROM: John Bale
SUBJECT: Stipend - Margaret Dunn

The School of Medicine will likely offer in an interim capacity the position of Associate
Dean for Faculty and Clinical Affairs (Howard Part's previous position) to Margaret Dunn.
Howard's stipend in this position was $25,458. The School will plan on compensating Margaret
$12,000, a little less than one-half. If all goes according to plan, Margaret would start May 1,
1998. This is informational for you, but if you have any questions, please contact Howard or

me.

cc: Howard Part

C:()Mﬁp

RECEIVED
APR 3 01998

DEPARTMENT OF HUMAN RESOURGER

Aoy stifa8
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Personnel Action Form

FHuman Resources
(937) 775-2120

Name (Last, First, M1) UiD Number/SSN (New Unly)
04/01/19 03/31/20
Job Start Date Job Stop Date

Aflirmative Action Number Campus Address/Canpus Phone Number

NBAPOSN

JUN 2 71019
ARR-2-3-201

City Work Lac (ather than main campus) 'Wm( 9)*’

Orpanization Name

-Dea n, SOM O Essentia? Emplayee
Job Title Position Class Number Salasy Band Pasition FTE £ Emergency Responder
S 5 S 24015.25 :»
Annual Basc Salary Basc Monthly/i{ourly Rate Monthly Stipend Rate (If Applicable)
— EmploymentType ~ __ ContractType —EmploymentStats _ /
X_Faculty —X_ Continuing Cmplayment —— Superseding Appointment
—X— Fiscal (12 month) —— Special Contract —— New Hire / Re-hire
——— Academic (9 month) —— Inierim Appoiniment (6 month) —— Leave  ___ with pay
—— Tenure Track — Visiting Scholar / Faculty —— Wwithout pay
— Non-Tenure Track . Visiling NTT e TEMUING from leave
s —— Termination / Separation
— AALP e Awnilinry e Retiremem
e Unclassificd e One-Time Pay ment (bonus/avard) p .
— Promotion
—Unclassificd lourly ~——Giross — Demotion
~—Classificd —Net — Job Reclassification (Title’Pay Grade)
—— Certified . Transfer
— Provisional — Jab Audit
- Classificd PTOC —— Job Audit with grade change
~—Retisee —— Special Salary Adjusiment- Market
— Barpaining Unit —— Special Salary Adjustment- Other
—X_ Other Data Change {(inc. Renewals)
Salary Disiribution Distribution 1 | Distribution 2 | Distribstion 3 Distribuilon | | Distribation 2 | Distribution 3
Index Stipend 1
Fund PB8909
O $288,182.96
Aced =
l'rogram
Astiviey
. Fundlng Sonre
Academic salarv{ sem) |§ hy A $ S
Acndemic stipend ( sem) Jg S $ b M
| Fiscal vear snlary $ $ s $ $ s
| Fiscal yearstipend S $ S $ $ M
Sprecinl contract salary $ $ $ $ 5 $
Percent of Solary 100.00

Funding JV or Position Number
Comments/Additional Information Stipend Renewal

Pasition Incumbent Name (il applicable)

Reallocation [

2N Gle M~

Timesheet / Leave Report Approver (Name, UID):

ChaurDir ApprovaliDate

Action Code _m_
B Y

ECLS Deaw/VI* Approval/Date

Esrn Code
Cert. Date

Busmess Mgr ApprovalDate ,‘<

1

Budget RSP Approval/Date /7!'%,] >)
HR Approval.Date /L
Payroll ApprovaliDate

\Shaded areas for HR use ONLY




Williams, Brenda M.

From: Maxwell-Nickel, Sherri

Sent: Thursday, May 10, 2018 11:21 AM

To: Norton, Shannon Lynn

Cc: Williams, Brenda M.; Maxwell-Nickel, Sherri
Subject: Stipend Justification - Margaret M. Dunn
Shannon,

Please review the follow supporting documentation as justification for the PAF amount justification / verification for the
total compensation of $518,199.83 for Margaret M. Dunn, Professor facuity position and appointment as Dean of the
Boonshoft School of Medicine appointment. The stipend is $288,182.96., and the base salary is $230,016.87., below the
25% percentile of the AAMC 2016-2017 Compensation study data, which we are benchmarking against.

Sherri Maxwell-Nickel

AAMC - Association of American Medical Colleges, 655 K Street, NW, Washington, DC 20001
Summary Statistics on Medical School Faculty Compensation for Public Schools
MD or Equivalent Degree, Clinical Science Departments/Specialties
Total Compensation in Thousands of Dollars, 2016 - 2017

Surgery

Total Surgery

Assistant Associate
Instructor Professor Professor Professor Chief Chair
Count: 145 2,330 1,369 1,232 296 214
25th: 65 297 359 375 462 638
Median: 90 370 451 480 567 798
75th: 146 484 596 650 740 977
Mean: 142.3 412 501.4 529.4 621.3 825.8

Sherri

WRIGHT STATE

UNIVERSITY Sherri Maxwell-Nickel | Human Resources Business Partner

Building 2455, Suite 221 | 3640 Colonel Glenn Hwy | Dayton, OH 45435-0001
Phone: 937.775.4217 | Fax: 937.775.3040



CIFEETT S0 o o
Doayton, OH 454350001
WRIGHT STATE .
UNIVERSITY

April 5, 2018

Dr. Margaret Dunn

Dean, Boonshoft School of Medicine
Wright State University

Dayton, Ohio 45435

Dear Dr. Dunn:

| am pleased to offer to you your continuation in the position of Dean of the Boonshoft School of
Medicine. In addition to your current fiscal base salary of $230,016.87, you will recelve an annual fiscal
stipend of $288,182,96. Since your original appointment as Dean was made in February 2015, you will
be eligible for the administrative five-year review during the 2020-2021 academic year.

All deans serve at the pleasure of the Provost. Should your administrative appointment as dean be
remaved, you will return to a faculty position in the Boonshoft School of Medicine and your
administrative stipend will be discontinued,

| want to thank you for your willingness to continue to serva the university in this capacity. If you agree
to this offer, please sign below and return to me by April B, 2018.

Sincerely,

%m%

Thomas Sudkamp

Provast

| agree to the conditions described above and will serve as dean of the Boosishoft School of Madicine,

L 4‘6(’9\0& %

Name Date




Human Resources

Personnel Action Form 1937)775-2120
——Dunn, Margarat 8. S —_PBB909
Name (Last, First, M1) UID Number/SSN (New Only) NBAPOSN ﬁy,/
07/04117 06/30/18 Schaol. ! ?_ 14
Job Start Date Joh Siop Date Organization Name 'QUDS(
Aftimmalive Action Number Compus Address/Compus Phone Number City Work Lo, (other than main campus)
— _— O Essential Employee
Job Tille Posilion Class Number Salary Band Position FTE [ Emesgency Responder
S 5 s 24015.25
Annun) Base Salary Base Monthly/Hourly Raie Monthly Stipend Raic (I Applicable)
T —  ContractType —EmplovmentStatus
~X_Facully — Continuing Employment — Superseding Appointment
—X_. Fiscal (12 month) —X_ Special Contract —— New Hire / Re-hire
e Academic (9 month) — Inierim Appointment (6 month) —— Leave  ___ with pay
——— Tenure Track — Visiting Scholar / Faculty —— without pay
— Non-Tenure Track — Visiting NTT . —— retuening from leave
o — Termination / Separntion
— AAUP e Auxiliary Retirement
— Unclassified — One-Time Payment (bonus/award) - p
. - Promotion
——— Unclassificd Hourly . GirOSS —. Dcmotion
——Classified ~——Net —— Job Reclassification {Tille/Pay Grudc)
e Centified . Transler
— Provisiona) — Job Audit
. Classified PTOC —— Job Audit with prade chanpe
—Retiree —— Specinl Solary Adjustment- Market
. Barpnining Unit —— Special Salary Adjustment- Other
—X_ Other Datn Change (inc. Renewals)
Salary Distribution Distribution 1 | Distribution 2 | Distribution 3 Distribution § | Distribetion 2 | Distributlon 3
Index Stipend |
Fund. 88909
Org $288.183.00
Acgt E
| ___Frogem |
Activity
| Funding Spurce
| Academic salary { sces) IS hy $ s M
Academie stipend {_sem) |g s g S s s
| Flyeal year salary § $ $ $ $ $
| Fiscal yegr stipend $
th F b3 s s $
Special contract salnsy $ $ s $ $ $
Percent of Salary 100.00
Funding JV or Position Number  Position Incumbent Name (if applicable) Reallocation
. signed by Steven Berberich
Comments/Additional Information_otiP€Nd Renewal for FY18 Steven Dhrenston a?:_;?c:r::wmi«
bt et _STallsgievenbebeichaight ed
- beroerlcn 'ga:u;mnsuuwmmw
Timesheet / Leave Report Approver (Name, UID): :
ActionCode ______ Chair/Dir Approval/Date
ECLS —_— Dean/'VP Approval/Date i /
Earn Code Business Mgr Approval:Date RS =2 S/29/17
Cert. Date 4
Budget RSP Approval/Date
HR Approval/Dase
*Shaded areas for HR use ONLY Payroll Appsoval/Datc




v Human Resources
Personnel Action Form (937) 775-}1 20,9? 79 Oc? \)(ﬂ/
X T706T 7 s
Dunn. Margaret N 9
Name (Last, First, MI) Usss somroni yreew uniy) NBAPOSN 5
February 3. 2015 February 3, 2018 oft S edicine
Job Start Date Job Stop Date Organization Name U
Wright State Physician's Building :
Affirmative Action Number Campus Addrcsleampus Phonc Number City Work Loc. (other than main campus) |0 5
v Dean, BSOM / & Essential Employee M

Job Title Position FTE | O] Emergency Responder
s /222,194, 89 /5 30 54l 13
Annual Base Salary Base Monthly/Hourly Rate Moathly Stipend Rale (lprphcable)

Contract Type

Employment Type
_of_Faculty

Continuing Employment

Employment Status 1025
—~_Superseding Appontment W

¥ Fiscal (12 month) Special Contract New Hire / Re-hire
Academic (9 month) Interim Appointment (6 month) ___ Leave —__with pay
Tenure Track Visiting Scholar / Faculty without pay
Nen-Tenure Track Visiting NTT returning from leave
AAUP Auiliary Termination 7 Separation l(
One-Time Payment (bonus/award) Retirement J‘ 'l
Unclassified Gross Promotion
Unelassified Hourly Net Demotion
Classified Job Reclassification (Title/Pay Grade)
Certified Transfer
Provisional Job Audit
Classified PTOC Job Audit with grade change
Retiree Special Salary Adjustment- Market
Bargaining Unit Special Salary Adjusiment- Other
Other Data Change
_ SelaryDisfribution, | Distribution 1. | Distribulion ||| Distibation3 | [ Distributiond " |  Distribution’s |\ Diswibution 6|
; Actiﬂ;y
N Fun j_Soutce :
 Acadcnicniay Quem | S 5 3 3 $ 5
4“.“:* ¢ atine nd (2 sem) g 5 b $ $ $
Fiscatyearsalary. $222,184.89 A $ $ $ 5 s
Fl:cal year sﬂpeml ______ $246,494.00 7| § $ $ $ )
15 eill :onuiﬂ'ulgq | 3 $ $ $ $ 5
Eercent of Sa!nry, ' 100% 100%

Reallocation O

Funding JV or Position Number
Comments/Additional Information: Offer letter attached.

Position Incumbent Name (if applicable)

Tlmesheetl Leave Report Approver (Name, UID):

Chair/Dir. Appreval/Date

Dean/VP Approval/Date

/z;j 212 -20/4

Business Mgr Approval/Date
P "‘ff \ ’W Budget/RSP Approval/Date
lxaded areds.fi 'ﬁ.'s"e', l’
S ;—«1 B | HR Approval/ Date

Y s
7

llnrl/ ]

’y

Payroll Approval/Date

oy,
alauliS
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Human Resources

Personnel Action Form (937) 775-2120
Dunn, Margaret SBL“]QN
Nearme (Last, First, MI) UID Number/SSN (New Only) Lv N = 2 2
8/31/14 BSOM o
Tob Sart Date Job Stop Date Orgmiization Name P\‘/‘O\f b
Affirmative Action Number Campus Address/Campus Phone Number City Watk Loc. (other than main campus)

Senior Advisar to the Dean
Job Title

¥

]

'Mmﬁum«' SalsryBemd

[ Essential Employce Mé *

Positio%‘lBI'E?"D '35-%“““ Responder q’nl‘

s 5
Annual Base Salary Buc Monthiy/Hourly Rate Monthly Stipend Rate (If Applicablc)
Employment Type Contract T Employment Status HQ’
Z Famlty Contfnumg Employment _gupﬁ_ mng nxpgomumnl l ; 5 13
__LFiscal (12 month) Special Contract . New Hire / Re-hire -
Academic (9 month) Interim Appointment (6 month) Leave _with pay
Tenure Track Visiting Scholar / Faculty ___ without pay
Non-Tenure Track Visiting NTT returning from leave
AAUP Auxiliary Termination / Separation 61~ /, ﬂ/
One-Time Payment (bonus/award) __ Retirement
Unclassified Gross " Promotion
Unclassified Hourly Net Demotion
Classified Job Reclassification (Title/Pay Grade)
Certified Transfer
Provisional Job Audit
Classified PTOC Job Audit with grade change
Retiree Special Salary Adjustment- Market
Bargaining Unit Special Salary Adjustment- Other
____ Other Data Change
Salary Distributioa Distribution1 | Distribution 2 Distribution 3 Distribution 4 Distribution 5 Distribution 6§
Index
Fuond
Org
Acct
Program
Activity
Funding Source
| Asademic salary (2 sem) s § $ $ $ s
| Academic stinend Qsem) | § $ § $ $ $
Fiseal year salary $ $ $ (3 $ $
Fiscal year stipend s 45,0 IDIRE § $ $ $
Special contract salary $ , $ $ 5 $ $
Percent of Selary / mof b
) Reallocation [
Funding JV er Position Number Position Incumbent Name (if applicable)
Comments/Additional Information: i Lty
L LL2 )] 4.
See attached letler — 7, v /7]
r 1 7 T
Timesheet / Leave Report Approver (Name, UID):
Action Code Chair/Dir. Approval/Date NS~ J
Eam Code ~ ) / I’ ﬂ"‘/" / 7 ff T
Cert:|Date SFSs=m s Bustncss Mer Apy
i BudgeURSP Approval/Date
o
‘Shaded areas for HR use ONLY — S ?
Payrall Approval/Date f (2
i 4 { q,



Boonshoft

Seve e Byt e o SHSTA BT, oot o s
Ol enn 5 iaylon, -
WRIGHT STATE UNIVERSITY Tel 837.775.2933 ® Fax 937.775.2211

som_dean@wright.edu ™ med.wright.edu

July 17, 2014

Margaret Dunn, M.D.,
Professor, Dept. of Surgery
Miami Valley Hospital

128 E. Apple Street WCHE 7
Dayton, OH 45409

Dear Dr. Dunn:

Your appointment as Senior Advisor to the Dean, Wright State University
Boonshoft School of Medicine (WSUBSOM) will end effective August 31,
2014. Your stipend of $25,000.00 for this administrative position will end
at that time. I appreciate your assistance over the last year during the
transition.

Thank you for your service as Senior Advisor to the Dean.
Sincerely,

L/VVLMVWL_,

Marjorie A. Bowman, M.D., MPA

Dean
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Personnel Action Form

Human Resources
(937) 775-2120

Dunn, Margaret
Name (Last, First, M[) UID Number/SSN (New Only)
11/1/13 99
Job Start Date Job Stop Date

TR I T
999061 )
NBAPOSN U\U@ b
Surgery
Organization Name
Davton

Alfirmative Action Number

Campus Address/Campus Phone Number

City Work Loc (other than main campus)

Professor — 100% DO Essential Employee
Job Title PosztnoriclassNumber SasviBand Position FTE [ Emergency Responder
$217,828.30 $18,152.36 s

Annua! Base Salary Base Monthly/Hourly Rate Monthly Stipend Rate (If Applicable)

Employment Type

« _Faculty

v Fiscal (12 month)
Academic (9 month)
Tenure Track

Contract T
« __Continuing Employment

Special Contract

Imerim Appointment (6 month)
Visiting Scholar / Faculty

Employment Status
Superseding Appointment
New Hire / Re-hire

Leave with pay
without pay

+  Non-Tenure Track Visiting NTT returning from leave
AAUP Auxiliary Termination / Separation
Onc-Time Payment (bonus/award) Retirement
Unclassified Gross Promotion
Unclassilied Hourly Net Demotion
Classified Job Reclassification (Title/Pay Grade)
Centified Transfer
Provisional Job Audit
Classified PTOC Job Audit with grade change
Retiree Special Salary Adjustment- Market
Bargnining Unit Special Salary Adjusiment- Other
«  Other Data Change
Salary Distribution Distribution y Distribution 2 Distribution 3 Distribution 4 Distributien 5 Distribution 6
Index { /
Fund _ /
Org 5 ! J
Acet
Program
Activity v
Funding Source
| Academic salary 2 sem) h) $ $ b $ s
| Academic stinend Q2 sem) | S $ $ $ $ $
Fiseal year salary $130,696.98 | $87,131.32 | S $ $ $
Fiscal year stipend s $ $ $ $ §
v
Special contract salary $ \) $ $ $ $ $
Percent of Salary 60% 40% -,

budget neutral, will upload budget transfer

Funding JV or Position Number

Position Incumbent Name (if applicable)
Comments/Additional Information: _MOU for Clinical Teaching Subsidy. Reallocate faculty salary and benefits to provide

Reallocation K

detail of expense as required as part of the MOU, Exhibit 1. Note, July, August, Sept., and Oct. will be reallocated through
labor redistribution process.

prover (Name, UID):

Timesheet / Leave Report Apj

Action Code
ECLS

Earn Code
Cert. Date

=2

["Shaded areas for HR use ONLY

Chair/Dir. Approval/Date
Dean/VP ApprovalDate

Business Myr Approval/Date

Budget/RSP Approval/Date

HR Approval’ Date

Payroll Approval/Date




WRIGHT STATE

Personnel

Human Resources
3640 Colonel Glenn Hywy.
Dayton, OH 45435-0001

(&

Action Form . :
(937) 775-2120 JUH © I ‘02
Dunn, Margaret : E £8989)—~ 8(/
Name (Last. First, M} Social Security Number/UID Number . ~
7113 06/30/14 BSOM
Job Start Date Job Stop Date Organization Name

Affirmative Action Number

Senior Advisor to the Dean

Job Title

by
Annual Base Salary

Campus Address/Campus Phone Number

EROF =l

City Work Loc. (other than main campus)

Stipend O Essential Employee OR

Position Glass Number/Salary Band

by

Position FTE  [] Emergency Responder
<$2,083.33

Base Monthly/Hourly Rate

Monthly Stipend Rate (If Applicable)

Employment Type Contract Type Employment Status
+__Facuity Continuing Employment Superseding Appointment
¢_Fiscal (12 month) ¥__Special Contract ¥__New Hire / Re-hire
____Academic (9 month) Temporary _ Leave —_with pay
Tenure Track 30-Day Emergency without pay
Non-Tenure Track Interim Appointment (6 month) returning from leave
Unclassified Visiting Scholar / Faculty Termination / Separation
Unclassified Hourly Visiling NTT Retirement
Classified Limited NTT Promotion
Centificd Auxiliary Demotion
Provisional One-Time Payment (bonus/award) .~~_Job Assignment Change
Classified PTOC Gross Transfer
Retirce Net Other Data Change
Bargaining Unit Rencwal
Salary Distribution Distribution 1 | Distribution 2 | Distribution 3 | Distribution 4 | Distribution 5 | Distribution 6
Index
Fund
Org
Acct
Program
Aectivity
Funding Source
Academic salary (3 sem) $ $ $ $ $ $
Academic stipend (3sem) | $ $ $ $ $ $
Fiscal year salary $ $ $ $ $ $
Fiscal year stipend $25,000 $ $ $ $ $
Special contract salary $ 3 $ $ $ 3
Percent of Salary 100% 100%
Comments/Conditions: Timesheet Approver
Name/UID#

New Stipend - See Attached
Reallocation [

Action Code
ECLS

Earn Code
Cert. Date

Dept./College Approval/Date
Budget/RSP Approval/Date
HR Approval/ Date

Payroll Approval/Daie

*SHADED AREAS FOR HR USE ONLY.

Revised August 2018



Boonshoft .
School of Medicine Office of tha Dsan
3640 Col. Glenn Hwy. @ Dayton, OH 45435-0001

'WRIGHT STATE UNIVERSITY Tel 937.245.7600 » Fax 937.245.7954
June 13, 2013 som_dean@wright.edu & med.wright edu

Margaret Dunn, M.D.
Executive Associate Dean
Boonshoft School of Medicine

Dear Dr. Dunn:

| am pleased to offer you an appointment as Senior Advisor to the Dean effective July 1, 2013.
You will be paid a stipend of $25,000 annually for this administrative position.

Your duties as Senior Advisor to the Dean consist of serving as an analyst and advisor on faculty,
practice plan, legislative and health system matters to the Dean and other members of the
Dean’s leadership team. You will perform other duties as mutually agreed upon by the dean.

The position of Senior Advisor to the Dean Is an administrative appointment. In this role you
will report to the Dean of the Boonshoft School of Medicine and will be evaluated by the dean
on an annual basis.

The term of your appointment as Senior Advisor to the Dean shall be at the pleasure of the
dean. Your appointment may be renewed annually and can be terminated by the dean without
notice, or by mutual agreement with 90 days’ notice.

Your faculty appointment in the Department of Surgery will continue at the rank of professor.

In order to accept this offer, piease sign thé original and copy of this offer letter (enclosed),
which will constitute our agreement. Please return the original to me by June 20, 2013, and
keep the copy for your files.

Sincerely,
YNwjoree A forman__

Marjorie Bowman, MD, MPA
Dean
Encl.

| accept the offer contained herein as indicated by my signature below.

Spr ez

Margaret Dunn Date




TR,
WRIGHT STATE
UNIVERSITY

Personnel
Action Form

Human Resources

3640 Colonel Glenn Hwy, =/ = 1025

Daylon, OH 45435-0001

(937) 775-2120

Dunn, Margaret

Name (Last, First, MI) Social Security Number/UID Number L
6/30/13 (Stipend Only) BSOM
Job Start Date Job Stop Date Organization Name
Affirmative Action Number Campus Address/Campus Phone Number City Work Loc. (other than main campus)
SRR IR A Sy Stipend O Eseential Employee
Job Title Position Class Nuniber/Salary Band! Position FTE ] Emergency Responder
< < 536,898.51 & $6,003.36
Annuel Base Salary Base Monthly/Hourly Rate Monthly Stipend Rate (I Applicable)
Employment Type Contract Type Employment Status
_7__Faculty Continuing Employment Superseding Appointment
__¢_Fiscal (12 month) ¢__Special Contract New Hire / Re-hire
____Academic (8 month) Temporary Leave with pay
Tenure Track 30-Day Emergency withoul pay
Non-Tenure Track Interim Appointment (6 month) retuming from leave
Unclassified Visiting Scholar / Faculty ¢ Termination / Separation
Unclassified Hourly Visiting NTT Retirement
Classified Limited NTT Promotion
Certified Auxiliary Demotion
Pravisional One-Time Payment (bonus/award) Job Assignment Change
Classified PTOC Gross Transfer
Retiree Net Other Data Change
Bargaining Unit Renewal
Salary. Distribution Distribution 1 | Distribution 2 | Distribution 3 | Distribution 4 | Distribution 5 | Distribution 6
Index
Fund
Org
Acct
Program
Activity
Funding Source
Academic sala sem 3 3 $ $ $ $
Academic stipend (3sem) | $ $ 3 $ S $
| Fiscal year salary 3 § $ 3 $ $
Fiscal vear stipend 3 $ $ $ $ $
Special contract salary $ $ § 3 S s
Percent of Salary 100% 100% 100%
Comments/Conditions: Timesheet Approver
Terminate Stipends Only - See Attached. Name/UID#
Reallocation [
Action Code 6 Dept./College Approval/Date
‘E‘.CLSCod Dlond BudgeV/RSP Approval/Dale 3
am (-]
Cert. Date ’ z HR Approval/ Date % /{ 3.\

Payroll Approval/Date

*SHADED AREAS FOR HR USE ONLY.

Revised August 2010



Boonsholt

‘ SChOOl Of MediCine Office of Faculty and Clinical Affairs

3640 Col. Glann Hwy, ® Dayton, OH 45435-0001
WRIGHT STATE UNIVERSITY Tel 937.775.2033 ® Fax 937.775.3256

med.wright.edu/ica

February 21, 2013

Marjorie Bowman, M.D., M.P.A.
Dean

Boonshoft School of Medicine
Wright State University

Dear Dr. Bowman:

After 15 years as associate dean for faculty and clinical affairs and executive associate dean, | have
decided to step down from this position. In addition, | will also resign from my position as president/CEQ
of Wright State Physicians. My last day to serve in both positions will be June 30, 2013.

| appreciate the opportunities | had while in these positions. | have worked alongside some excellent
colleagues and look forward to continuing as faculty in the Department of Surgery.

If | can be of any help during the transition, please let me know.

Sincerely,
~ N\ /
) / .
\_/AD‘QL/ [l »-\___/
Margaret Dunn, M.D., M.B.A.
Executive Associate Dean, Boonshoft School of Medicine
President/CEO, Wright State Physicians

%7%77’“’7\1'%



TR,

l[}l(;l-lT STATE
NIVERSITY?

Personnel
Action Form

Human Resources

3640 Colonel Glenn Hwy.
Dayton, OH 45435-0001
(937) 775-2120

Dunn, Margaret

Name (Last, First, MI) Social Security Number/UID Number
10112 05/3113
Job Start Date Job Stop Date Organization Name
Affirmative Action Number Campus Address/Campus Phone Number City Work Loc. (other than main campus)
R R R b, 100% [C] Essential Employee
Job Titte mm"“ﬁh"’s"’”w Position FTE [ Emergency Responder
s 213,557.16 § 1779643 s
Annual Base Salary Base Monthly/Hourly Rate Monthly Stipend Rate (If Applicable)
Employment Type ___Contract Type Employment Status
s Faculty v Continuing Employment Supersedng Appointment
_¢__Fiscal (12 month) Special Contract New Hire / Re-hire
____ Academic (9 month) em| Leave with pay
Tenure Track 30-Day Emergency without pay
Non-Tenure Track Interim Appointment (6 month) retumning from leave
Unclassified Visiting Scholar / Faculty Termination / Separation
Unclassified Hourly Visiting NTT Retirement
Classilied Limited NTT Promotion
Certified Auxiliary Demotion
Provisional One-Time Payment {(bonus/award) Job Assignment Change
Classified PTOC Gross Transfer
Retiree Net /___ Other Data Change
Bargaining Unit Renewal
Salary Distribution Distribution:1 | Distribution 2 | Distribution 3 | Distribution' 4 | Distribution 5 | Distribution 6
Index /
Fund R / /
Org /
Acct \/
Program
Activity
Funding Source
Academic salary (3 gtrs) $ $ 3 $ $ $
Academic stipend (3qtes) | § $ $ $ $ $
Fiscal year salary $ j 5 / 3 $ 3 3
Fiscal year stipend $ / 3 / 3 $ 3 3
Special contract salary $ \v/ $ \/ 3 $ $ $
Percent of Salary 94% 6% ‘ 100%
Comments/Conditions: Timesheet Approver
Effective 6/1/13-99/99/99 100% Index Name/UID#
Reallocation
Action Code O I Dept/Collcge Approv / 0/ i / [ 22— [~
gfrl;SCod Budget/RSP Approval/D N / (. ({ % .U [ ng/\d i
e
Cert. Date HR Approval/ Date mW‘UAVM pr »U m
Payroll Approval/Dale l 0 [ a[ ")/
*SHADED AREAS EOR RR USE ONLY! Revised August 2010



==_,
WRIGHT STATE
UNTIERE T Y

Personnel
Action Form

Human Resources
3640 Colonel Glenn Hwy.
Dayton, OH 45435-0001

(937) 7752120 J-LL

Dunn, Margaret
Name (Last, First, MI)
M2

Job Start Date

Affirmative Action Number

Social Security Number/UID Number
05131112

o)

Job Stop Date

Organization Name

Campus Address/Campus Phone Number

City Work Loc. (other than main campus}

E ‘ iec% [ essentiat Employee
Jab Title _@Eog%s@@?wm" : AJ Position FTE [ Emergency Responder
s 209,369.76 $ 17,447.48 s
Annual Base Salary Base Monthly/Hourly Rate Monthly Stipend Rate (If Applicable)
._Employment Type 2 Contract Type _Employment Status
V I'ac\u/lty ~7_ Continuing Employment Superseding Appointment
_ Y _Fiscal (12 month) _____ Special Contract New Hire / Re-hire
Acadcmlc {9 month) Temporary Leave with pay
Tenure Track 30-Day Emergency without pay
7/Non-'l‘cnurc Track Interim Appointment (6 month) returning from leave
Unclnssnrcd Visiting Scholar / Faculty Termination / Separation
—___ Unclassified Hourly Visiting NTT Retirement
Classified Limited NTT Promotion
Certified Auxiliary Demotion
Provisional One-Time Payment (bonus/award) Job Assignment Change
Classified PTOC Gross Transfer
Retirce Net Other Data Change
Bargaining Unit Renewal
Salary Distribution Distribution 1 | Distribution 2 | Distribution 3 | Distribution 4 | Distribution 5 | Distribution 6
Index ,
Fund /
Org 4
Acct
Program P
Activity 4
Funding Source
Academic salary (3 qtirs) 3 $ $ $ $ $
Academic stipend 3 qtrs) | $ $ $ $ $ $
Fiscal year salary 3 ) $ $ $ $ $
Fiscal year stipend $ / $ P $ $ $ $
Special contract salary 3 / $ |/ $ $ $ $
Percent of Salary 93.64% 6.36% 100%
Comments/Conditions: Timesheet Approver
Effective 6/1/12-99/99/99 100% Index Name/UID#
Reallocation /X[ 7 N
R 0001 eptCollege Apmum( mmumu 9// %) O
ECLSCod Budget/RSP Appraval/Date / B '
Earn e
s WRApov o & I/ e
Payrull Approval/Date

“SHADED AREAS FOR HR USE ONLY.

Revised Aupust 2010



=T,
WRIGHT STATE

Personnel
Action Form

Human Resources
3640 Colonel Glenn Hwy.
Dayton, OH 45435-0001

UNITVERSITY" (937) 775-2120
Dunn, Margaret M. 999061-00
Name (Last, First, MI) Social Security Number/UID Number NBAPOSN
mneeis FAMS5-Surgery -
Job Start Date/Effective Date Job End Date Organization Name

Arﬁnnnliv;:_kction'bfuhﬂié;m Campu; Address/ 'nmpus Phone Number City Work Loc. (othcvr than main campus)

Professor/Associate Dean ) 'LF042-Professqr / Exec Assoc Dean 2014 FA NA 0
Job Title: Position Class Nimber SGRP Table Grade Step
so208a89 \ | sissisal 1000 2 1
Annuval Base Salary Base Monthly Rate Position FTE Factor / Pays

Employment Type Contract Type Employment Status

“aculty Continuing Employment Superseding Appointment
Fiscal (12 month) Special Contract New Hire / Re-hire
Academic (9 month) Temporary Leave ____withpay
Tenure Track 30-Day Emergency without pay
Non-Tenure Track Interim Appointment (6 month) returning from leave
Unclassified Visiting Scholar / Faculty Termination / Separation
Unclassified Hourly Visiting NTT Retirement
Classified Limited NTT Promotian
Certified Auxiliary Demotion
Provisional One-Time Payment (bonus/award) Job Assignment Change
Classified PTOC Gross Transfer
Retiree Net Other Data Change
Bargaining Unit - - Renewal
Tk I 10 - Admin w/Faculty Rank Fiscal |
Salary Distribution Index Fund Org Acct Program Activity Fund Source | Pct of Sal
Distribution 1 i 60
Distribution 2 40 V1
Distribution 3
Distribution 4
Distribution 5
Distribution 6
Academic Salary (3 qtrs) 3 3 3 ) ) 3 $
Academic Stipend (3 qtrs) ) $ $ $ 3 $ $
Fiscal Year Salary $ $ $ $ S 5 5
Fiscal Year Stipend $ $ $ $ $ $ $
Special Contract Salary $ $ $ ) $ $ $
14
Annual Salary/Hourly Increase - Effective July 1, 2014 100:00:%
ATB Pct: 0.50%  Merit Pet: 1.50%  Total Pct Incr: 2.00%
ATB Amt: $1,089.14  Merit Amt: $3,267.42  Total Increasec Amt: $4,356.57
Action Code  INC28 Dept./College Approval/Date ‘
ECLS 10 Budget/RSP Approval/Date \ \
Analyst. Williams HR Approval/ Date Sylvia Brockman _ July 1,2014 \ \ ¢
Cerl. Date Payroll ApprovalDale \‘v

*SHADED AREAS FOR HR USE ONLY



T,
WRIGHT STATE
UNITVERSITY-

Personnel
Action Form

Human Resources

3640 Colone! Glenn Hwy.
Dayton, OH 45435-0001
(937) 775-2120

Name (Last, First, MI)

7/1/2011
Job Start Date/Cffective Date

Alfirmative Action Number

Executive Assoc Dean Stipend

Job Title: /

$81,158.91
Annual Base Salary

Sacial Security Number/UID Number

6/30/2012
Jab Stop Date

Campus Address/Campus Phone Number

LF039-Faculty Stipend Fiscal
Position Class Nupiber
$6,763.24 A\ 243

Base Monthly/llourly Rate

P89660-00
NBAPOSN

FAMS55-Faculty Affairs-SOM

Organization Name

City Work Loc. (other than main campus)
0.001 12 12
Position FTE
$6,763.24
Monthly Stipend Rate (I Applicable)

Factor / Pays

Employment Type

Contract Type

Employment Status

“aculty Continuing Employment Superseding Appointment
Fiscal (12 month) Special Contract New Hire / Re-hire
Academic (9 month) Temporary Leave with pay
Tenure Track 30-Day Emergency without pay
Non-Tenure Track Interim Appomtment (6 month) returning from leave
Unclassified Visiting Scholar / Faculty Ternmination / Separation
Unclassified Hourly Visiting NTT Retirement
Classified Limited NTT Promotion
Certified Auxiliary Demotion
Provisional One-Time Payment (bonus/award) Jab Assignment Change
Classified PTOC Gross Transfer
Retiree Net Other Data Change
Bargaining Unit — - Renewal
[ 10 - Administrative w/Faculty Rank ]
Salary Distribution Index Fund Org Acct Program Activity | Fund Source | Pct of Sal
Distribution 1 100
Distribution 2
Distribution 3
Distribution 4
Distribution 5
Distribution 6
Academic Salary (3 qtrs) 5 $ 3 $ $ $ b
Academic Stipend (3 qtrs) 5 $ $ $ $ s $
Fiscal Year Salary $ $ $ $ 5 $ 3
Fiscal Year Stipend $ $ $ $ $ $ $
Special Contract Salary $ $ $ $ $ $ $
D,
Annual Salary/Hourly Increase - Effective July 1, 2011 100.00%
ATB:  §$1,591.351 7.5% Promotion Adjustment
Total Pct Incr 2.00% Total annual pay increase amount: $1.591.351 Lump Sum Amt

Action Code  [NC23

Job ECLS 1Y
HR Rep: Williams
Cert. Date

Dept./College ApprovalTlate

o

Budget/RSP Approval/Date

w
HR Approval/ Date Sharon Sha

July 1, 2011

\/
(N

Payrall ApprovatiDate

|

* SHADED AREAS FOR HR USE ONLY



Tl==

WRIGHT STATE
UNIVERSITY-

Personnel
Action Form

Human Resources

3640 Colonel Glenn Hawy.
Dayton, OH 45435-0001

(937} 775-2120

Dunn, Margaret M.

Name {Last, I’i}VMI)
7/1/2011

Job Start Date/Effective Date

Affirmative Action Number

Pres & Chief Exec Officer WSP

Job Title:

$70,627.74
Annual Base Salary

/

Social Security Number/UID Number

6/30/2012
Job Stop Date

Campus Address/Campus Phone Number

LF039-Faculty S

tipend Fiscal

Position Class Number

$5,885.64/) $5,885:605

Basc Monthly/Hourly Rale

P89661-00
NBAPOSN

FAMSS-Faculty Affairs-SOM
Organization Name

City Work Loc. {otlicr than main campus)
0.001 12 12
Position FTE
$5,885.64
Monthly Stipend Rate (If Applicable)

Factor / Pays

Employment Type Contract Type Employment Status
Faculty Continuing Employment Superseding Appointment
Fiscal (12 month) Special Contract New Hire / Re-hire
Academic (9 month) Temporary Leave with pay
Tenure Track 30-Day Emergency without pay
Non-Tenure Track Interim Appointment (6 month) returning from leave
Unclassified Visiting Scholar / Faculty Termination / Separation
Unclassified Hourly Visiting NTT Retirement
Classified Limited NTT Promotion
Certified Auxiliary Demotion
Provisional One-Time Payment (bonus/award) Job Assignment Change
Classified PTOC Gross Transfer
Retires Net Other Data Change
Bargaining Unit — - Renewnl
| 10 - Administrative w/Faculty Rank |
Salary Distribution Index Fund Org Acct Program Activity | Fund Source § Pct of Sal
Distribution 1 100
Distribution 2
Distribution 3
Distribution 4
Distribution 5
Distribution 6
Academic Salary (3 qtrs) $ 3 $ $ S s $
Academic Stipend (3 qtrs) $ $ $ $ S $ $
Fiscal Year Salary $ $ $ $ $ $ $
Fiscal Year Stipend $ $ $ $ $ $ $
Special Contract Salary $ $ $ $ $ $ 3
1)
Annual Salary/Hourly Increase - Effective July 1, 2011 1000056
ATB: | $1,384.858 7.5% Promotion Adjustment
Total Pct Incr 2.00% Teial annual pay increase amount: $1,384.858 Lump Sum Amt

Action Code  [NC23

JobECLS 1Y
HR Rep:  Williams
Cert. Date

Dept /College Approval/ate
BudgeRSP Approval/Dale
HR Approval/ Date

Payrol! Approvalate

\,

Sharen Shaw

July 1,2011

* SHADED AREAS FOR HR USE ONLY
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\’VF}IGHT STATE

UNFVLERSITY

Personnel
Action Form

Human Resources
3640 Colonel Glenn Hwy.
Dayton, OH 45435-0001

(937) 775-2120

A

Dunn, Margaret P89660 & PBI661 ; T T T T ‘
Name (Last, First, MI) Social Security Number/UID Number ‘NBAPOSN K

7MiM 06/30/12 o e S
Job Start Date Job Stop Date Organization Name

Affirmative Action Number

Campus Address/Campus Phene Number

City Work Loc. {other than main campus)
Stipend

NOTE: Annual Stipend Before 2% Increase 7/1/11

Reallocation O

x2 [ hl)

Lo

atsieniieos o Sl 2 ] [JEssentizl Employee
Job Title | Position Gliass Number/Salary Bl position FTE [ Emergency Responder
s s s 6,630.63 & 5,770.24
Annual Base Salory Base Monthly/Hourly Rate Maonthly Stipend Rate (I Applicable)
Employment Type Contract Type Employment Status
4 Faculty Continuing Employment Superseding Appointment
Fiscal (12 month) ¢ Special Contract New Hire / Re-hire
Academic (9 month) Temporary Leave with pay
Tenure Track 30-Day Emergency without pay
Non-Tenure Track Interim Appointment (6 month) returning from leave
Unclassified Visiting Scholar / Faculty Termination / Separation
Unclassified Hourly Visiting NTT Retirement
Classified Limited NTT Promotion
Centified Auxiliary Demotion
Provisional One-Time Payment (bonus/award) Job Assignment Change
Classified PTOC Gross Transfer
Retiree Nt Other Data Change
Bargaining Unit ¢__Renewal
——
Salary Distribution Distribution 1 | Distribution 2 | Distribution 3 | Distribution 4 | Distribution 5 | Distribution 6
Index
Fund
Org
Acct
Program
Activity
Funding Source
Academic salary (3 gtrs) $ $ 3 $ $ §
Academic stipend (3 qtrs) | $ $ $ $ $ $
Fiscal year salary $ 3 3 3 $ $
Fiscal year stipend $ 7956751 |g§ 69,242.83 |§ $ $ $
Special contract salary 3 $ $ § 3 $
Percent of Salary 100% [02% 100%
Comments/Conditions: Timesheet Approver
Name/UID#

Action Code
ECLS
Eamn Code

Dept/College Approval/Date __|

Budgel/RSP Approval/Date

Cert. Date

HR Approval/ Date

Payroll Approval/Date

[4

973
T TIT

i

*SHADED AREAS FOR HR USE ONLY.

Revised August 2610




m Department of Human Resources
R 3640 Colonel Glenn Hwy.
‘ Dayton, OH 45435-0001

le)}ﬁrkgn ?};{\YTE PAX (937) 775301

July 29, 2011

Margaret M. Dunn

Executive Assoc Dean Stipend
SOMD - FAMS5

Juiy 1, 2011 Increase Notification

Based upon the recommendation of your supervisor and the approval of senior management, on July 1,
2011 the following salary action(s) occurred.

Previous Annual Salary $79,567.56
Across-the-Board Increase Amount $1,591.35
New Annual Salary $81,158.91

Increase Parameters:

The percentage of the across-the-board increase for this year is 2.0%. Prorated increase amounts
{calculated on the number of months worked during the year) were awarded to employees hired
between August 1, 2010 and Aprit 30, 2011,

Any employee who was at or above his/her range maximum received any annual increase amount in a
lump sum payment. If an employee was not at the range maximum, but the increase amount took that
employee above the range maximum, the employee’s salary was increased to the range maximum and
the remaining amount paid as a lump sum payment.

If you have any questions regarding this notification, please contact your supervisor and/or your
business manager.

Your continued service to the university is greatly appreciated.
Sincerely,

Allan L. Boggs

Assistant Vice President, Human Resources



TR,

WRIGHT STATE
INFPERSITY

Personnel
Action Form

Human Resources

3640 Colonel Glenn Hwy.
Dayton, OH 45435-0001 '
(937) 775-2120

e

2 |57

Dunn, Margaret
Name (Last, First, MI)

Social Security Number/UID Number

byt

8112 06/30/13
Job Start Date Job Stop Date Organization Name
Affirmative Action Number Campus Address/Campus Phone Number City Work Loc. (other than main campus)
5 *1: Stipend D Essential Employee
Job Title l Position FTE [] Emergency Responder
6,003.36
b $ s
Annual Base Salary Base Monthly/Hourly Rate Monthly Stipend Rate {If Applicable)
Employment Type Contract Type Employment Status
v Faculty _____Continuing Employment Superseding Appointment
7 Fiscal (12 month} ¢ Special Contract New Hire / Re-hire
Academic (9 month) Temporary Leave with pay
Tenure Track 30-Day Emergency without pay
Non-Tenure Track Interim Appointment (6 month) returning from leave
Unclassified Visiting Scholar / Faculty Termination / Separation
Unclassified Hourly Visiting NTT Retirement
Classified Limited NTT Promotion
Certified Auxiliary Demotion
Provisional One-Time Payment {bonus/award) Job Assignment Change
Classified PTOC Gross Transfer
Retiree Net Other Data Change
Bargaining Unit / Renewal
Salary Distribution Distribution 1 /Distribution 2 | Distribution 3 | Distribution 4 | Distribution 5 | Distribution 6
Index /
Fund \/
Org
Acct
Proggm
Activity
Funding Source
Academic salary (3gtrs) | $ 3 $ $ $ b
Academic stipend (3qtrs) | $ 3 $ $ $ 8
Fiscal year salary 3 3 b $ $ 3
Fiscal year stipend $ $ $ $ $ $
Special contract salary $ $ $ $ $ 3
Percent of Salary 100% 100%
Comments/Conditions: Timesheet Approver
Name/UID#

Reallocation ™

A

Dept./College Appmwmhw \DZJ /’Q g/ 57/ 2T

Action Code _

ECLS BudgevRSP Approvaiaie _|._ # 0 2 (ol S|

Cert. Date HR Approval Date \v// Vaﬂvﬂv £ 2ryv S 20 l/ J
Payroll Approval/Date

“SHADED AREAS FOR HR USE ONLY.

Revised August 2010
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WRIGHT STATE
UNTVERSTIY-

Personnel
Action Form

Human Resources

3640 Colonel Glenn Hwy.
Dayton, OH 45435-0001

(937)775-2120

Dunn. Margaret M.
Name (Last, First, MI)

7172011
Job Start Date/Effective Date

Aflirmative Action Number

Professoer/Associate Dean
Job Title:

$209,369.76
Annual Base Salary

Social Security Number/UTD Number

Job Stop Date

Campus Address/Campus Phone Number

LF042-Professor And Exec Assoc Dea

Position Clas/Nu;be:'/

$17,447.48 /
Base Monthly/llourly Rate

995061-00
NBAPOSN

FAMS55-Faculty Affairs-SOM
Organization Name

City Work Loc. (other than main campus)

1.000
Paosition FTE

$

12 12

Factor / Pays

Monthly Stipend Rate (If Applicable)

Emplovment Status

Superseding Appointment

New Hire / Re-hire
Leave

[T

Employment Type Contract Type
_ Feculty Continuing Employment
Fiscal (12 month) Special Contract
Academic (9 month) Temporary
Tenure Track 30-Day Emergency
Non-Tenure Track Interim Appointment (6 month)
Unctassified Visiting Scholar / Faculty
Unclassified Hourly Visiting NTT
Classified Limited NTT
Certified Auxiliary
Provisional One-Time Payment (bonus/award)
Classified PTOC Gross
Retiree Net
Bargaining Unit

[ 10 - Administrative w/Faculty Rank

with pay

without pay

returning from leave
Termination / Separation
Retirement

Promotion

Demotion

Transfer

Job Assignment Change

Other Data Change

Renewnl

Salary Distribution Index [ Fund [ Org Acct Program _—-“Xct-i'\"ﬁj"— _Tﬁﬁ‘ﬁc_l‘gdb;c—e “Petof Sal
Distribution 1 I 100
Distribution 2
Distribution 3
Distribution 4
Distribution 5
Distribution 6
Academic Salary (3 gtrs) $ 5 $ ) 5 $ $
Academic Stipend (3 qtrs) 5 $ $ $ 3 $ $
Fiscal Year Salary s $ $ $ $ $ $
Fiscal Year Stipend $ $ 3 $ 3 $ S
Specinl Contract Salary $ $ $ $ $ $ $

1)

Amnnual Salary/Hourly Increase - Effective July 1, 2011 100:003%
ATB:  $4,105.289 7.5% Promotion Adjustment
Total Pct Iner 2.00% Total annual pay increase amount: $4,105.289 Lump Sum Amt

Action Cade  INC23 Dept./College Approval/Date

JobECLS 10 BudgetRSP ApprorvalDale = B/

HR Rep:  Williams HR Approvall Date Sharon Shaw _ July 1, 2011

Ceri. Date Payroll AppravalDale ]\

* SHADED AREAS FOR HR USE ONLY




mm Department of Human Resources
[ 3640 Colonel Glenn Hwy.
Dayton, OH 45435-0001

VVI;;SII;I;FR E}"TA}TE FAX (957 7753040

July 29, 2011

Margaret M. Dunn
Professor/Associate Dean

SOMD - FAM55

July 1, 2011 Increase Notification

Based upon the recommendation of your supervisor and the approval of senior management, on July 1,
2011 the following salary action(s) occurred.

Previous Annual Salary $205,264.47
Across-the-Board Increase Amount $4,105.29
New Annual Salary $209,369.76

Increase Parameters:

The percentage of the across-the-board increase for this year is 2.0%. Prorated increase amounts
{calculated on the number of months worked during the year) were awarded to employees hired
between August 1, 2010 and April 30, 2011.

Any employee who was at or above his/her range maximum received any annual increase amount in a
lump sum payment. If an employee was not at the range maximum, but the increase amount took that
employee above the range maximum, the employee’s salary was increased to the range maximum and
the remaining amount paid as a lump sum payment.

If you have any questions regarding this notification, please contact your supervisor and/or your
business manager.

Your continued service to the university is greatly appreciated.
Sincerely,
%&z #@@\/
Allan L. Boggs
Assistant Vice President, Human Resources



m Department of Human Resources
_ﬂ 3640 Colonel Glenn Hwy.
: Dayton, OH 45435-0001

W%C?I{,IER ???EE FAX (957 7753040

July 29, 2011

Margaret M. Dunn

Pres & Chief Exec Officer WSP
SOMD - FAMSS

July 1, 2011 Increase Notification

Based upon the recommendation of your supervisor and the approval of senior management, on July 1,
2011 the following salary action(s) occurred.

Previous Annual Salary $69,242.88
Across-the-Board Increase Amount $1,384.86
New Annual Salary $70,627.74

Increase Parameters:

The percentage of the across-the-board increase for this year is 2.0%. Prorated increase amounts
(calculated on the number of months worked during the year) were awarded to employees hired
between August 1, 2010 and April 30, 2011.

Any employee who was at or above his/her range maximum received any annual increase amount in a

lump sum payment. If an employee was not at the range maximum, but the increase amount took that
employee above the range maximum, the employee’s salary was increased to the range maximum and
the remaining amount paid as a lump sum payment.

If you have any questions regarding this notification, please contact your supervisor and/or your
business manager.

Your continued service to the university is greatly appreciated.
Sincerely,

Allan L. Boggs

Assistant Vice President, Human Resources



e,
WRIGHT STATE
NIFPERSIT

Personnel
Action Form

Human Resources

3640 Colonel Glenn Hwy.
Dayton, OH 45435-0001
(937) 7752120

Dunn, Margaret

Name (Last, First, MI)
11110

Job Start Date

Affirmative Action Number

Job Title
s 205,264.47
Annual Basc Salary

Social Security Number/UID Number
05/31/10

NBAPOSN
B8S0OM

4949964/

Job Stop Date

Organization Name

Campus Address/Campus Phone Number

City Work Loc. (other than main campus)

- 2 100% [[] Essential Employee
Position C"“ NmnberfSﬂary Band Position FTE [ Emergency Responder
g 17.105.37 $
Base Monthiy/Hourly Rate Monthly Stipend Rate (If Applicable)

Employment Type

Contract Type

Emgloxment Status
Superseding Appointment

¢ Faculty / Eominuing Employment
Fiscal (12 month) Special Contract New Hire / Re-hire
Academic (9 month) Temporary Leave with pay
Tenure Track 30-Day Emergency without pay
Non-Tenure Track Interim Appointment (6 month} returning from leave
Unclassified Visiting Scholar / Faculty Termination / Separation
Unclassified Hourly Visiting NTT Retirement
Classified Limited NTT Promotion
Certified Auxiliary Demotion
Provisional One-Time Payment (bonus/award) Job Assignment Change
Classified PTOC Gross Transfer
Retiree Net Other Data Chanpe
Bargaining Unit Renewal
Salary Distribution Distribution 1 { Distribution 2 | Distribution 3 | Distribution 4 | Distribution 5 | Distribution 6
Index /
Fund V /|
Org 1 /
Acct
Program /
Activity | l/
Funding Source
Academic salary (3 gtrs) 3 $ b $ 3 $
Academic stipend (3gtrs) | $ $ $ ) $ $
Fiscal year salary 3 3 $ $ 3 $
Fiscal year stipend $ / $ / $ 5 $ $
Special contract salary $ v/ 3 L / 3 $ $ $
Percent of Salary 91.38 8.62 e 100%

Comments/Conditions:

Effective 6/1/10-99/99/99 100%

Reallocation [Z

) ;

Timeglteet Approver
Name/UID#

—
\\
/

Dept /College Apmvﬂmgwmm

]

Action Gode_J000 | ! 'T/ Z// ) e
ggscod ; Budge/RSP ApprovalDale | A o ﬁﬁ&_{iﬁ%@gﬁ. (f(lb e
Cert. Date HR Approvall Dae ( IV,V/M“ {izomn “frof1o
Payroll Approval/Date
*SHADED AREAS FOR HiR USE ONLY. Revised August 2010
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'W'l}l GHT STATE

UNIVERSIE Y

Personnel
Action Form

Human Resources

3640 Colonel Glenn Hwy.
Dayton, OH 45435-0001
(937) 775-2120

Dunn, Margaret

VA LI

Name (Last, First, MI) Social Security Number/UID Number NBAPOSN
FZataly; 06/30/11 BSOM
Job Start Date Job Stop Dale Organization Name
w ive Action lNumber Campus Address/Campus Phone Number City Work Loc. (other than main campus)
. W LA R stipend (| ntial Employee
Job Title Position Glass Number/Salary Band Position FTE [0 Efhergency Responder
$ s s 5,770.24
Annual Base Salary Base Monthly/Hourly Rate Monthly Stipend Rate (If Applicable)
Employment Type Contract Type Employment Status
«__Faculty Continuing Employment Superseding Appointment
Fiscal (12 month) ¢ Special Contract New Hire / Re-hire
Academic (9 month) Temporary Leave with pay
Tenure Track 30-Day Emergency without pay
Non-Tenure Track Interim Appointment (6 month) relumning from leave
Unclassified Visiting Scholar / Faculty Termination / Separation
Unclassified Hourly Visiting NTT Retirement
__Classified ___ Limited NTT Promotion
Certified Auxiliary Demotion
Provisional _____ One-Time Payment (bonus/award) __Job Assignment Change
Classified PTOC Gross Transfer
Retiree t Net Other Data Change
Bargaining Unit ] Y __ Renewal
Salary Distribution Distribuén 1 | Distribution 2 | Distribution 3 | Distribution 4 | Distribution 5 { Distribution 6
Index
Fund \
Org
Acct
Program
Activity
Funding Sourve
Academic salary (3 qtrs) $ $ $ 3 $ 3
Academic stipend (I gtrs) | $ $ $ $ $ 3
Fiscal year salary 3 $ $ 3 $ $
Fiscal year stipend § 69.242.83 $ $ $ $ $
Special contract salazy 3 b) $ $ $ 8
Percent of Salary 100% 100%
Comments/Conditions:
Reallocation _
1 ) 78
Action Code m_ Dept/College Approval/Date
ECLS Budpc/RSP A al/Dat
Eam Code __—‘_Lﬁ: e pRee ¢
Cert. Date HR Approval/ Date ot ¥
Payroll Approval/Date \‘
*SHADED AREAS FORJIR,USE ONLY, Revised April 2010




:-T:H:{%—:JI £ Human Resources

. . Personnel 3640 Colonel Glenn Hwy.
W 17)1(;,[-11' STATE . Dayton, OH 45435-0001
UNTFERSIFY Action Form (937) 7752120
Dunn, Margaret ' pBQQ@O
Name (Last, First, MI) Social Security Number/UID Number NBAPOSN )
rZataly; 06/30/11 BSOM
Job Start Date Job Stop Date Organization Name
Affirmative Action Number Campus Address/Campus Phone Number City Work Loc. (other than main campus)
E‘XCC R’@)ﬁ w}/{\ R Al A L : stipend [J Essential Employee
Jab Title Posm C]ass Nmmfsalw Band Position FTE [ Emergency Responder
s 5 5 6,630.63
Annual Base Salary Base Monthly/Hourly Rate Monthly Stipend Rate (If Applicable)
Employment Type Contract Type Employment Status
+__ Faculty Continuing Empleyment Superseding Appointment
Fiscal (12 month) v Special Contract New Hire / Re-hire
Academic (9 month) Temporary Leave with pay
Tenure Track 30-Day Emergency without pay
Non-Tenure Track Interim Appointment (6 month) returning from leave
Unclassified Visiting Scholar / Faculty Termination / Separation
Unclassified Hourly Visiting NTT Retirement
__Classified __ Limited NTT Promolion
Certified Auxiliary Demotion
Provisionul One-Time Payment (bonus/award) __ Job Assignment Change
Classified PTOC Gross Transfer
Retirce Net Other Data Change
Bargaining Unit 4 __Renewal
Salary Distribution Distribution 1 | Distrtbution 2 | Distribution 3 | Distribution 4 | Distribution 5§ | Distribution 6
Index
Fund U
Org_
Acet
Program
Activity
Funding Source
Academic salary (3 gtrs) $ $ $ $ 3 $
Academic stipend (3qtrs) | $ 3 3 $ 3 3
Fiscal year salary $ $ $ $ S $
Fiscal year stipend $ 79.567.51 3 $ 3 3 $
_Special contract salury $ $ 3 $ $ $
Percent of Salary { 100% 100%
Comments/Conditions:
Reallocation —
%\R? ] N A
Action Code S‘w\ Dept /College Approval/Di M /’ W @/g//&
EGLSCod ___¢ BudgeVRSP Approval Date o (ol Ao dtdlte
Cert. Date HR Approval/ Date ( DMEJ T) ‘az LO
Payroll Approval/Date

*SHADED AREAS FOR HR USE ONLY! Revised April 2010



,ﬁmﬂ_ﬁ

Human Resources

R Personnel 3640 Colonel Glenn Hwy.
WRIGHT STATE Action F Dayton, OH 45435-0001
UNIVERSITY" ction korm {937) 775-2120
h e
DUNN, MARGARET 'Y 90
Name (Last, First, MI) Social Secunty Number/UID Number ' NBAPOSN AREFI RTINS |
2110 03/3110 BSOM
Job Siart Date Job Stop Date Organization Name
Affirnative Action Number Campus Address/Campus Phone Number City Work Loc. (other than main campus)
STIPEND
Job Title Position Glass Number/Salary Band Position FTE
s $ g 6,630.63
Annual Base Salary Base Monthly/Hourly Rate Monthly Stipend Rate (If Applicable)
___Employment Type Contract Type Employment Status
v _Faculty ¥ __ Continuing Employment Superseding Appointment
¥ _Fiscal (12 month) Special Contract — Si< pe New Hire / Re-hire
Academic (9 month) Temporary Leave with pay
Tenure Track 30-Day Emergency without pay
Non-Tenure Track Interim Appointment (6 month) returning from leave
Unclassified Visiting Scholar/ Faculty Termination / Separation
Unclassified Hourly Visiting NTT Retirement
Classified Limited NTT Promotion
Certified Auxiliary Demotion
Provisional One-Time Payment (banus/award) Job Assignment Change
Classified PTOC Gross Transfer
Reliree Net Other Data Change
Bargaining Unit Renewal
Salary Distribution Distribution }* | Distribution 2 | Distribution 3 | Distribution 4 | Distribution 5 | Distribution 6
Index /
Fund v
Org
Acct
Program
Activity
Funding Source
Academic salary (3 gtrs) $ $ $ 3 3 $
Academic stipend (3qtrs) | § $ $ 3 3 5
_Fiscal year salary $ $ $ $ $ S
Fiscal year stipend $ $ § $ $ $
Special contract salary $ S $ 3 3 $
Percent of Salary 100% 100%
Comments/Conditions: /
EFFECTIVE 4/1/10-06/30/10 INDEX 100% (/
Reallocation 1 ,
1___J)

Action Code __k.) 00 O
ECLS XA N] S

Earn Code 1
Cert. Date

Dept /College Apmvalank.-
Budget/RSP Approval/Date

HR Approval/ Dale

Payroll Approval/Date d

*SHADED AREAS FOR HR USE ONLY.



T e “ "
WRIGHT STATE

Personnel
Action Form

Human Resources
3640 Colonel Glenn Hwy.
Dayton, OH 45435-0001

UNIVERSITY (937) 7752120
DUNN, MARGARET r“_é,wgﬁ[&/wwww -
Name (Last, First, MI) Social Security Number/UID Number LNBA[{—QQN TRy S (o G 1_,.._}
2/110 03/31/10 BSOM
Job Start Date Job Stop Date Organization Name

Affirmative Action Number

Campus Address/Campus Phone Number

City Work Loc. (other than main campus)

100%
Job Title Position Class Number/Salary Band Position FTE
5 204,264.47 s 17,022.04 $
Annual Base Salary Base Monthly/Hourly Rate Monthly Stipend Rate (If Applicable)
Employment Type ___Contract Type Employment Status
¢ Faculty _ ¢ __Continuing Emplayment Superseding Appointment
¥ _ Fiscal (12 month) Special Contract ______New Hire / Re-hire
Academic (9 month) _ Temporary __Leave with pay
Tenure Track 30-Day Emergency without pay
Non-Tenure Track interim Appointment (6 month) returning from leave
Unclassified Visiting Scholar/ Faculty Termination / Separation
Unclassified Hourly Visiting NTT Retirement
Classified Limited NTT Promotion
Centified Auxiliary Demotion
Provisional One-Time Payment (bonus/award) Job Assignment Change
Classified PTOC Gross ___ Transfer
Retirce . Net Other Data Change
Bargaining Unit Renewal
Salary Distribution Dish'ibutio‘ 1 | Distribution 2 | Distribution 3 | Distribution 4 | Distribution 5 | Distribution 6
Index 1 /
N
Fund
Org
Acct
Program
Activity
Funding Source
Academic salary (3 gtrs) $ $ $ $ $ 5
Acndemic stipend (3 gtrs § M) 3 $ $ $
_Fiscal year salary $ $ $ $ $ S
Fiscal year stipend $ 8 $ $ $ 3
Special contract salary $ $ $ $ $ 3
Percent of Salary 100% 100%
Comments/Conditions:

EFFECTIVE 4/1/10-99/99/99 INDEX
Reallocation

Earn Code

Action Code \J'Ug O / b Dept /College Approval Date
ECLS - BudgeVRSP ApprovalDaie /.

Cert. Date HR Approval/ Dale
Payroll Approval/Dale

*SHADED AREAS FOR HR USE ONLY.



m Department of Human Resources
i 280 University Hall
3640 Colonel Glenn Hwy.

WRIGHT STATE Daytan, OH 45435-0001

(937) 775-2120

UNIVERSITY FAX (937) 775-3040

January 21, 2010

Margaret M. Dunn
SOMD - Faculty Affairs-SOM

January 1, 2010 Increase Notification

Based upon the increase parameters recommended by senior management and the approval of
your supervisor, your current salary has been increased as noted below effective January 1,

2010.

Previous Salary: $204,264.47
Increase amount: $1,000.00
Increase percent: 0.49%
Salary beginning January 1, 2010: $205,264.47

Increase Parameters:

The approved January 1, 2010 increase was set at 2% of the current salary or hourly rate of pay with an
annual increase maximum of $1000.00. Prorated increases were awarded to employees hired between
January 1, 2009 and June 30, 2009. The prorated amounts were based on the number of months
employees worked during 2008. Increases were not approved for employees hired after June 30, 2009.
If you have any questions regarding this notification, please contact your supervisor and/or your
Business and Fiscal Affairs manager.

Your continued service to the university is greatly appreciated.

Sincerely,

S

Allan L. Boggs
Assistant Vice President, Human Resources



HUMAN RESOURCES
3640 Colonel Glenn Hwy

PERSONNEL Dayton, OH 45435-0001

ACTION FORM

WRIGHT STATE

UNIVERSITY (937) 775-2120
_____DUNN, MARGARET P89660 P89661
NAME (Last, First, Ml) Empl U# NBAPOSN
07/01! &q 6130/ AL1D FACULTY & CLINICAL AFF
Job Start Date Job Stop Date Department Name
Affirmative Action Number Campus Address City Work Loc (Other than main campus)
LA; TRAARN AR STIPEND
Job Tille PPosition Glass Number.__ PDSIt on FTF otl’ (Blopenst? Z)
6, 635>C 5,770.24

Annualized Salary

Base monthiv/hourly rate

Monthly strpend rate (if applicable}

Employment Type Contract Type Employment Status
X Faculty Continuing employment Superceding appointment
—X__ Fiscal (12 month) Special Contract-Stipend New Hire/Re-hire
Academ_ll_c (kaonth) Temporary Leave
Tenure Trac with pay
X Non-tenure track 30-d?=1y emer.gency — without pay
Unclassified Interim appointment (6 mos) returning from leave
Unctassified Hourly Visiting scholar/faculty Termination/Separation
Classified Visiting NTT Retirement
Certified Limited NTT g;om?_mn
Provisional Auxiliary oush
Classified PTOC One-time payment (bns/awd) — Job Assignment Change
- _ . Gross Transfer
Retlreg . . Net Other data change
Bargaining Unit X Renewal
Salary Distribution |Distribution1 |Distribution2 | Distribution3 |Distributiond | Distribution5 |Distribution6 | Distribution 7
Index / /
Fund Y ¥
Org
Acct
Program
_ACTIVITY CODE
AcadJemic salary 3qirs
Academic stipend 3qtrs /
Fiscal year salary /]
Fiscal year stipend / /S
Special contract salary v/ -
Percent of Sala 00 °4 100%p
COMMENTS/CONDITIONS (
Paseso |  Pesssl HOME ORG: PERM
Reallocation ANNUAL STIPEND(s): __ $79,567,54 $69,242.83
Dept/College approvalmat% /f {\ﬂﬂ{ ) W) 5/ / Q/ M
Budget/RSP approval/Dat , £ "
AV S [
P R ST [ iimo _150]57
I roval/Date
F§Baded areas for. HF\; ,[5 i




WRIGHT STATE
(INTVERMTY

Human Resources

3640 Colonel Glenn Hywy.
Dayton, OH 45435-0001
(937) 775-2120

Personnel
Action Form

DUNN, MARGARET

96Q0@1

Name (Last, First, MI) Social Security Number/UID Number MSN o
6/1/09 06/30/09 BSOM
Job Start Date Job Stop Date Organization Namge

Affirmative Action Number

Campus Address/Campus Phone Number City Work Loc. (other than main campus)

100%
Job Title Position Class Number/Salary Band Position FTE
$ 204264 .47 s 17,022.04 s
Annual Base Salary Base Monthly/Hourly Rate Monthly Stipend Rate (If Applicable)
_Employment Type Contract Type Employment Status
¢ Faculty ¢ __Continuing Employment Superseding Appeiniment
¥ Fiscal (12 month) Special Contract New Hire / Re-hire
Academic (9 month) Temporary Leave with pay
Tenure Track 30-Day Emergency without pay
Non-Tenure Track Interim Appointment (6 month) returning from leave
Unclassified Visiting Scholar / Faculty Termination / Separation
Unclassified Hourly Visiting NTT Retirement
Classified Limited NTT Promotion
Certified Auxiliary Demotion
Provisional Qne-Time Payment (bonus/award) Job Assignment Change
Classified PTOC Gross Transfer
Retiree Net Other Data Change
Bargaining Unit Renewal
Salary Distribution ] Distribution 1 { Distribution 2 | Distribution 3 | Distribution 4 | Distribution 5 | Distribution 6
Index L / /
Fund ” /
Org _
Acct .| .
Program /
Activity /
Funding Source
Academic salary (3 qtrs) $ $ $ $ $ $
Academic stipend (3qtrs) | § $ § $ $ 3
Fiscal vear salary $ $ § $ $ $
Fiscal year stipend b $ $ $ $ $
Specia! contract salary 3 $ ‘ $ b 5 $
Percent of Salary 41.36% | 9.64%% 100%
Comments/Conditions:
EFFECTIVE 7/1/09-99/99/99 -100% /
Reallocation &
9 | /8 N
Action Code JOD ‘ Dept /College AppmvallDa(t WW 5]/ / 5 /0@
ECLSC ! :ﬁ BudgeuRSP ApprovalDaé Sz
arn Code ( 7
Cert. Date HR Approval/ Rate \./U ,C Q LH/W_’) S / 9‘ 7/ O'q
Payrol! Appraval/Date
*SHADED AREAS FOR HR USE ONLY.




WRIGHT STATE UNIVERSITY
Payroll Office

Adjustment Request

This request form must be completed and submitted with applicable documentation (PAF,
timesheet, or EA) to the Payroll Office by 10:00am. Requests will be completed within 2
business days.

Plcase complete all areas. Please print or type.

Full Name: Margaret Dunn UID:

Position #: 999061 Suffix: 00 Record No: 4097

Fund lfo,.g }Acct iProg” Actvy tPct

Pay Period #: Monthly or Bi-Weekly : Monthly

Hours Missed: Or Amount Missed: _$100.00

Reg Hrs: OT Hrs: Shift Differential:
Vacation Hours: Sick Hours: Other:
Reason For Request

IHSR: Anthem Healthy Rewards payment. |

Requested By Anthony Linz Date: 3/30/2009 Phone: 4217
Approved by: Date Phone Extension
Handwrite Requested FOAP to charge

Request for Handwrite fee waiver
Must be approved by Payroll Manager



(il

WRIGHT STATE UNIVERSITY
Payroll Office
Adjustment Request

This request form must be completed and submitted with applicable documentation (PAF,
timesheet, or EA) to the Payroll Office by 10:00am. Requests will be completed within 2
business days.

Please complete all areas. Please print or type.

Full Name: Margaret Dunn UID:

Position #: 999061 Suffix: 00 Record No: 4171

:Fund ?Org ?Acct Prog Acivy Pet

Pay Period #: Monthly or Bi-Weekly : Monthly

Hours Missed: Or Amount Missed: _$200.00

Reg Hrs: OT Hrs: Shift Differential:
Vacation Hours: Sick Hours: Other:

Reason For Request
(HSR: Anthem Healthy Rewards payment. |

Requested By Anthony Linz Date: 4/30/2009 Phone: 4217
Approved by: Date Phone Extension
Handwrite Requested FOAP to charge

Request for Handwrite fee waiver
Must be approved by Payroll Manager

1010 quad oot Frms
Mo oupo&iﬂm(;ﬁw b@
60 Juft to play unth fw fhe

(



T B,

Human Resources

. Personnel 3640 Colonel Gienn Hwy,
WRIGHT STATE rsonne Dayton, OH 454350001
UNTVERSITY™ Action Form (937) 775-2120

DUNN, MARGARET

"w"{'%g“q‘wo'f"fff“.— ST

Name (Last, First, M1) Social Security Number/UID Number ?.NBAROSN > _'_:_\_ LT AT o1
11109 06/30/09 BSOM
Job Start Date Job Stop Date Organizalion Name

Affirmative Actien Number

Campus Address/Campus Phone Number City Work Loc. (other than main campus)

: STIPEND ,
Job Title Position Class'Number/Salary Band Position FTE /
$ s 5 6,630.63
Annual Base Salary Base Monthly/Hourly Rate Monthly Stipend Raie (If Applicable)
Employment Type Contract Type Employment Status
__+_Faculty ___ Continuing Employment _____Superscding Appointment
¥ Fiscal (12 month} ¢ Special Contract New Hire / Re-hire
Academic (9 month) Temporary _Leave with pay
Tenure Track _____30-Day Emergency without pay
Nen-Tenure Track Interim Appointment (6 month) returning from leave
Unclassified _____Visiting Scholar / Faculty Termination / Separation
Unclassified Hourly Visiting NTT _____Retircment
Classified ____ Limited NTT Promotion
Certified Auxiliary Demotion
Pravisienal One-Time Payment (bonus/award) Job Assignment Change
Classified PTOC Gross Transfer
Retiree Net Other Data Change
Bargaining Unit Renewal
Salary Distribution Distribution 1 TDistribuﬁOn 2 | Distribution 3 | Distribution 4 | Distribution 5 | Distribution 6
Index
Fund |/
Org
Acct
Program
Activity
Funding Source
Academic salary (3 qtrs) $ $ 3 $ ;) $
Academic stipend (3gtrs) | $ $ $ $ 3 $
Fiscal year salary $ $ $ 3 3 $
Fiscal year stipend $ / $ $ $ 3 $
Special contract salary $ / $ $ 3 3 $
Percent of Salary 100% v 100%
Comments/Conditions:;

Reallocation

Action Code OO/ Dept /College Approval/Dale A
ECLS Budgel/RSP Approval/Dat
Earn Code e pproVE e
Cert, Date HR Approval/ Date

Payroll Approval/Dale

*SHADED AREAS FOR HR USE ONLY.
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WRIGHT STATE
UNIVERSITY

To: Margaret M. Dunn
Faculty Affairs-SOM - SOMD

From: Human Resources

Re: 2008-09 Annual Increase Notification

Department of Human Resources
280 University Hall

3640 Colonel Glenn Hwy.
Dayton, OH 45435-0001

(937) 775-2120

FAX (937) 775-3040

Based upon the recommendation of your supervisor and the approval of senior management, on July 1, 2008,

your current annual salary will be increased as noted below.

Previous Annual Salary $67,226.04
Merit Pay Increase $1,176.46
Across-the-Board Pay Increase $840.33
New Annual Salary $69,242.83

If you have any questions regarding this notification, please contact your supervisor and/or your Business

Manager.

Your continued service to the university is greatly appreciated.
Sincerely,

OB EF

Allan L. Boggs
Assistant Vice President, Human Resources



WRIGHT STATE
UNIVERSITY

PERSONNEL
ACTION FORM

HUMAN RESOURCES
3640 Colonel Glenn Hwy
Dayton, OH 45435-0001

{937) 775-2120

DUNN, MARGARET P89660 P89661
NAME (Last, First, Ml) Empl U# NBAPOSN
7172008 6/30/2009 FACULTY & CLINICAL AFF
Job Start Date Job Stop Date Department Name
Affirmative Action Number Campus Address City Work Loc {Other than main campus)
A S I KA STIPEND
Job Title OSIﬂOI'I Glasmumﬁ!r Position FTE
6,630.63 & 5,770.24

Annualized Salary

Base mon;hlxlhouru rate

Monthlx stigend rate ‘if agglicablez

Employment Type Contract Type

X Facul
i%j.iy_ Fiscal (12 month)

Academic (9 month)

Continuing employment
Special Contract-Stipend

Temporary
Tenure Track 30-day emergenc
X ___ Non-tenure track ——— T gency

Unclassified Inte.r-|m appointment (6 mos)
Unclassified Hourly Visiting scholar/faculty
Classified Visiting NTT

Certified Limited NTT

Provisional Auxiliary
Classified PTOC One-time payment (bns/awd)
Retiree Gross

Bargaining Unit ( pgq WDO) tmorﬁt

Emgloxment Status

Superceding appointment

New Hire/Re-hire
Leave

with pay
without pay

returning from leave
Termination/Separation
Retirement

Promotion

Demotion

Job Assignment Change
Transfer

Other data change
Renewal

Salary Distribution  |Distribution1 |Distribution2 Dlstribuﬁons' |DIstribution4 Distribution5 | Distribution§ | Distribution 7

Index

Fund

Org |
Acct
Program
ACTIVITY CODE
Academic salary 3qtrs
Academic stipend 3qtrs
Fiscal year salary
Fiscal year stipend
Special contract salary
Percent of Salary 100 100
COMMENTS/CONDITIONS
INCLUDES PAY INCREASE FOR FY 2008/2009 FOR BUDGET OQOFFICE:
P89660 P89661 HOME ORG!: PERM
Reallocation ANNUAL STIPEND(s):  $79,567.51 $69,242.83 ﬂ
Dept/College approval/Date W / _[m_
Budget/RSP approval/Date 4 l\ (g [
HR approval/Date
proval/Date

Budget dud not slgn They do not want to sign PAFs mutlated far the pay increase process as long as zhey have a duplu:ate copy- -T Jones b/5/08

- tmam



nj]m i Department of Human Resources
R - 280 University Hall

3640 Colonel Glenn Hwy,

WRIGHT STATE Dayion. OH 45435001
UNIVERSITY FAX)(937-).7';5-3040

To:

From:

Re:

Margaret M. Dunn
Faculty Affairs-SOM - SOMD

Human Resources

2008-09 Annual Increase Notification

Based upon the recommendation of your supervisor and the approval of senior management, on July 1, 2008,
your current annual salary will be increased as noted below.

Previous Annual Salary $77,250.00
Merit Pay Increase $1,351.88
Across-the-Board Pay Increase $965.63
New Annual Salary $79,567.51

If you have any questions regarding this notification, please contact your supervisor and/or your Business

Manager.

Your continued service to the university is greatly appreciated.

Sincerely,

ey

Allan L. Boggs
Assistant Vice President, Human Resources



WRIGHT STATE

PERSONNEL
ACTION FORM

HUMAN RESCURCES
3640 Colonel Glenn Hwy
Dayton, OH 45435-0001

UNIVERSITY (937) 775-2120
DUNN, MARGARET 999061
NAME (Last, First, Ml) Emp! U NBAPOSN
07/01/08 99/99/99 FACULTY & CLINICAL AFF
Job Start Date Job Stop Date Department Name
Affirmative Action Number Campus Address City Work Loc (Other than main campus)
i \“7 1":‘.4*;;;_{;;-1:_ :‘f ,. 100.00%
Job Title Position|Class' Number: Position FTE
204,264.47 $17,022.039
Annualized Salary ~Base monthlv/hourly rate Monthly stipend rate (if applicable)
Employment Type Contract Type Employment Status
_L Facyjty Continuing employment Superceding appointment
Fiscal {12 month) Special Contract New Hire/Re-hire
:_\cadem_;c (kaonth) Temporary Leave
enure irac ’ with pay
Non-tenure track = d_ay emer?ency — without pay
Unclassified Interim appointment (6 mos) returning from leave
Unclassified Hourly Visiting scholar/faculty Termination/Separation
Classified Visiting NTT Retirement
Certified Limited NTT Promotion
Provisional Auxiliary Ee;r::hqn o
Classified PTOC One-time payment (bns/awd) ob Assignment Lhange
Retires Gross Transfer
e . N X Other data change
Bargaining Unit et Renewal
Salary Distribution  [Distribution1 |Distribution2 | Distribution3 |Distribution4 | Distribution5 |Distributions | Distribution 7
Index
Fund
Org
Acct |
Program
ACTIVITY COD_E‘
Academic salary 3gtrs
Academic stipend 3qtrs
Fiscal year salary
Fiscal year stipend
Special contract salary
Percent of Sala VB Do

COMMENTS/CONDITIONS
FY 2008/2008 PAY INCREASE

Reallocation

F.QB.HR.Q@EILE;
FAMS5

Dept/College approval/Date
Budget/RSP approval/Dale

HR approval/Date




m . " Department of Human Resources
[ 4 280 University Hall
3640 Colonel Glenn Hwy.

WRIGI' IT STATE Dayton, OH 45435-0001

(937) 775-2120

UNIVERSITY FAX (937) 775-3040

To: Margaret M. Dunn
Faculty Affairs-SOM - SOMD

From: Human Resources
Re: 2008-09 Annual Increase Notification

Based upon the recommendation of your supervisor and the approval of senior management, on July 1, 2008,
your current annual salary will be increased as noted below,

Previous Annual Salary $198,315.02
Merit Pay Increase $3,470.51
Across-the-Board Pay Increase $2,478.94
New Annual Salary $204,264.47

If you have any questions regarding this notification, please contact your supervisor and/or your Business
Manager.

Your continued service to the university is greatly appreciated.
Sincerely,

Allan L. Boggs

Assistant Vice President, Human Resources



EPAF Preview Page 1 of 2

EPAF Preview
You are acting as an Approver.

Nama snd 10: Margarat M. Dura, Job and Suffix: V39919-51, Fatulty Dverisad
Transaction; 1768 Query Duts: Jun 01, 3007
Transaction Status: Completed Last Pald Date:

Approva) Catagory: Creste Facylty Cvariaad Job, 030001

Approval Types | Account.Ristrbution | Comments | Reuting Quaue | Transaction History

Create a Faculty Overfoad Job

Entar Changes [Current valueiNew value|
Job Begln Date: 6/01/2007 BE/OIIZOO7
Jobs Effective Dnl&FOG/OIIZOO? 106/01/2007
Par | Date: 06/01/2007 _ [06/01/2007
Contract Type: {Overicad Overload
Jab Status: IActive Active

Job Change Reasan:|0V001 ovoo1
|Step: 0 |\

Annual Salary: 250 25000
Factor: 1 1

Pays: 1 1

IPEDS Report Ind: |No No

FTE: 001 001
Timeshest Orgn:

Varify Labor Distribution
New

Effective Date: 06/01/2007
COA Indax Fund Organization Account Program Activity Location Project Cost Percent
b 100.00

Terminate Employes Job

Enter Changes iCurrant Value(New Value
PDob Change Reason:[OV00L Qvo02

Jobs Effective Date: [06/01/2007 06/30/2007
Parsannal Date: 06/01/2007  |06/30/2007

Job Status: Active [Terminated |

Routing Queus

Appraval Level Nama fAeguired Actlan Quaua Status Action Date

Busaess Manspar, 3§ Judy C. Preston, Approve Appeoved Jul 10, 2007 02:30:35 PM
Foundaton Raview Apscoval, 50 Rutendd Asts Rukunds, Apprave Approved i 20, 2007 05:19:51 PH
Budpet Panning, 85 Cays E¥more all m Jul 20, 2007 05;19:52 PM
Payrei) Offics, 70 Kimderly Aan Thomas. m Acknowledged  Jul 23, 2007 10:25:46 AM
Humdn Resources Appar, 95 Brendd M. Wilams, Agply Apphed Aug 15, 2007 005434 AN
Comments

Date: Jul 18, 2007 €2:31:56 PM

Made by:  Judy C Preston,
Comments: This EPAF replaces DFO 2009081 originally sant to Payroll,

Data: Jul 18, 2007 02:28:23 PM

Made by:  Judy C. Preston

Comments: Instructor In CME "Diagnastic Ultrasound for General Surgeons® on June 8, 2007. Part of Agenda copled in below, Diagr Ulel d for | Surge Deparimant of
Surgery/Civision of sitical Care and gent Ganerai Surgery Friday, June 8, 2007 L Bleser Auditorl Berry 9, Mlaml Valley Seal 10:20

a.m. Principles of Breast Ulirasound M. Dunn, HD
Transactfon Wistory
Action  Data User Name
Crested:  Jul 18, 2007 Judy C. Preston

Submitted: Il 14, 2007 Judy C. Prastan
Apphed! Branda M. Witlam4

Approval Types | Account Distribution | Comments | Routing Quevse | Trapsaction History

Retum to Top

https://oas5.wright.edu/pls/PROD/bwpkepaf.P_DispEpafPreview?p_trans_no=3765&p_us... 8/15/2007



WRIGHT STATE UNIVERSITY
Payroll Office

Adjustment Request
This request form must be completed and submitted with applicable documentation

(PAF, timesheet, or EA) to the Payroll Office by 10:00am. Requests will be completed
within 2 business days.

Please complete all areas. Please print or type.

Full Name: Margaret Dunn U#
Position# V89919 Suffix__S1
FOAP:

Fund Org Account Program
Pay Period# 7 Monthly or Bi-Weekly (Please circle)
Hours Missed OR Amount Missed § 250
Reg Hrs OT Hrs Shift Differential
Vacation Hours __ Sick Hours  Other:

Reason for request:

EPAF 3765 is to replace DPO #009081 originally sent to Payroll per Judy Preston.

Requested by: __®Brenda Williams____Date_8/15/2007 Phone Extension

Approved by: Date Phone Extension

(Must be approved by Business Manager)

Handwrite Requested FOAP to charge

Request for Handwrite fee waiver
(Must be approved by Payroll Manager) )



EPAF Preview Page 1 of 2

%RESS | - TR mand Cenler

EPAF Preview
You are acting as an Approver.

Hama and ID: Margaret M. Dunn Job and SuNix; V991951, Faculty Overlaad
Transaction: 1768 Quary Date:  Jun 01, 2007
Trensaction Ftatus: Compltad Last Paid Oata:

Agpraval Catagory; Creste Fecumty Overdosd Job, QIGO0

éparayal Types | Account Ristribution | Comments | Routing Queve | Transaction History

Creats 2 Faculty Overfoad Job

|!nur Changes Current Value(New Value
Job Bapln Date: 06/05/2007  [06/01/2007
Jobs Effective Date: j06/01/2007  [06/01/2007
Parsonnel Date: 106/01/2007  |06/01/2007
Contract Typs: [Overioad Overload |
Uob Status: Active Active

Job Change R OVo01 iovooL
Step: 10 0

|Annual Satary: 250 |1250.00
Factor: 1 1

Pays: 1 1

IPEDS Raport Ind: |No No

FTE: .001 .00
Timegheet Orgnt

Verify Labor Distribution
Now

Effective Date: 06/01/2007
COA Index Fund Qrganization Account Program Activity Location Project Cost Percent

w 100 00
Terminate Employes Job

Enter Changes Current Value|New Value|

Uoh Change Reason:lOV001 Iovo02

lJobs Effective Date: [06/01/2007  106/30/2007
Parsonnel Date: 106/01/2007  |06/30/2007

Job Status: Active (Terminated

Routing Queus

Approval Lavel Name Raeguired Actlan Queus Status Actian Date

Busness Manager, 35 Jaidy C. Prestan, Aggeava Approves 10, 2007 02:35:35 1
Foundation Neview_Approval, 50 Rutsndo Azt Aukunds, Aoprova Approvee Jul 20, 2007 051951 M
audget Maaaing, 85 Cays Eimore, 2] m Ju1 20, 2007 05 19 529
Sayeoll Othes, 70 Kimbacly Ann Thomas, Fr1 Acknowhedged  Jul 20, 2007 10 25:48 AM
Human Resourcas Aspbar, 95 Brands M. Willamy, apoty Appiie Aug 15, 7007 OB:34 14 AM
Comments

Date: Jul 18, 2007 02:31:56 PH

Made by:  Judy C. Preston,
C ts: This EPAF repl: DPQO #009081 erigimally sent ta Payroll

Date: il 18, 2007 02:26:23 PH
Mada by: Judy C. Praston,

Comments; Iastructor in CME “Diagnostic Urasound far General Surgeons” on June 8, 2007. Part of Agenda copiad In below. Diagnostic Utrasound for Gereral Surgeons Department of
Surpery/Division of Trauma/Critical Care and Emergent Ganeral Surgery Friday, June 8, 2007 Location Bieser Auditorium, Berry Bullding, Miami Valley Hospita! Didsctic Sessions 10:20
am. P les of Braast dM Qunn, MD

Transection History

Actien Date User Nama
Crastad;  Jul 18, 2007 Juty €. Freston
Sumitced: Jul 18, 2007 Juoy G Presusn
Apphea: Brenga M, Witams

Aporoyal Types | Account Distribution | Comments | Routing Quewe | Transactlon Histery

https://oas5.wright.edu/pls/PROD/bwpkepaf.P_DispEpafPreview?p trans_no=3765&p_us... 8/15/2007



To: Margaret Dunn
Faculty Affairs-SOM

From: Human Resources

Re: 2007-08 Annual Increase Nolification

Based upon the recommendation of your supervisor and the approval of senior management, on July 1,
2007 your current annual salary or hourly rate of pay will be increased as noted below.

Previous Annual Salary or Hourly Rate of Pay $192,538.85
Merit Pay Increase $3,369.43
Across-the-Board Pay Increase $2,406.74
New Annual or Hourly Base Pay $198,315.02

If you have any questions regarding this notification, please contact your supervisor and/or your Business
Manager.

Your continued service to the university is greatly appreciated.

Sincerely,

~_/

Allan L. Boggs
Assistant Vice President, Human Resources



WRIGHT STATE

PERSONNEL
ACTION FORM

HUMAN RESOURCES
3640 Colonel Glenn Hwy
Dayton, OH 45435-0001

UNIVERSITY (937) 775-2120
L =}
_ DUNN, MARGARET | e 999061
NAME (Last, First, MI) SSN Empl U# NBAPOSN
07/01/07 99/99/99 FACULTY & CLINICAL AFF
Job Start Date Job Stop Date Department Name
Affirmative Action Number Campus Address City Work Loc (Other than main campus)
EXEC ASSOC DEAN & PROFESSOR [ T 100.00%
Jgg?%ﬁéDENT AND CEO OF Posftién‘grgss Number. Position FTE
198,315.02 $16,526.252
Annualized Sala nthly/hourly rate Monthly stipend rate (if applicable
Employment Type Contract Type Employment Status
_X_ Fac _ X_ Continuing employment Superceding appeintment
Fiscal {12 month) Special Contract New Hire/Re-hire
?caderr;l.c (kaonth) Temporary Leave
enure Trac with pay
Non-tenure track ao'd_ay emeligency — without pay
Unclassified Interim appointment (6 mos) returning from leave
Unclassified Hourly Visiting scholar/faculty Termination/Separation
Classified Visiting NTT Ratrenet
Certified Limited NTT gfomct{t'cm
Provisianal Auxiliary SqoTen
Classified PTOC One-time payment (bns/awd) ~ ——— Job Assignment Change
_— Gross Transfer
Retiree ) Net X Other data change
Bargaining Unit Renewal

Salary Distribution  |Distribution1
L

Distribution2

Distribution3 |Distribution4

Distribution5 |Distribution6

Distribution 7

Index

Fund

Org

Acct

Program

Funding Source

Academic salary 3qtrs

Academic stipend 3qtrs

Fiscal year salary

Fiscal year stipend

Special contract salary

Percent of Salary 100

COMMENTS/CONDITIONS
FY 2007/2008 PAY INCREASE

Reallocation

BUDGET OFFICE INFO:
TYPE: PERM

HOME ORG:
5%; ”W 37;?;07
{ 1 7

roval/Date

ActionGode Dept/College approval/Date
EEI;m T'H.' : — = Budget/RSP approval/Date
amType_ ; =
Cert. Date__ HR approval/Date 1y




WRIGHT STATE

PERSONNEL
ACTION FORM

HUMAN RESOURCES
3640 Colonel Glenn Hwy
Daytaon, OH 45435-0001

- UNIVERSITY (937) 775-2120
_ DUNN, MARGARET P89660 & P89661
NAME (Last, First, Ml) SSN Empl U# NBAPOSN
7/112007 6/30/2008 FACULTY & CLINICAL AFF
Job Start Date Job Stop Date Department Name
Affirmative Action Number Campus Address City Work Loc (Other than main campus)
EXEC ASSOC DEAN & LGOS STIPEND
ng:a %ﬁéDENT AND CEQ OF PROFESSOR k':smon Glass:Number J Position FTE
6,437.50 & 5,602,17

Annuallzed Sala

Monthly stipend rate (if applicable

'Employment Type Contract Type Employment Status
_X_ Fac . Continuing employment Superceding appointment
Fiscal (12 month) Special Contract-Stipend New Hire/Re-hire
?caderr:lllc (9kmonth) Temporary Leave
enure Trac with pay
Non-tenure track 3&d?y emergency — without pay
Unclassified Interim appointment (6 mos) retuming from leave
Unclassified Hourly Visiting scholar/faculty Termination/Separation
Classified Visiting NTT Retirement
__ Certified Limited NTT Promotion
Provisional Auxiliary Eim:tiqn ch
Classified PTOC One-time payment (bns/awd) ob Assignment Change
. . Other data change
Bargaining Umt?gqu)o @ng l Net X Renewal
Salary Distribution |Distribution1 |Distribution2 | Distribution3 |Distribution4 | Distribution5 |Distribution | Distribution 7
Index
Fund
Org
Acct
Program
Funding Source
Academic salary 3atrs
Academic stipend 3qtrs
Fiscal year salary
Fiscal year stipend
Special contract salary
Percent of Salary 100 100
COMMENTS/CONDITIONS BUDGET OFFICE INFO:
INCLUDES PAY INCREASE FOR FY 2007/2008
P89660 . P89EE1 TYPE: PERM
Reallocation_____  ANNUAL STIPEND(s):  $77.250.00 . 867.226,04 HOME ORG:
- -2
ActionBode. | Dept/College approvalDate W [b'f’
i::"wpe = - Budget/RSP approval/Date /’é( -
EamType T X/
GertiDate,. Lo Lo HR approval/Date U //

— oll oval/Date
[[_Shaded areas'ft:ﬂ-laﬁi use anfy, |




¢ 4

*,_..._ﬂ___zk

WRIGHT STATLE

UNTVERSHIY

Personnel
Action Form

Human Resources

3640 Colonel Glenn Hwy.
Dayton, OH 45435-0001
(937) 775-2120

DUNN, MARGARET

Name (Last, First, MI) Social Security Number
4/1/2007 06/30/2008 FAC & CLIN AFFAIRS
Job Start Date Job Stop Date Organization Name
Affimative Action Number Campus Address City Work Loc. (other than main campus)
PRESIDENT & CHIEF EXECUTIVE OFFICER OF WSP s L; F 03*7 E2 A 1y A, e STIPEND
Job Title Position Glass Number " X Pasition FTE
¢ NO CHANGE § NO CHANGE §  5.439.00
Annual Base Salary Base Monthly/Hourly Rate Monthly Stipend Rate (If Applicable)
Employment Type Contract Type Employment Status
. Faculty ! i Conlinuing Employmenl Superseding Appointment
Fiscal (12 month) {1 Special Contract = SDhornot [0 __New Hire/ Re-hire
[ Academic (% month) [J__ Temporary [J_Leave [ with pay
{1 Tenure Track [ 30-Day Emergency [ without pay
1 Non-Tenure Track [1_ Interim Appointment (6 month) [0 retuming from leave
[1  Unclassified [ Visiting Scholar / Faculty [ Termination / Separation
[ Unclassified Hourly [ Visiting NTT [1__ Retirement
[1 Classified [l Limited NTT _[_ Promation
[__Centified 1 Auxiliary _  Demotion
[ Provisional [1_ One-Time Payment {(bonus/award) [~ Job Assignment Change
[ Classified PTOC [0 Gross Transfer
[1 Retirce [0 Net Other Data Change
[1_ Bargaining Unit 1 Renewal
Salary Distribution Distribution 1 | Distribution 2 | Distribution 3 | Distribution 4 | Distribution 5 | Distribution 6
Index
Fund
Org
Acct
Program
Funding Source
Academic salary (3 qtrs) $ $ 3 $ $ $
Academic stipend (3gtrs) | $ $ $ $ $ $
Fiscal year salary $ $ $ 3 $ $
Fiscal year stipend $65,268.00 |¢ $ $ 3 $
Special contract salary $ $ $ $ $ )
Percent of Salary 100% 100%
Comments/Conditions:

NEW STIPEND-SEE ATTACHED OFFER LETTER. BUDGET: NEED NEW STIPEND POS#

Reallocation O

Action Code
ECLS

Eam Code
Cert. Date

*SHADED AREAS FOR HR USE ONLY.

Dept /College Approval/Date

Budget/RSP Approval/Date |

S
L

HR Approval/ Date
Payroll Approval/Date

a0 il o
b Al s Ul

S wtladp 87



BOONSHOFT SCHOOL of MEDICINE OrricE of THE DEAN

WRIGHT STATE UNIVERSITY 3640 Col. Glenn Hwy., Dayton, OH 45435-0001

(937) 775-2933; FAX (937) 775-2211
c-mail: som_dean@wright.cdu

March 16, 2007

Margaret Dunn, M.D.

Wright State University Boonshoft School of Medicine
3640 Colonel Glenn Highway

Dayton, OH 45435

Dear Dr. Dunn:

I am pleased to offer you a superseding offer letter effective April 1, 2007 for your current administrative
appointments at Wright State University Boonshoft School of Medicine for your role as:
* Executive Associate Dean for which you are compensated $75,000 annually.
* President and Chief Executive Officer of Wright State Physicians for which you are compensated
annually $65,268.
You will maintain your job duties for each of these administrative appoiniments, as well as your faculty
appointment Professor, Surgery.

These are administrative appointments and shall be continued at the pleasure of the dean. In these roles
you will report to the Dean of Medicine, and you will be evaluated annually. Your appointments may be
renewed annually and can be terminated at the discretion of the dean, or by mutual agreement with 90
days notice.

In order to accept this superseding offer for the administrative appointments, please sign the original and
copy of this offer letter (enclosed), which will constitute our agreement. Please return the original to me
by March 23, 2007 and keep the copy for you files.

Sincerely yours,

oald P

Howard Part, M.D.
Dean, Boonshoft School of Medicine

ee/off_er contained herein as indicated by my signature below.

2A|¢7

ign Date

Margaret Dunn, M.D.

med.wright.edu



To: Margaret Dunn
Faculty Affairs-SOM

From: Human Resources

Re: 2007-08 Stipend Increase Notification

Based upon the recommendation of your supervisor and the approval of senior management, on July 1,
2007 your current stipend will be increased as noted below.

Previous Stipend Amount $75,000.00
Merit Increase $1,312.50
Across-the-Board Increase $937.50
New Annual Stipend Amount $77,250.00
New Monthly Stipend Amount $6,437.50

If you have any questions regarding this notification, please contact your supervisor and/or your Business
Manager.

Your continued service Lo the university is greatly appreciated.

Sincerely,

~_/

Allan L. Boggs
Assistant Vice President, Human Resources
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WRIGHT STATE

UNITVERSITY

Personnel
Action Form

Human Resources

3640 Colonel Glenn Hwy.
Dayton, OH 45435-0001
{937) 775-2120

DUNN, MARGARET

Name (Last, First, MI) Social Security Number
4/1/2007 06/30/2008 FAC & CLIN AFFAIRS
Job Start Date Jab Stop Date Orpanization Name
Affirmative Action Number Campus Address City Work Loe. (other than main campus)
EXECUTIVE ASSOCIATE DEAN A ED gqr ——- STIPEND
Job Title I'osni"" i Glass Number, e Position FTE
$ NO CHANGE ¢ NO CHANGE $ 625000
Annual Base Salary Base Monthly/Hourly Rate Monthly Stipend Rate (If Applicable)
Employment Type Contract Type Employment Status
. Faculty ontinuing Employmenl Superseding Appainiment
Fiscal (12 month) [3_ Specinl Contract - S pencl- New Hire / Re-hire
1 Academic (9 month} [0 Temporary Leave [__ with pay
[ Tenure Track [1_ 30-Day Emergency [1__ without pay
1 Non-Tenure Track ] Interim Appointment (6 month) [0 _returning from leave
[ Unclassified [J_ Visiting Scholar / Faculty [ Termination / Separation
[O__ Unclassified Hourly [ Visiting NTT [ Retirement
[0 Classified [_ Limited NTT _[0__Promotion
[__ Certified _ Auxiliary _[_ Demotion
[1__ Provisional [ One-Time Payment (bonus/award) 4" Job Assignment Change
[0 __ Classified PTOC Gross [ Transfer
_[]  Retiree Net []_ Other Data Change
_{1] Bargaining Unit [0 Renewal
Salary Distribution Distribution 1 | Distribution 2 | Distribution 3 | Distribution 4 | Distribution 5 | Distribution 6
Index
Fund
Org
Acct
Program
Funding Source
Academic salary (3 gtrs) $ $ b $ $ b
Academic stipend (3qtrs) | § $ $ 3 3 $
Fiscal year salary $ $ $ $ b $
_Fiscal year stipend § 75,000 $ $ $ $ $
Special contract salary $ $ $ $ $ 3
Percent of Salary 100% 100%
Comments/Conditions:
NEW STIPEND-SEE ATTACHED OFFER LETTER. BUDGET: NEED NEW STIPEND POS#
Reallocation 0O
7 F e

Action Code
ECLS

Earmn Code
Cert. Date

Dept /College Approval/Date
BudgeVRSP Approval/Date

HR Approval/ Date

Payrolt Approval/Dale

‘SHADDQ,AREASEORAHRUSE,OI!B};%)A ww (wéf
' -



BOONSHOFT SCHOOL of MEDICINE OFFICE of THE DEAN

WRIGHT STATE UNIVERSITY 3640 Col. Glenn Hwy., Dayton, OH 45435-0001

(937) 775-2933; FAX (937) 775-2211
e-mail: som_dean@wright.cdu
med.wright.edu

March 16, 2007

Margaret Dunn, M.D.

Wright State University Boonshoft School of Medicine
3640 Colonel Glenn Highway

Dayton, OH 45435

Dear Dr. Dunn:

| am pleased to offer you a superseding offer letter effective April 1, 2007 for your current administrative
appointments at Wright State University Boonshoft School of Medicine for your role as:
e Executive Associate Dean for which you are compensated $75,000 annually.
e President and Chief Executive Officer of Wright State Physicians for which you are compensated
annually $65,268.
You will maintain your job duties for each of these administrative appointments, as well as your faculty
appointment Professor, Surgery.

These are administrative appoiniments and shall be continued at the pleasure of the dean. In these roles
you will report to the Dean of Medicine, and you will be evaluated annually. Your appointments may be
renewed annually and can be terminated at the discretion of the dean, or by mutual agreement with 90
days notice.

In order to accept this superseding offer for the administrative appointments, please sign the original and
copy of this offer letter (enclosed), which will constitute our agreement. Please return the criginal to me
by March 23, 2007 and keep the copy for you files.

Sincerely yours,

ol oA

Howard Part, M.D.
Dean, Boonshoft School of Medicine

A[07

Date

Margaret Dunn, M.D.




Human Resources

. Lo Personnel 3640 Colonel Glenn Hwy.
WRIGH'T STATE . Dayton, OH 45435-0001
Action Form (937) 775-2120
DUNN, MARGARET 0/’ ?? 0 é /
Name (Last, First, MI) Sacial Security Number ‘_NBAPQSN E ~ g
04/01/2007 No Change SOM
Job Start Date Job Stop Date Organization Name
Affinnative Action Number Campus Address City Work Loc. (other than main campus)
PROFESSOR/ EXECUTIVE ASSOC DEAN y/= =0 Y =
Job Title Position Class Number Position FTE
g No Change S s
Annual Base Salary Base Monthly/Hourly Rate Monthly Stipend Rate (If Applicable)}
Employment Type Contract Type Employment Status
Faculty 1 Continuing Employment [1__ Superseding Appointment
Fiscal (12 month) [0 Special Contract [7]__ New Hire / Re-hire
1 Academic (9 month) [O0__ Temporary [ Leave [ with pay
[1__ Tenure Track [_ 30-Day Emergency [1_ without pay
[[1__ Non-Tenure Track [O__ Interim Appointment (6 month) [3__returning from leave
[ Unclassified [3_ Visiting Scholar / Faculty Termination / Separation
Unclassified Hourly [3_ Visiting NTT Retirement
Classified [0 Limited NTT _[3_ Promotion
_[1_ Certified [3_ Auxiliary (71 Demotion
_[0__ Provisional [[] One-Time Payment {bonus/award) [O__Job Assignment Change
[ Classified PTOC [ Gross [ Transfer
[ Retiree 3 Net [7]_ Other Data Change
[1 _Bargaining Unit [0 __Renewal
Salary Distribution Distribution 1 | Distribution 2 | Distribution 3 | Distribution 4 | Distribution 5 | Distribution 6
Index
Fund
Org
Acct
Program
Funding Source
Academic salary (3 gtrs) $ $ $ $ $ $
Academic stipend 3 qtrs) | $ $ $ 3 $ 3
Fiscal year salary $ $ $ $ $ $
Fiscal year stipend 3 3 3 5 3 $
Special contract salary $ $ $ $ $ 3
Percent of Salary 100%
Comments/Conditions:
NEW JOB TITLE: PROFESSOR/EXECUTIVE ASSOCIATE DEAN
Reallocation O
=
Action Code Dept./College Approval/Date /ﬂ/“'—‘ B
ECLS BudgeVRSP Approval/Date N g \
Earn Code : o ‘ /l
Cert. Date HR Approval/ Date A} 4 MW y/LO/D :7 x’b\h‘) “ 0
Payroll Approval/Date \

*SHADED AREAS FOR HR USE ONLY.



TEE
WRIGHT STATE
UNTVERSITY

Personnel
Action Form

Human Resources

3640 Colonel Glenn Hwy.
Dayton, OH 45435-0001
(937) 775-2120

DUNN, MARGARET
Name (Last, First, MI)

Job Start Date

Affirmative Action Number
MANAGEMENT DERMATOLOGY DIVISION
Job Title

g NA
Annual Base Salary

Sacial Security Number
3/31/2007 FAC & CLIN AFFAIRS

Job Stop Date Organization Name

Campus Address City Work Loc. (other than main campus)
{eit 0:8G oy sTiEND

Position GlassiNumber. |  Position FTE

§ NA s 172500

Base Monthly/Hourly Rate Monthly Stipend Rate (If Applicable)

Contract Type

Employment Type
1 Facuity

Fiscal (12 month)
_[J_ Academic (9 month)
Tenure Track
Non-Tenure Track
[ Unclassified
[J__ Unclassified Hourly

[_ Classified
[0 Certified

[0 Continuing Employment

BY_ Special Conuacté{.gnwb
[0 Temporary

[ 30-Day Emergency

[1_ Interim Appointment (6 month)
[ Visiting Scholar / Faculty

[Q_ Visiting NTT

[]_ Limited NTT

Auxiliary

One-Time Payment (bonus/award)

[ Provisional
_[ Classified PTOC

_[J Retiree
_[ Barpaining Unit

Gross
Net

Employment Status
[1_ Superseding Appointment
[J New Hire / Re-hire
[0 Leave [ with pay
[0 without pay
[__ returning from leave )
[Z]__ Termination / Separation - S+premnol /‘J‘-“l
[ _ Retirement
[1__Promotion

_[1__Demotion
_[3_ Job Assignment Change

_[ _ Transfer
[1__ Other Data Change

[1__ Renewal

Salary Distribution Distribution 1

Distribution 2 | Distribution 3

Index

Distribution 4

Distribution 5 | Distribution é

Fund

Org

Acct

Program

Funding Source

Academic salary (3 gtrs) $

Academic stipend 3 qtes) | §

Fiscul year salary $

Fiscal year stipend §20,700.00

Special contract salary $

@ |ea o |8 |0
B | (e |a N
B |8 |8 |8 |8

& |8 | |8 |0
& o |68 |8 |eo

100%

Percent of Salary

100%

Comments/Conditions:
TERMINATE STIPEND.

Reallocation O

' la

—

Action Code
ECLS

Earn Code
Cert. Date

Payroll Approval/Date

HR Approval/ Date

Dept./College Awm.mm!#,aﬁg_(’g@%%;&%—
BudgeVRSP Approval/Date /_ Ko7 d’{ {f j i

711

Yoy

0 /0

ASHADED AREAS FOR HR USE ONLY, (j?’fﬂ UL CM &7’



[ &

WRIGH'T STATL
UNTVERSHEY

Personnel
Action Form

Human Resources

3640 Colonel Glenn Hwy.
Dayton, OH 45435-0001
(937) 775-2120

DUNN, MARGARET

NRATOSNE T e e

Name {Last, First, MI) Social Security Number Tl e
3/31/2007 FAC & CLIN AFFAIRS
Job Start Date Job Stop Date Organization Name
Affirmative Action Number Campus Address City Work Loc. (other than main campus)
ASSOC DEAN FAC & CLIN AFF = 0D q STIPEND
Job Title Pdsiﬁpj:’ Class Number ~_  Position FTE
s NA 5 _NA § 320152
Annual Base Salary Base Monthly/Hourly Rate Monthly Stipend Rate (If Applicable)}
Employment Type Contract Type Employment Status
I7] Faculty [1_ Continuing Employmcnt [l _ Superseding Appointment
[7] _ Fiscal (12 month) | Special Contract & bga []__ New Hire / Re-hire
1 _ Academic (2 month) ‘Temporary [ _Leave 3 with pay
[1 Tenure Track [0 30-Day Emergency _[J__ without pay
[1__ Non-Tenure Track [ Interim Appointment (6 month) _[0 retuming from leave :
[ Unclassified []_ Visiting Scholar / Faculty [F]__ Termination / Separation — Mnﬂ( 11‘27
[1_ Unclassified Hourly [ Visiting NTT [J__ Retirement
[ Classified [1 Limited NTT [1__ Promotion
Centified [0 Auxiliary [1__ Demotion
Provisional [ One-Time Payment (bonus/award) _[1_Job Assignment Change
[ Classified PTOC [1_ Gross Transfer
[ Retiree [ Net Other Data Change
[[J__ Bargaining Unit [] Renewal
Salary Distribution Distribution 1 | Distribution 2 | Distribution 3 | Distribution 4 [ Distribution 5 | Distribution 6
Index
Fund
Org
Acct
Program
Funding Source
Academic salary (3 gtrs) 3 3 8 $ $ 3
Academic stipend (3qtrs) | § $ $ $ $ $
Fiscal year salary $ ) 5 $ $ $
Fiscal year stipend §39,498.26 |s $ 3 $ $
Special contract salary $ $ $ 3 3 $
Percent of Salary 100% 100%
Comments/Conditions:
TERMINATE STIPEND.
Reallocation O
. N ,
Action Code Dept /College Appmvnl/Dalé% d)dl J a {"
EacrﬁsCod BudgeVRSP Approval/Date difg?2—
e
Gert Dat Ry— M_AMML#@LZ__@M&M Yizlo7
Payroll Approval/Date

#SHADED AREAS FOR AR USE ONLY.

S il Ao BT



Feb-22-2007 09:

43 WSUSOM Admin 937-775-3915

. HUMAN RESCURCES
3640 Colonel Glenn Hwy
WRIGHT STATE APCI?I!?CS)S 'I!I(\;ERIRII Daylon, OH 45435-0001
UNIVERSITY . (937) 775-2120
> DUNN, MARGARET ) . 997658
AME (Last, First, MI) SSN Empl U# NBAPOSN
71112006 " 6/30/2007 FACULTY & CLINICAL AFF
Job Start Date Job Stop Date Department Name
Affirmative Action Number Campus Address City Work Loc (Other than main campus)
ASSOC DEAN S S PR
_ PROFESSOR S on Gl N, P .ﬁonsF?:END
Job Title asitjo| Ss Number osi
3,291.52 & 1,725.00
Annualized Sal / Monthly stipend zate {if aEElicable}
Employment Type tract Type Employment Status
2 Faculty Continuing employment Superceding appointment
Fiscal (12 month) __X__ special Contract New Hire/Re-hire
Academic (3 menth) Tempoarary
___ Tenure Track 30-day emergen
—— Non-tenure track — teri:: a ointmcy t(6 ﬁ
Unclassified nierim appointment (6 mo : NG
Unclassified Hourly Visiting scholar/faculty
Classified Visiting NTT ] -d’j“
Certified Limited NTT / d @'
Provisional Auxiliary huﬂu\" \0
Classified PTOC One-time payment (bns/an h I'E 0\4(\
—Retiree Gross GJ , %
Bargaining Unit Net J,\Q})"Q % QX .
Salary Distribution |Distribtulont lDistribtulonz I Distribtuion3 |Distribtulon U\w W
index Q p,w
Fund J
Org
Acct
Program
Funding Source
Academic salary 3qirs 4
Academic stipend 3qtrs YR
Fiscal year salary \ Son
Fiscal year stipend HAE. 30 | 20,902 Z2LA R
Special contract salary ? JJwT q] W
Percent of Salary 100 100 [ ™ H

S—
COMMENTS/CONDITIONS /)y {2 " E,@g ML\SWC@, N 7
FY 2006/2007 PAY INCREASE ON STIPEND #.

BUDGET OFFICE INFO:

TYPE: PERM
OME ORG:

ANNUAL STIPEND(s): $39,498.26 $20,700.00
Reallocation______
E—
Action Co48”, : Dept/College approval/Date
VP B R 2N Budgel/RSP approval/Date
b hl_:h oy o » HR approval/Date
Cert.DhtE.;.,._} . . .
[ Shaded areas for Eﬁ-usa on!# i

1/1



bt

Personnel V‘B&)
Action Form

Jo

(0 (a‘(

Human Resources
3640 Colonel Glenn Hwy.

A’ LT QAT ; Dayton, OH 45435-0001
Dunn, Margaret 1311
Name (Last, First, MI) Social Security Number 4 Digit Department Number
10/1/05 06/30/06 Faculty & Clinical Affairs
Job Start Date Job Stop Date Department Name
Afirmative Action Number Campus Address City Work Loc. (other than main campus)
Rof | Bsss Deew EORTEo T ) Stipend gé
Job Title LSRGV AR v 1, U ST Posilion FTE
s No Change s No Change s 1,666.667
Annualized Salary Basc Monthly/Hourly Rate Monthly Stiperd Rate (If Applicablc)

Please check ALL that Apply

Employment Type Contract Type Employment Status

[/] Faculty | ]_ Continuing Employment Superceding Appointment

Fiscal (12 month) [71_Special Contract St pencd New Hire / Re-hire

] Academic (9 month) Temporary Leave

Tenure Track 30-Day Emergency with pay
/] _Non-Tenure Track Interim Appointment (6 month) without pay

[ ] Unclassified o Visiting Scholar / Faculty returning from leave

Unclassified Hourly Visiling NTT _D_ Termination / Separation

Classified Limited NTT Retirement

[[1_Certified _L_1 Auxiliary Promotion

[1_ Provisional _[C1_ One-Time Payment (bns/awd) _[] Demotion
[C] Classified PTOC Gross | Job Assignment Change
[C1_ Retiree L1 Net |_ Transfer
[C1_ Bargaining Unit | Other Data Change

1 Renewal
Salary Distribution

Account number(s) Eam Code Total
Academic salary (3 gtrs)
Administrative stipend (3 qgtrs)
Fiscal year salary
Fiscal year stipend 20,000
Special contract salary
Percent of salary S‘-F 100% 100%

Comments/Conditions:

Additional Stipend for Management of the Division of Dermatology

SK

1 ‘ 11 7] /%
ction Gode : | Dept./College Approval/Date 7£/WV /
Ahbum. S # Budget/RSP Approval/Date %ﬁyy))ﬁ_‘ ?/i / o // 2 / o ke
\Cert. Date 2y ]
'i HR Approval/ Date / h h\‘p L‘D}HLD&—
1 Payroll Approval/Date - [Tf% lf@ q O 'V“j//'/

*SHADED AREAS FOR HR USE ONLY.
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] School of Medicine
i ﬁ P.O. Box 927

VVRI GHT ST ATE Dayton, OH 45401.0927
UNIVERSITY

October 3, 2005

Margaret Dunn, M.D.

Wright State University School of Medicine
3640 Colonel Glenn Highway

Dayton, OH 45435

Dear Dr. Dunn:

| am pleased to offer you an administrative stipend for your role in management of the Division of
Dermatology, effective October 1, 2005. You will be paid a stipend of $20,000 annually for this
administrative role.

In this role you are responsible for management of the Division of Dermatology, which includes academic,
administrative and clinical activities.

This is an administrative appointment and shall be continued at the pleasure of the dean. In this role you
will report to the Dean of Medicine, and you will be evaluated annually. Your appointment may be
renewed annually and can be terminated at the discretion of the dean, or by mutual agreement with 90
days notice.

You will maintain your appointment as Associate Dean, Faculty and Clinical Affairs and your faculty
appointment in the Department of Surgery at the rank of Professor.

In order to accept this offer, please sign the original and copy of this offer letter (enclosed), which will
constitute our agreement. Please return the original to me by October 15, 2005 and keep the copy for
you files.

Sincerely yours,

Tl A

Howard Part, M.D.
Dean, Schoaol of Medicine

‘mea

Encl.

I accept the offer contained herein as indicated by my signature below,

Margaret Dunn, M.D.




HUMAN RESCURCES

T F SRoOHREL Dayton, O 45455.0001
e AN ACTION FORM ‘EE'ZJ 7752120
____DUNN, MARGARET I ~ 1311
NAME (Last, First, Ml) Social Security Number 4 Digit Department Number
f%/ '/ 0y b[Z0)ol FACULTY & CLINICAL AFF
Job Start Date n Job Stop Date Department Name
Affirmative Action Number Campus Address City Work Loc (Other than main campus)
ASSOC DEAN PROFESSOR/ADMIN STIPEND
Job Title um Position FTE
(Bl DA T 87(e /SS02 .33 $3,000.202

Annualized Salary
I

Monthly stipend rate (if applicable

Please check ALL that Apply

Employment Txge

Emgloxment Status

Faculty Continuing employment Superceding appointment
Fiscal (12 month) Special Contract New Hire/Re-hire
Academic (9 month) Temporary Leave
Tenure Track 30-day emergency with pay
Non-tenure track Interim appointment (6 mos) without pay
Unclassified Visiting scholar/faculty ~———returning from leave
Unclassified Hourly Visiting NTT Termination/Separation
Classified Limited NTT Retirement
Certified Auxiliary Promotion
Provisional One-time payment (bns/awd) Demotion
Classified PTOC Gross Job Assignment Change
Retiree Net Transfer
Bargaining Unit Other data change
Salary Distribution Renewal
Account number(s) J
Academic salary (3qtrs)

Administrative Stipend(3 gtrs)

Fiscal year salary

Fiscal year stipend

Special contract salary

Percent of Sala
COMMENTS/CONDITIONS

RENEW STIPEND

ANNUAL STIPEND: 36,002.42

Dept/College approval/Date

100%

|
i Action Code:
{
I

Budget/RSP approval/Date
HR approval/Date

Payroll approval/Date




WRIGHT STATE
UNIVERSITY

2004-05 Salary Notification Letter

DUNN,MARGARET M.
Department 1311

STF

03-04 Previous Salary
Across the Board Increase

Merit Increase

04-05 Salary
Effective 7/1/04

$34,751.38
$625.52
$625.53

$36,002.43

If you have any questions, please contact your supervisor.



WRIGHT STATE
UNIVERSITY

2004-05 Salary Notification Letter

DUNN,MARGARET M.
Department 1311

FIS

03-04 Previous Salary
Across the Board Increase

Merit Increase

04-05 Salary
Effective 7/1/04

$157,513.91
$2,835.25
$2,835.25

$163,184.41

If you have any questions, please contact your supervisor.



s TN

WRIGHT STATE
UNIVERSITY

Personnel
Action Form

Human Resources
3640 Colone! Glenn Hwy
Dayton, OH 45435-0001

(937) 775-2120

Name (Last, FirsL M|

7 foif

137/

Socuil QecUlLy Nueer

)

Job Start Date”

Job Stop Date

Department Name

Campus Address

P08 T 4.
;_’:,*— 2 S U S

T ey F
£t A Ur S "f‘..':é. s

tive Action Number
Zit T BSs0 Do

City Work Loc {other than main campus)

0% %

==  TPosonFIE

2 Job GlassNUmbeY
5 /?9/ 4495 s /4 [, 34.8%7 s
Annualized Salary Base rhonthly/hourly rate Monthly stipend rale (if applicable)
—— S
Please check ALL that Apply
Employment Type Contract Type Employment Status
_(QFa fty Continuing employment Superceding appointment
g Fiscal {12 month) Special contract New Hire / Re-hirg
Academic (9 month) Temporary Leave
Tenure track 30-day emergency with pay
Non-tenure track Interim appointment (6 month}) without pay
Unclassified Visiting scholar/faculty returning from leave
Unclassified Hourly Visiting NTT Termination/Separation
Classified Limited NTT Retirement
Certified Auxiliary Promotion
Provisional One-time payment {bns/awd) Demotion
Classified PTOC Gross Job Assignment Change
Retiree Net Transfer
Bargaining Unit Other data change
Renewal
Salary Distribution
Account number(s) | Total
Academic salary(3 qtrs)
Administrative stipend(3 gtrs)
Fiscal year salary
Fiscal year slipend
Special contract salary
Percent of Salary | /&Y % 100%

Comments/Conditions: . UX—/ éﬂe )dﬂ/ébby et /v%a/u&/‘%
Jee allideal FHins . r«'

[

" |Dept/College approval/Date

Budget/RSP approval/Date

nﬂH”’I/z'z/ou

Distribution:  White, Human Resources  Cenary, Depantment  Pink, BudgeURSP

/ﬁ?/ 2= 3’—49’ |




W i School of Medicine

% Office of the Dean
WRIGHT STATE Dafion, OFAS4010927
UNIVERSITY - e -

¢-mail: howard. part@wright.edu
http://www.med, wright.edu

July 19, 2004
TO: David R. Hopkins

Provost, Wright State University
FROM: Howard M. Part, M.D.

Dean, School of Medici
RE: Equity Adjustment

This memo is in follow-up to our recent discussion regarding an equity adjustment for
Dr. Margaret Dunn. Based on a recent market analysis, Dr. Dunn’s total compensation is
well below the national median for full professors in departments of surgery. In an
attempt to move her closer to the median, we discussed increasing her total Wright State
University compensation by 10%. The proposed compensation for the new fiscal year
will be $211,500.00.

If you are in agreement with this plan, please initial this memo and we will initiate a
Personnel Action Form that will subsequently be submitted to Human Resources for
action.

If you need additional information, I’d be pleased to provide it.

Thank you for your support.
o 4]l

vl



WRIGHT STATE
UNIVERSITY

PERSONNEL
ACTION FORM

P

HUMAN RESQURCES
3640 Colonel Glenn Hwy
Dayton, OH 45435-0001

(937) 775-2120
DUNN, MARGARET 1311
"NAME (Last; First, MI) Social Securiy Nnumper 4 Digit Department Number
1 Joy “f30/05 FACULTY & CLINICAL AFF
Job Start Date Job Stop Date T Department Name
Affirmative Action Number Campus Address City Work Coc (Other than main campus)
ASSOC DEAN PROFESSOR/ADMIN STIPEND
Jab Title Hob Class Numbe “Posifion FTE
$2,895,948
Annualized Salary Base monthly/hourly rate Monthly stipend rate (if applicable)
Please check ALL that Apply
Employment Type Contract Type Employment Status
v Faculty Continuing employment Superceding appointment
Fiscal {12 month) Special Contract New Hire/Re-hire
Academic (9 month) Temporary Leave
Tenure Track 30-day emergency with pay
Non-tenure track Interim appointment (6 mos) without pay
Unclassified Visiting scholar/faculty retuming from leave
Unclassified Hourly Visiting NTT Termination/Separation
Classified Limited NTT — — Retirement
Certified Augxiliary Promotion
Provisional One-time payment (bns/awd) Demotion
Classified PTOC Gross Job Assignment Change
Retiree Net Transfer
Bargaining Unit Other data change
Salary Distribution Renewal ol
Account number(s)
Academic salary (3qtrs)
Administrative Stipend(3 qtrs)
Fiscal year salary
Fiscal year stipend
Special contract salary
Percent of Salary J0075 100%
COMMENTS/CONDITIONS -
RENEW STIPEND
ANNUAL STIPEND: 34,751.38
-
' PR ] DeptCollege approvaliDate Qﬂﬂuj l-j/Uzﬁ | AN Z/Q “/, oY
; Action coﬂe -_.‘ w > | BudgetRSP approval/Date &
\ é'a:?‘g: = : HR approval/Date y_ [ [
£ = = =5 Payroll approval/Date M 4 l

{’ [

i areas




July 2003 Pay Increase Document

1311

DUNN,MARGARET M.

Based upon the recommendation of your supervisor and approval by scnior management, your current
salary has increased as follows effective July 1, 2003:

Current Pay Rate: ! $33,739.20 |
Across the Board Pay Increase: [ $607.31 |
Merit Pay Incrense: ] $404.87 |
Market Increase: ’ 30.00 |
Faculty Increase: ! $0.00 |
New Base Salnry Pay Rate: 1 $34,751.38 ]

The information above reflects your pay rate information currently on record. If you have any questions,
please contact your supervisor and/or your Business and Fiscal Affairs Officer.



July 2003 Pay Increase Document

1311

DUNN,MARGARET M.

Based upon the recommendation of your supervisor and approval by senior management, your current
salary has increased as follows effective July 1, 2003:

Current Pay Rate: | $152,926.13 I
Across the Board Pay increase: | $2,752.67 |
Merit Pay Increase: { $1,835.11 J
Market Increase: [ $0.00 |
Faculty Increase: | $0.00 |
New Base Salary Pay Rate: | $157,513.91 |

The information above reflects your pay rate information currently on record. If you have any questions,
pleasc cantact your supervisor and/or your Business and Fiscal Affairs Officer.



L]

Human Resaurces
Personnel 3640 Colonel Glenn Hwy
WRIGHT STATE Action F Dayton, OH 45435.0001
ction Form (937) 775-2120
UNIVERSITY
\ et M. 1314
Name (Last, t, Ml) Huuiar asuuiny vannuse 4 Dlglt Depamﬂt Number
E-szﬁgh + (L\m oal AQ'QQ_ RS
Job Start Date Job Stop Date Department e
“Affirmative A Number Campus City Work Loc (other than main campus)
Pfomj As 50 Dean R AT %
Job Title Posilion FTE
$ $
Annualized Salary Base monthly/hourty rate Monthly stipend rate (if applicable)
S
Please check ALL that Apply
Employment Type Contract Type Employment Status
Faculty Continuing employment Superceding appointment
Fiscal (12 month} Special contract New Hire / Re-hire
Academic (2 month) Temporary Leave
Tenure track 30-day emergency with pay
Non-tenure track Interim appoiniment (6 month) without pay
Unclassified Visiting scholar/faculty returning from leave
Unclassified Hourly Visiting NTT Termination/Separation
Classified Limited NTT Retirement
Certified Auxiliary Promotion
Provisional One-time paymenl (bns/awd) Demotion
Classified PTOC Gross Job Assignment Change
Retiree Net Transfer
Bargaining Unit QOlher data change
Renewal
Salary Distribution
Account number(s) Total
Academic salary(3 gtrs)
Administrative stipend(3 gtrs)
Fiscal year salary £
Fiscal year stipend e i)
Speeiot-contracteaion. h PSE
Percent of Salary e 100%

Comments/Conditions: E‘Y\ \ O%Ef’— __,\% 50 Me:t
Need b% aldloz
Se;\d Q&\E.Q,KS '\TO LAY\d

m%é

Aword for mmma\‘fﬁ
Roidestt Puard for

Excellece, yoinnexs
o\ X 24, .

oﬂ/ﬁ[é: ?zsﬁ.}
17,
\V g Ias /O3

45 “".|Payroli Approval/Date

Canary, Depadtmenl  Pink, Budget/RSP




WRIGHT STATE

PERSONNEL

HUMAN RESOURGES 71
3640 Colonel Glenn Hwy
Dayton, OH 45435-0001

UNIVERSITY ACTION FORM (937) 775-2120
DUNN, MARGARET 1311
NAME (Last, First, Ml} 20cial SeCUiny wunive: 4 Digit Department Number
07/01/2003 06/30/2004 FACULTY & CLINICAL AFF
Job Start Date Job Stop Date Department Name
Affirmative Action Number Campus Address @g e o \ =g City Work Loc (Other than maln campus)
ASSOC DEAN PROFESSOR/ADMIN ) il ' 100.00%
Job Title Job € Position FTE
$2,811.600
Annualized Salary Base monthly/hourly rate Monthly stipend rate (if applicable)
e ———
Please check ALL that Apply
Employment Type Contract Type Employment Status
_x_ Faculty _ Continuing employment Superceding appointment
— X Fiscal (12 month) Special Contract New Hire/Re-hire
Academic (9 month) Temporary Leave
Tenure Track 30-day emergency with pay
Non-tenure track interim appointment (6 mos) without pay
Unclassified Visiting scholar/faculty returning from leave
Unclassified Hourly Visiting NTT Termination/Separation
Classified Limited NTT —— Retirement
Certified Auxiliary Promotion
Provisional One-time payment {(bns/awd) Demation
Classified PTOC Gross Job Assignment Change
Retiree Net Transfer
Bargaining Unit Other data change
Salary Distribution Renewal
Account number(s)
Academic salary (3qtrs)
Administrative Stipend(3 gtrs)
Fiscal year salary
Fiscal year stipend | A3, ’739 AD
Special contract salary
Percent of Salary /00 %y 100%
COMMENTS/CONDITIONS
RENEW STIPEND
ANNUAL STIPEND: 33,739.20

[ )

' ActionCode___ ||
Job Type___ '?g_ ok
Cert. Date.

Dept/College approval/iDale l A /L{J [/ //
Budget/RSP approval/Date/

M)L{] / 9/4':‘/f )

'yié/ﬂd ]

HR approvai/Date

i? £ 2/25/03

Payroll approval/Date




SALARY NOTIFICATION

2002-07-01

DUNN.MARGARET M.

082001 PROFESSOR/ASSOC DEAN

1311 FACULTY AFFAIRS-SOM
* PROJECTED
JOB EARN MONTHLY ANNUALIZED
NO ACCOUNT TYPE AMCUNT AMOUNT
1 FAF $12,743.844 $152,926.130
1 STF $2,811.600 $33,739.200
$186,665.330
LUMP SUHM DISTRIBUTION FOR 2002 WAS $0.000

THE INFORMATION ABOVE REFLECTS SALARY RATES AND ACCOUNT INFORMATION
CURRENTLY IN EFFECT. IF YOU HAVE ANY QUESTIONS, PLEASE CONTACT
KEN SELM AT EXTENSION 2124.

FIGURES IN THIS COLUMN ARE BASED ON AMOUNTS PAID IN JULY 2002
AND CALCULATED AS (12 X MONTHLY AMOUNT). ACTUAL AMOUNTS RECEIVED
MAY VARY BASED ON LENGTH OF CONTRACT.



rEEL

WRIGHT STATE
UNTVERSITY"

WRIGHT STATE UNIVERSITY PERSONNEL ACTION FORM

Dunn, Margaret 1311
Name {Last, First, Ml) Social Security Number Home Department Number
07/01/2002 06/30/2003
Job Start Date Job Stop Dale Department Name
Affirmative Action Number Campus Address City work location {(other than main campus)
Rank/Classification Title Job Class Number Pasition FTE % V4
2,716.520
Annualized Salary Base monthly/hourly rate Monthly Stipend Rate
Employment Type Employment Status
Z Faculty/ 12 months Tenure track Nen-tenure track Original Appointment
Faculty/ 9 months Tenure track Non-tenure track v~ Renewed Appointment
Resident Job assignment change
Unclassified Classified Classified PTOC Superseding appointment
Retiree Certified Unclassified Hourly Data change
Provisional Bargaining Unit Termination/Separation
Continuing Employment
Continuing Employment Special Contract Visiting NTT Limited NTT
Auxiliary Temporary Emergency 30-day appt. Visiting Scholar/faculty
Salary Distribution
STF__| Eam Code ~ Total
Account Number(s) i
Academic Salary (3 salary)

Administrative Stipend (3 quarters)

Summer Salary

Summer Stipend

Fiscal Year Salary

Fiscal Year Slipend

Special Contract salary

Percent of Salary

Comments/Conditions:

RENEWAL

|Department/College approval/Date
Action codes |Budget/RSP approval/Date
Jobtype |HR approval/Date /én 02~
Certificationdats 5 |Payroll Approval/Tate '




SALARY NOTIFICATION - FILE COPY

2001-07-03
DUNN,MARGARET M.
082001 PROFESSOR/ASSOC DEAN

1311 FACULTY AFFAIRS-SOM

* PROJECTED

JOB EARN MONTHLY ANNUALIZED
NO ACCOUNT TYPE AMOUNT AMOUNT
1 FAF $12,312.893 $147,754.716
1 STF $2,716.522 $32,598.264
$180,352.980

LUMP SUM DISTRIBUTION FOR 2001 WAS $0.00.

THE INFORMATION ABOVE REFLECTS SALARY RATES AND ACCOUNT INFORMATION
CURRENTLY IN EFFECT. IF YOU HAVE ANY QUESTIONS, PLEASE CONTACT
KEN SELM AT EXTENSION 2124.

FIGURES IN THIS COLUMN ARE BASED ON AMOUNTS PAID IN JULY 2001
AND CALCULATED AS (12 X MONTHLY AMOUNT). ACTUAL AMOUNTS RECEIVED
MAY VARY BASED ON LENGTH OF THE CONTRACT.



SALARY NOTIFICATION - DEPT COPY NOT FOR DISTRIBUTION

2000-07-18

DUNN,MARGARET M.

082001 PROFESSOR/ASSOC DEAN
1311 FACULTY AFFAIRS-SOM

MONTHLY
RHOUNT

* PROJECTED
ANNUALIZED
AMOUNT

JOB EARN
NO ACCOUNT TYPE
1 FAF
1 STF

$11,954.265
$2,637.400

$143,451.180
$31,648.800

$175,099.980

THE INFORMATION ABOVE REFLECTS SALARY RATES AND ACCOUNT INFORMATION
CURRENTLY IN EFFECT. IF YOU HAVE ANY QUESTIONS, PLEASE CONTACT

KEN SELM AT EXTENSION 2124.

FIGURES IN THIS COLUMN ARE BASED ON AMOUNTS PAID IN JULY 2000
AND CALCULATED AS (12 X MONTHLY AMOUNT).
MAY VARY BASED ON LENGTH OF THE CONTRACT.

ACTUAL RMOUNTS RECEIVED



T

WRIGHT STATE
UNIVERSITY

Personnel
Action Form

Human Resourcas

3640 Colonel Glenn Hwy.
Dayton, OH 45435-0001
(937) 775-2120

Name (Last, First, MI)

/!/9&)

Socu Necunty number

(0130 200/

/317

Homgdepartment ber

Job start date Job stop date’ Department name
Affirmative action number Campus address City work | b n {other than main campus)
QEAO0 ] %j
Rank/Classification title Job class number Position FTE% /,
s ; A0, 583
Annualized salary HBnse monthiy/hourly rate Monlhly stipend rate
Employment Type Employment Status
—Z_ Facuity/ 12 months = Tenure track — Non-lenure track —— Original appointment
— Faculty/ 9 months < Tenure track — Non-tenure track Renewed appointment
Resident — Job assignment change
e Unclassified — Classified — Classified PTOC Superseding appointment
Retiree —— Centified —— Unclassified hourly —— Data change
~—— Provisional —— Bargaining unit Termination/Separation

Contract Type
— Continuing employment Special contract — Visiting NTT Limited NTT Auxiliary

— Temporary ——— Emergency 30-day appointment —— Visiting scholar/faculty
Salary Distribution
Account number(s) g(a)ldne Total
Academic salary (3 quarters)
Administrative stipend (3-auasess) __20 ,’/lé, 2’%’1’, 501 76 D, 495
Summer salary

Summer stipend

Fiscal year salary

Fiscal year stipend

Special contract salary

Percent of salary

Jo0%0

100%

Comments/Conditions: ége 0 ) W

e

\,//‘

\ 7 Vi V7 A 24 VTS [~
Department/Coltege approval/Daie [z
Action codes , / Budgel/RSP approval/Date 2 %/’(— ATl /. L 2/08
Job type 15 HR approv. y2eW 177[//‘}(/00
Certification date Payroll approval/Date - 5;% é/ o0
Distribution: white, Human Resources; canary, departm)—: nlnk, BudgeURSP Shaded areas for HR use only

(



SALARY NOTIFICATION - HR FILE COPY

1999-07-12

DUNN.MARGARET M.

082001 PROFESSOR/ASSOC DEAN
FACULTY AFFAIRS~SOM

1311
* PROJECTED
JOB EARN MONTHLY ANNUALIZED
NO ACCOUNT TYPE AMOUNT AMOUNT
1 FAF $11,606.073 $139,272.876
STF $1,081.500 $12,978.000
$152,250.876

THE INFORMATION ABOVE REFLECTS SALARY RATES AND ACCOUNT INFORMATION
IF YOU HAVE ANY QUESTIONS, PLEASE CONTACT

CURRENTLY IN EFFECT.
ROGER WAGNER AT EXTENSION 4161.

* FIGURES IN THIS COLUMN ARE BASED ON AMOUNTS PAID IN JULY 1999
ACTUAL AMOUNTS RECEIVED

AND CALCULATED AS (12 X MONTHLY AMOUNT).
MAY VARY BASED ON LENGTH OF THE CONTRACT.



.\’Nm%#

Wriaht State Human Resources
i % U .g . Personnel 3640 Colonel Glenn Hwy.
niversity Action Form Dayton, OH 45435-0001
%o"ﬂnwﬂ"éé
Action Code: E/
Q101 Initial employment 0 04 Return from leave O 07 Job reclassification 11 Other data change
Q102 Leave with pay Q05 Separation Q09 Job assignment change O 12 Data correction
0103 Leave withoutpay =~ 0 06 Promotion Q10 Transfer O 14 Renewed appointment

Job tarzi(e’ /44 mﬁa%?w/ od Home departn{né//

wnn._ Mda @a,u,t 1 .
Name (Last, First, Ml) Prefix Social Security number

Address City State Zip code
gﬁaac_ ,@IM 1ac. & C&mwﬂ %w ( )
Title/Rank/Classification Home phone
& § 20|
Position control number Job class number Job class entry date Job type

L A2040.45 L el
77

Earnings type [! Tax city work
4)30/97 I20/0%
Pay start déte ’ : Pay stop date Visa tvoe
100% = 2
Account rate Account number
Department Account rate Account number
Department Accaunt rate Account number

Change/Comments/ ial conditions

Slecr i
Qusel Bbcponst H72% (7

Certlﬁcallon

4 /// /M 9/24//59

Huméan Resourtes ! 'Date

o Aelypu Yaofor . /% Y/ %5/‘7?

Distribution: White—-payroll; Green-8udget: Canary-HR. Pir weparment \ 27380011752-97/SE97/F

Bt

Date




S u“"o.y

= -
fwa Wright State Personnel e Pomureee

University Action Form Dayton, OH 45435-0001
"’duu
Action Code: ‘a/
Q 01 Initial employment O 04 Return fromleave [ 07 Job reclassification “&@11 Other data change
Q02 Leave with pay Q05 Separation }‘@9 Job assignment change O 12 Data correction
Q03 Leave withoutpay 006 Promotion Q10 Transfer 0 14 Renewed appointment
/1199 99 13//
Job start déte / Job end date” Home department
" e, Mayoant o
Ndme (Last, First, M) {/ Prefix Social Security number

Address City ! State Zip code

( )

Ttle/Rank/CIassxﬁcah oft Home phone
N zZow [
Position control numbar Job class number Jab class entry date Job type
Allie—— s /1,004,085 L0%
Contract salary Total monthly/hourly rate Percent full-time
Eamings type Tax city work
9146 /99 49
Pay startidate / Pay stop dafe Visa type
. 0
o [ 00 % .
Depariment Account rate Account number
Department Account rate Account number
Department Account rate Account number
Change/Comments/Special conditions
Cegxheatlon date
@7 7» J7févf o La /s )
q an Resources : " Date Budget Date
Mm %7/99 (7
Payroll 4 { Date
Distribution: White-payroll; Green-Budget; Canary-HR; Pink=iepanmant ( zvsaomnszensee



Wright State Personnel Human Resources

% K Dayton, Ohio 45435
University Action Form
Action Code:
T 01 Initial employment 0 04 Returniromleave (O 07 Job reclassification Q 11 Other data change
0 02 Leave with pay Q05 Separation 0 09 Job assignmentchange [ 12 Data correction
003 Leave withoutpay 0 06 Promotion Q 10 Transfer QO 14 Renewed appointment
2 2
5] /af 6/30/4¢ Yo
daté Job end date ’ Home department

Name (Last, First, M) Prefix Social Security number
Address ! Z? s State Zip code
. : ey
Lo 4 AM/) 7 wﬂig{ /772 S
itle/Rank/Classification -4 Home phone
Posgn control number Job class number Job class entry date
d 077 s /40
Conlract 'salary 7‘F Totdl monthly/hourly rate
Earnings type / Tax city work
SJ31/e8 bl )q
Pay starjdate Pay stop datd Visa type
0
au/ /00%) _
Department I} Account rate Account number
Department Account rate Account number
Department Account rate Account number

Change/Comments/Special conditions

SNepsnd Qnwsd o0

Certification date

an urce, J 7 /ét: Budget AT te
| SH)T7 14/77 /]

/7 Payroll K / Ijate

Dislribution: White-payroll, Green-Budgel; Canary-HR;

“Depariment; Goldenrod-Suspense i 27380011 265-94/JY54/ (M {



SALARY NOTIFICATION

10/01/97
DUNN ,MARGARET M.
081000 PROFESSOR/ADMIN

1375  SURGERY

= PROJECTED

JOB EARN MONTHLY ANNUALIZED
NO ACCOUNT TYPE AMOUNT AMOUNT
1 FAF $10,731.486 $128,777.832

$128,777.832

THE INFORMATION ABOVE REFLECTS SALARY RATES AND ACCOUNT INFORMATION
CURRENTLY IN EFFECT. IF YOU HAVE ANY QUESTIONS, PLEASE CONTACT
BOB BLAIR AT EXTENSION 4161.

FIGURES IN THIS COLUMN ARE BASED ON AMOUNTS PAID IN SEPTEMBER 1997
AND CALCULATED AS (12 X MONTHLY AMOUNT)}. ACTUAL AMOUNTS RECEIVED
MAY VARY BASED ON LENGTH OF THE CONTRACT.

C. BUDGET
HUMAN RESOURCES



& { %, i Office of the President
g 6%3 wrlght $tate 3640 Colonel Glenn Hwy.
2 # University Dayton, Ohio 45435-0001
ry
<&

937/873-2312

P O " FAX 937/873-3663
April 1, 1997
Dr. Margaret Dunn Ss# RANK CODE: 81000 SALARY: $10,118.41¢
Department of Surgery

Miami Valley Hospital
One Wyoming Street
Dayton, OH 45409

Dear Dr. Dunn:

On behalf of the Board of Trustees of Wright State University, | am pleased to
inform you of your promotion to the rank of Professor, effective July 1, 1997.

The university is proud of your accomplishments which have led to your nomination
and approval for promotion. | trust that you will continue your excellent record of
teaching, scholarship, and service in the future.

Sincerely,

President

HEF:Ids

xc: Kim Goldenberg
Office of Human Resources



SALARY NOTIFICATION

09/20/96

DUNN,MARGARET M.

081100 ASSO PROF/ADMIN
1375 SURGERY

* PROJECTED

JOB EARN MONTHLY ANNUALIZED
NO ACCOUNT TYPE AMOUNT AMOUNT

o | FAF $9,412.541 $112,950.492

$112,950.492

THE INFORMATION ABOVE REFLECTS SALARY RATES AND ACCOUNT INFORMATION
CURRENTLY IN EFFECT. IF YOU HAVE ANY QUESTIONS, PLEASE CONTACT
BOB BLAIR AT EXTENSION 4161.

FIGURES IN THIS COLUMN ARE BASED ON AMOUNTS PAID IN SEPTEMBER 1996
AND CALCULATED AS (12 X MONTHLY AMOUNT). ACTUAL AMOUNTS RECEIVED
MAY VARY BASED ON LENGTH OF THE CONTRACT.

C. BUDGET
HUMAN RESOURCES
PAYROLL



02/06/95

DUNN,MARGARET M.

081100 ASSO PROF/ADMIN
1375 SURGERY

JOB JOB
NO TYPE ACCOUNT
1 75

SALARY NOTIFICATION

= PROJECTED
EARN MONTHLY ANNUALIZED
TYPE AMOUNT AMOUNT
FAF $8,879.814 $106,557.768

$106,557.768

THE INFORMATION ABOVE REFLECTS SALARY RATES AND ACCOUNT INFORMATION
CURRENTLY IN EFFECT. THE INFORMATION CONTAINED IN COLUMNS 1 THRU 5

IS USED FOR PAYROLL PROCESSING.
CONTACT BOEB BLAIR AT EXTENSION 416l.

IF YOU HAVE ANY QUESTIONS, PLEASE

FIGURES IN THIS COLUMN ARE BASED ON AMOUNTS PAID IN JANUARY 1995
ACTUAL AMOUNTS RECEIVED

AND CALCULATED 3S (12 X MONTHLY AMOUNT).
MAY VARY BASED ON LENGTH OF THE CONTRACT.

C. BUDGET
HUMAN RESOURCES
PAYROLL
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Action Code:

2 01 Initial employment
102 Leave with pay

0 03 Leave without pay

>

Q 04 Return from leave
0 05 Separation
A& 06 Promotion

Action Form

0 07 Job reclassification
1 08 Job assignment change
0 11 Other data change

Human Resources
Dayton, Ohio 45435

Q] 12 Data correction
U] 14 Renewed appointment

October 1, 1993 99

1375

Job start date
DUNN, Margaret

Job end date

Home department

Name {Last, First, MI) Prefix

Social Security number

Address City State Zip code
Associate Program Director and Assoc. Prof. ( )
Title/Rank/Classification Home phone
promotion 81100 03 75
Position control number Job class number OBR code Job type
$ § 8300.00 100%
Contract salary Total monthly/hourly rate Percent full time
FAF :
Earnings type Tax city live Tax city work
10/31/93 99
Pay start date Pay stop date Visa type
Surgery
Department Account rate Account number
Department Account rate Account number
Department Account rate Account number

Change/Comments/Special conditions

PROMOTION.
TITLE / JOB CLASS NUMBER / COBR CODE AND SALARY

New Annual Salary: $99,600

Certification date

CHANCE.

o, 77>

/07 9=

o L

Hum S Date Budget Date
2, 0/r2/72
roll /7 Date Date

Distribution: White-payroll; Green-Bugger: Canary-HR; Pmk-d 1ent; Goldenrod-Suspense

{ 273800/0840-92/MY92/tM



\/ Wright State University
' Dayton, Ohio 45435
Contract Type
Continuing Employment Agreement
— Special Contract

Visiting NTT
—— Limited NTT
House Officer's Agreement

Req or {depariment na

Type Employment

Faculty/12 manths, tenure track
— Faculty/9 monihs, tenure track
_ﬁzcunynz months, non-tenure track
Faculty/9 months, non-tenure track

— Professional/Administrative
Resident

Work Location

Main Campus
— WSU Lake Campus
Kettering Center
— Other

diprosdrignimet
Request for Contract

Required for reguiar facully and staff only.

Not to be used for staff who are expecled to be continued beyonlﬂﬁeﬁlyﬁaess
employment is contingent upon grant funding.

To be used for visiling faculty. SEP 1 1993
To be used for limited-term faculty.
To be used for School of Medicine residents. pERSONNEL RECORDS

U./52

SPO%____ =

L

rimary department number Date Affirmative Action number

Salary Distribution .

Total

Department
name -

Employment Status
Original appointment

— Banewed appointment
Superseding appointment
Prior/Most Recent WSU Appointment

—:~"Faculty

—— Adjunct faculty
Professional/Administrative staff
Classified

—— Unciassified hourly

—— Graduate leaching assistant

Account
number

Academic sala.,
Three quarters

Adm. stipend
Three quarters

Summer salary

Summer stipend

Fiscal year
salary

Special
salary

M)

Total

L4

4781
Percent of

salary 100%

Percent of time 2 =*
FTE /)

Student
"'must be equal Lo percent of tme for which employea 18 appointed
Employment Data
Aar dasct Amwu £2/1/97
Nanha( FlrsU@ﬁdlelLast) Social Security number  Effective ddte ©
Address Termina 6/“on date (for special contract only)
Vd)
City/State/Zip Home phene

Annual salary rg?% %

ddals
]

{A!a/%mg /%18 WJ

Actuw? grl is contract

JJAMJ

Rank

Monthly salary rate

Campus address
Spgcial Conditions

Campus phone

/M/‘)[{d ‘Zﬂ /ﬁﬂ/@ }UWWCJ WW ) Requested}] i

L)

, /)
!
. Approve CM‘K——

{/ L

.

(

Sudget %val

Oisirbution White-Facully ana Professional Services Canaty-dwision office Pink departmeril ollice

273800/03968/APEY/ 1P
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DATE: August 12, 1993
TO: Willard Hutzel, Ph.D.

Vice President for Academic Affairs

FROM:  Kim Goldenberg, M.D.}
Dean’

SUBJECT: Internal Promotion

Irequestﬂtha:garetDunn,MD.,bepromowdtoAssoclam : o8

the Department of Surgery.

Dr. Finley is retiring in September, 1993, and in order to connnnuthdconunmtgoﬁr?

the remdency program, the time involved in recruitment and orientaticm offa.neves .-
candidate is not practical. In reviewing the qualifications requiredéfamthis posi
consideration was given to all possible-internal candidates, includingswomenia

o

Lirge:) School ofMadidne i
! Dayton. Ohio 45435
Campus Commiunication

)
'
Y
'
'
s
¥
' (3
)
=

.t -‘ EN

minorities, and it was found that Dr.'Margaret Dunn' is the'bmcauchdatufon M:r{

position.

This appointment will be effective October 1, 1993.

KG:jp
APPROVED:

loa S UR Q@I
wmard Hutzel, Ph.D. Datorks7 < o, v AR
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School of Medicine
Dayton, Ohio 45435

Campus Communication

DATE: August 12, 1993
TO: Willard Hutzel, Ph.D.

Vice President for Academic Affairs
FROM: Kim Goldenberg, M.D. (/)

Dean

SUBJECT: Internal Promotion

I request that Margaret Dunn, M.D., be promoted to Associate Program Director in
the Department of Surgery.

Dr. Finley is retiring in September, 1993, and in order to continue the continuity of
the residency program, the time involved in recruitment and orientation of a new
candidate is not practical. In reviewing the qualifications required for this position,
consideration was given to all possible internal candidates, including women and
minorities, and it was found that Dr, Margaret Dunn is the best candidate for the
position.

This appointment will be effective October 1, 1993.

KG:jp

APPROVED:

Wt %W Dagw — 16-93

Willard Hutzel, Ph.D.

N

(e NS

Joycemr Date RECEIVED
l/

AUG 17 1993
DEPARTMENT OF HUMAN RESOURCE



FILE COPY
SALARY NOTICE
(UNCLASSIFIED AND FISCAL FACULTY)

1993-03-29

DUNNsMARGARET

080003 ASSOCIATE PROFESSOR
1375 SURGERY

JOB JOB EARN ACCOUNT ANNUAL
NO TYPE ACCOUNT TYPE AMOUNT AMOUNT
1 75 FAF $79499.833 $899997.926
$899997.996

THE INFORMATION ABOVE REFLECTS SALARY RATES CURRENTLY IN EFFECT. THE
RATES INCLUDE INCREASES GRANTED RETRDACTIVELY TO JANUARY 1, 1993.

Ce BUDGET
HUMAN RESOURCES
PAYROLL



Page No. 16
07713792

wk SS ¥
DUNN, MARGARET
** Subtotal **

ANNUAL
SALARY ACCT #

SOM FACULTY/STAFF

FY 92/93

INDIVIDUAL SALARY DISTRIBUTION

FTE

0.7600

ACCOUNT BEGIN END
SALARY DATE DATE

07/01/92 06/30/93

HOURLY
RATE COMMENTS

0.00



SUPERSENING NOTICE

.\,.ﬂ’" wuvnl,"- P {
. % Wright State Notice of Appointment
3 ¢ University or Change
* £ Dayton, Ohio 45435
1":,"”. . “é“ yt
0 New appointment O Termination 0O Resignation O Retirement
0 Renewed appointment Q Payroll data change 0 Assignment or title change 0O Personal data change

January 1, 1592

Effective date PRIDEPT
DUNN, Margaret

Nama (Last, First, Ml) Social Security number

Address. Zip code
Associate Professor

Title MHAama phone
Surgery

Department Accouni number

Depariment Account number

Payroll data s M

ol s 42066.50 s 7011.08 762
Additional Fed. $ Contract salary Monthly rate Percent of time
State W/H

Additional State § Object code Reatirement Insurance
SDIT

City live City work

Change/Commants/Spacial conditions:

This Notice reflects an increase in FTE effective 1/1/92.

ANNUAL RATE: B84,133.00

RAIET /26~
e Da
/g/,%/@/ B 2 7 V74 1472
14/18/41 ;/M&%( ///?L// 92—
Détle ' Pdymit™ / Dafe
Dale

Distribution while-payroll; blus-budgel; gresn-personnel; yeli-  Hlori/dapanment; pink-individuat; goidenrod-suspense 273800/0437-51/MYB1/1M



Wright State University
Dayton, Ohio 45435

Contract Type
_)L Continuing Employment Agreement

Special Contract

Visiting NTT
Limited NTT
House Officer's Agreement

Swrgerd \

Requestoddepaftment name)

Type Employment
i‘ Faculty/12 months, tenure track

Faculty/8 months, tenure track
Faculty/12 months, non-tenure track
Faculty/9 months, non-lenure track
Professional/Administrative
Resident

Wark Location
Main Campus
. WSU Lake Campus

— Kettering Center
Other J1A#MNI

Vallhed
J

Employment Status

Original appointment
... Renewed appointment
_}(,'_ Superseding appointment

Prioy/Most Recent WSU Appointment
Faculty

— .. Adjunct faculty

Professional/Administrative staff

Classified

Unclassilied hourly

Graduate teaching assistant

— Student

Employment Data

Not to be used fo

Required for regular faculty and staff oaly.

SPO

r staff who are expected to be continuf@Evdqy Bl RAEIES

employment is contingent upon grant funding.

To be used for visiting faculty.
To be used for limited-term faculty.
To be used for School of Medicine residents.

NOV o 1991

VAEIVACA

Primary department number

F}\CULTY & PROFESSIONAL sVCS.

Affirmalive Action number

11/ 1%/

Date ! (

Salary Distribution

Department
name

Total

Suraery

Account
number

Academic salary
Three quarters

Adm. stipend
Three quarters

Summer salary

Summer stipend

70 g
s Y2000

Fiscal year

salary -%"f,"rﬁ" . \%
Special il LT N\ T
Deary Q";O/ / 44 //Ll/ & b

Total 4%% T &

Percent of [»)
salary 7 ‘03[9—4\ -100%:7 ‘ﬁ/lb

Percent of time—
FTE

! e

RORE

Lolo

A

MarmAlCiradB M Aid dla il amiy -

“must be equal lo percaNTOMITE 1ar whieh empioyes is appointed

/7w /e

Effective date

Hesomnds ﬂf@@é‘ﬁﬂ/

Actyal salafy for this contract

70/, 0%

Rank .

Miami Valley Hexoudn

210 -217/7

Monthly salary rate

Campus address

Special Conditions

JCHe RAY. Swude 7050 Campusphone 7

- Requested by

v -

e )
’7{%5&?/6“‘5 ,},/g mﬂm ‘/ﬂ % A)deéem/ﬁ\pproved by ﬂil/;n‘

10

|

A

Distnbution White-Facully and Prolessional Services Canary-gwision ofice: Pink-depariment ofice

{ Judget approval




Wright State
University

School of Medicine
Dayton, Ohio 45435

Campus Communication

July 19, 1991

TO: Richard A. Johnson
Manager of Employee Benefits

FROM: James B. Peoples, M.D.
Chairman, Department of

SUBJECT: STRS Service Crediy/for Margaret M. Dunn, M.D.

This is to verify that Margaret M. Dunn, M.D. worked at least 220 full or partial days
during 1990-91 in the Wright State University Department of Surgery and her STRS service
credit should reflect this.

If you have questions, please feel free to call myself or Jan Austin at the above listed
number.

Thank you for your attention to this matter.

cc:  John Bale, M.Acc.
Margaret M. Dunn, M.D.



“DEAR—DR+—DUNN=2

I I AM PLEASED TO INFCRM YOU OF YOUR 1991-92 FISCAL YEAR SALARY
’” FOR—THE-PERIOD OF JULY 17 1991 THROUSH JUNE 303 1992
IN THE POSITICN OF: (

ff’ fa ASSOCIATE PRCFESSOR™OFSURGERY

T YOURTSACARY WILL BE—PAID IN TWELVE-APPROXIMATELY EQUAL INSTALLMENTS
BEGINNING JULY 31, 1991 THROUGH JUNE 30, 1992.

ANNUAL SALARY: $609265400 MONTHLY RATE: $5,022.08

YOUR NEW SALARY RATE WILL BE EFFECTIVE JULY 1y 1991« THE SALARY RATE
, MAY BE SUBJECT TC CHANGE IF ADEQUATE APPROPRIATIONS ARE NOT PROVIDED
, BY THE OHIC LEGISLATUREy THE OHIC BOARD OF REGENTSy OR—IF~THE TREATMENT
L, OF THE EMPLOYEE CONTRIBUTION TO STRS/PERS IS FOUND TO BE NOT IN
L COMPLIANCE WITH THE STATE AND/OR FEDERAL REGULATIQONS.

PAIGE E. MULHOLLAN

EMPLOYEE SHCULD INDICATE ACCEPTANCE BY SIGNING AND RETURNING THIS FORM {
TC FACULTY AND PROFESSICNAL SERVICES, 243 ALLYN HALL.

&
Y

|
vl

-~ EMPLOYEE'S5-SIGNATURE DATE ~AUTHORIZED SIGNATURE DATE

PRIMARY DEPTND: 1375 SURGERY
NAME: MARGARET DUNN SSN: APTTYPE: 75 | (

ACCTNG: “BEGDTS 07701791 ENDCTT 06/30/92 FTET <5100 0BINDT 1220



.“,ﬂfl“% | : 1

& K ; Office of the President
Wl’!ght ?‘tate Dayton. Ohio 45435
University 513 873-2312

"o 9
Mazg guret™

January 31, 1990

Dr. Maracaret Dunn

Dear Dr. Dunn:

On behaif of the Board of Trustees of Wright State University, I am pleased
to inform you of your promotion to the rank of Associate Professor,
effective July 1, 1990.

The university is proud of your accomplishments which have led to your
nomination and approval for promotion, and I trust that Wright State will
enjoy many more years of your creative contributions.

Kindest regards,

Paige E. Mulhollan
President
PEM: pw

cc: Dean Stephen Kaplan
Faculty and Professional Services



C (

WRIGHT STATE UNIVERSITY SALARY NOTICE FOR FISCAL YEAR 1990-91

DEAR DRe DUNN:

'I AM PLEASED TO INFORM YOU OF YOUR 1990-91 FISCAL YEAR SALARY
FOR THE PERIOD OF JULY 1y 1990 THROUGH JUNE 309 1991
IN THE POSITION OF3

AS ANT PROFESSOR OF SURGERY

Assoeiate

YOUR SALARY WILL BE PAID IN TWELVE APPROXIMATELY EQUAL INSTALLMENTS
BEGINNING JULY 31y 199C THRCOUGH JUNc 30y 1991.

ANNUAL SALARY: $609265.00 MONTHLY RATE: $E,022.08

YOUR NEW SALARY RATE WILL BE EFFECTIVE JULY 1y 1990 THE SALARY RATE
MAY BE SUBJECT TO CHANGE IF ADEQUATE APPROPRIATIONS ARE NOT PROVIDED
BY THE OHIO LEG:iSLATUREy THE OHID BDARD OF REGENTSs OR IF THE TREATMENT
OF THE EMPLOYEE CUNTRIBUTION TO STRS/PERS IS FOUND TO BE NOT IN
COMPLIANCE WITH THE STATE AND/OR FEDERAL REGULATIONSe

PAIGE Ee« MULHOLLAN

EMPLOYEE SHOULD INDICATE ACCEPTANCE BY SIGNING AND RETURNING THIS FORM
TO _FACULTY AND PROFESSIONAL. SERVICESy 243 ALLYN HALL.

—AWIQU A Fnloo

YEE®S SIGNATURE DATE | HORIZED SIGNATURE DATE

PRIMARY DzPTNDO:2 1375 SURGERY
NAMES MARGARET DUNN SSN32 APTIYPE: 75
ACCTNOS BEGDTS $7/01/90 ENDDT: 06/30/91 FTE: 5100 OBJND: 1420



( (

WRIGHT STATE UNIVERSITY SALARY NOTICE FCR FISCAL YEAR 1989-9¢

DEAR DRe DUNN2

I AM PLEASEDR TO INFURM YOU OF YOUR 1989-90 FiSCAL YEAR SALARY
FOR THE PERIGD OF JULY 1y 1989 THRDUGH JUNE 304 19S0
IN THE POSITICN OF:

ASSISTANT PROFESSCR OF SURGERY

YGUR SALARY WILL BE PAID IN TWELVE APPROXIMATELY EQUAL INSTALLMENTS
BEGINNING JULY 31y 1989 THROUGH JUNE 320y 199Ce

ANNUAL SALARY: $519353.00 MONTHLY RATES $49279.41

YCUR NEW SALARY RATE WILL BE EFFECTIVE JULY 1y 1985« THE SALARY RATE
MAY BE SUBJECT TO CHANGE IFf ADEQUATE APPRCGPRIATIGNS ARE NOT PRGVIDED

BY THE OHIC LEGISLATUREy THE CHIC BCARD CF RECGENTSy CGR IF THE TREATMENT
CF THE EMPLOYEE CONTRIBUTION TO STRS/PERS IS FOUND TG BE NCGT IN
COMPLIANCE WITH THE STATE AND/OR FEDERAL REGULATIUNS«

PAIGE Eo MULHOLLAN

EMPLUYEE SHOULL INDICATE ACCEPTANCE BY SIGNI
TC CuUL PROFESSIUNAL (SERVICESy 2

v 12119

EMPLOYEE®'S SIGNATURE DAYE V

PRIMARY DEPTNDI L1375 SURGERY
NAMcS MARGARET DUNN SSNs AFTTYPES 75
ACCTNOS BEGLDT: 07/01/8S ENDDTS 06/2C/90 FTE: 5100 GBJINC: 1420



WRIGHT STATE UNIVERSITY SALARY NOTICE FOR FISCAL YEAR 1988-89

DEAR DRe DUNN:

1 AWM PLEASED TO INFGRM YOU OF YOUR 1988-89 FISCAL YEAR SALARY
FCR THE PERIOL OF JULY 31, 1988 THROUEH JUNE 304 1589
IN THE PCSITION CF:

ASSISTANT PROFESSOR OF SURGERY

YOUR SALARY WILL BE PAID IN THELVE APPRUXIMATELY EQUAL INSTALLMENTS
BEEINNING JULY 31y 1588 THROUGH JUNE 309 1989e

ANNUAL SALARY: $479353.00 KONTHLY RATE: $39946.08

YCUR NEW SALARY RATE WILL BE EFFECTIVE JULY 1y 1588 THE SALARY RATE
KAY BE SUBJECT TC CHANGEE IF ADEQUATE APPRUOPRIATICNS ARE NOT PROVIDED
BY THE CHIC LEGISLATUREy THE ONIC BOARD OF REGENISy GR IF THE TREATMENTY
CF THE EMPLOYEE CONTRIBUTION TO STRS/PERS IS FOUND TG BE NOT 1IN
CGMPLIANCE KITH THE STATE AND/OR FEDERAL REGULATIONS«

PAIGE E« MULHOLLAN

ERPLOYEE SHOULD INDICATE ACCEPTANCE BY SIENING
FACLLTY AND PRGFESSIGNAL( SERVICESy 1243 ALLYN

2|«

YEE®S SIGNATURE DATE !

INE THIS FORM

PRIMARY DEPTNC: 1375 SUREGERY
NANE: MAREARET DUNN SSN2 APTTYPE: 75

RCCTNO: BEGLT: 07/01/88 ENDDT: 06/30/89 FIE: 10000 UBJNO: 1420



( ¢

HRIGHT STATLZ UNIVERSITY SALARY NOTICE FOR FISCAL YEAR 1987-88

DEAR DRe DUNNSZ

I AM PLZASED TO INFORM YOU OF YOUR 1987-88 FISCAL YEAR SALARY
FOR THe PERIOD DF JULY 1y 13287 THROUGH JUNE 309 1988
IN THE POSITION UF:3

ASSISTANT PROFESSOR OUF SURGERY

YOUR SALARY WILL BE PAID IN TWELVE APPROKIMATELY EQUAL INSTALLMENTS
REGINNING JULY 31,5 1987 THROUGH JUNE 30y 1988e

ANNUAL SALARY?2 $469353.00 MONTHLY RATES $34862e75

YOUR NEW SALARY RATE WILL BE EFFECYIVE JULY iy 1987« THE SALARY RATE
MAY BE SUBJECT TU CHANGE IF ADEQUATE APPROPRIATIONS ARE NOT PROVIDED

BY THE DHID LEGISLATURE, THE OHIO BDARD OF REGENYSy OR IF THE TREATMENT
OF THE =ZMPLOYLE CONTRIBUTION TO STRS/PERS IS FOUND TO BE NOT IN
COMPLIANCE WITH THE STATE AND/OR FEDERAL REGULATIONS.

PAIGE Ee MULHULLAN

- —— - —

“MPLOYECZ SHODULD XNDICATE ACCEPTANCE BY SIGNING AND RETURNING THIS FORM
TO FACULTY AND PROFESSIONAL SERVICESe 243 ALLYN HALL.

{7

DATE
PRIMARY DEPTNUS 1375 SURGERY
MAMecs MARGARET DUNN SSN2 APTTYPES 71
ACCTNGZ BoGDT: 07/01/87 ENDDTS 06/30/88 FTE: 10000 UBJING: 1420



\

DUPLICATE.....ORIGINAL LOST o

f (

WRIGHT STATE UNIVERSITY SALARY NOTICE FOR FISCAL YEAR 1986-87

DEAR DRe DUNN:

I AM PLEASED TO INFORM YOU OF YOUR 1986~87 FISCAL YEAR SALARY
FOR THE PERIOD OF JULY 1y 1986 THROUGH JUNE 30¢ 1987
IN THE POSITION UF:z

ASSISTANT PROFESSOR IN SURGERY

YOUR SALARY WILL BE PAXD IN TWELVE APPROXIMATELY EQUAL INSTALAMENTS
BEGINNING JULY 31y 1986 THROUGH JUNE 30y 1987.

ANNUAL SALARY:S $4345730.00 KONTHLY RATE: $34644-16

YOUR NEW SALARY RATE WILL BE EFFECTIVE JULY 1y 1586« THE SALARY RATE
HAY BE SUBJECT TO CHANGE IF ADEQUATE APPROPRIATIONS ARE NOT PROVIDED

BY THE GHIO LEGISLATUREy THE UHIO BUARD OF REGENYSs OR IF THE TREATMENT
OF THE EMPLOYEE CONTRIBUYICON TG STRS/PERS IS FOUND TD BE NOT IN
COMPLIANCE WITH THE STATE AND/UOR FEDERAL REGULATICONS.

PAYGE E» MULHOLLAN

EMPLOYEE SHOULD INDICATE ACCEPTANCE BY SIGNING AND RETURNING THIS FORM
TC FACULTY AND PROFESSIONAL SERVICESy 243 ALLYN HALL.

m—* DEAMQQ_ M)M )%m/ / 4/17 /4 /¢

ERPLUIZESS SIGNATURE AUTHORIZED SIGNATURE DATE

PRIMARY DEPTNO:2 1375 SURGERY
NAMES MAREGARET DUNN SSKN: APTTYPE: T3

ACCTNROS BLEDT2 07/01/86 ENDDY: 06/30/87 FTES 10000 BBJNOZ 1420

RECEIVED Y

JuL I3

WRIGHT STATE UNIVERSITY
PAYROLL OFFICE £ (



y/ HRIGHT STATE UNIVERSITY SALARY NOTICE FOR FISCAL YEAR 85-86

DEAR DR. DUNN:

I AM PLEASED TO INFORM YOU OF YOUR 1985-86 FISCAL YEAR SALARY IN
ACCORDANCE WITH THE FOLLOWING CONDITIONS:

PERIOD UF APPOINTMENT: JULY 1, 1985 THROUGH JUNE 30, 1986
TITLE: ASSISTANT PROFESSOR IN SURGERY

YOUR SALARY WILL BE PAID IN TWELVE APPROXIMATELY EQUAL INSTALLMENTS,
BEGINNING JULY 31, 1985 THROUGH JUNE 30, 1986.

ANNUAL SALARY: $40,730.00 MONTHLY RATE: $3:394.16 V//

YOUR NEW SALARY RATE WILL BE EFFECTIVE JULY 1, 1985. THE SALARY RATE
MAY BE SUBJECT TO CHANGE IF ADEQUATE APPROPRIATIONS ARE

NOT PROVIDED BY THE OHIO LEGISLATUREs THE OHIO BOARD OF REGENTSs

OR IF THE TREATMENT OF THE EMPLOYEE CONTRIBUTION TO STRS/PERS

IS FOUND TO BE NOT IN COMPLIANCE WITH THE STATE AND/OR FEDERAL
REGULATIONS.

ROBERT J. KEGERREIS

EMPLOYEE SHOULD INDICATE ACCEPTANCE BY SIGNING AND RETURNING THIS
ACULTY AND PROFESSIONAL SERVICES, 243

E*S SIGNATURE DAT AUTHORIZED SIGNATURE DATE
PRIMARY DEPTNO: 1375 SURGERY
NAME: MARGARET DUNN SSN: APTTYPE: 71
ACCTNO: BEGDT: B50701 ENDDT: 860630 FTE: 1.0000 OBJND: 1420



( (
WRIGHT STATE UNIVERSITY SALARY NOTICE FOR FISCAL YEAR 84-85

DEAR DR« DUNN:

I AM PLEASED TO INFORM YOU OF YOUR 1984-85 FISCAL YEAR SALARY IN
ACCORDANCE WITH THE FOLLOWING CONDITIONS:

PERIOD OF APPOINTMENT: JULY 1, 1984 THROUGH JUNE 30, 1985

TITLE:s INSTRUETER OF SURGERY
Aasistaut Prolegsol.

YOUR SALARY WILL BE PAID IN TWELVE APPROXIMATELY EQUAL INSTALLMENTS,
BEGINNING JULY 31, 1984 THROUGH JUNE 30, 1985.

ANNUAL SALARY: $365730,00 MONTHLY RATE: $3,060083

YOUR NEW SALARY RATE WILL BE EFFECTIVE JULY 1+ 1984, THE SALARY RATE
MAY BE SUBJECT TO CHANGE IF ADEQUATE APPROPRIATIONS ARE

NOT PROVIDED BY THE OHIQ LEGISLATURcy THE OHIO BDARD OF REGENTS,

OR iF THE TREATMENT OF E EMPLOYEE CONTRIBUTION TC STRS/PERS

IS FOUND TG BE NOT 1IN &QﬂPLIANCE WITH THE STATE AND/GR FEDERAL
REGULATICNS.

ROBERT Je. KEGERREIS

EMPLOYEE SHOULD INDICATE ACCEPTANCE BY SIGNING AND REfURNING iHiS
FORM TO FACULTY AND PROFESSIONAL SERVICESs 243, ALLYN HALL.

EéGYEE; S SIGNATURE

PRIMARY DEPTNO: 1375 SURGERY

& n e

AUTHORIZED SIGNATURE DATE

NAME:z MARGARET DUNN S5SNsz APTTYPE:= T1

ACCTNO: FTE: 1.0000 0BJNOz 1420
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L’LQE[&@‘L r 1 »-.. 2 —- r, { | Office of the President

L 3 o 513873-2312
SIANE 4 7

Wright State University Ty
Dayton, Ohio 45435

February 17, 1984

Dr. Margaret L. Dunn

Dear Dr. Dunn:

On behalf of the Board of Trustees of Wright State University,
I am pleased to inform you of your promotion to the rank of
Assistant Professor, effective July 1, 1984.

The University is proud of your accomplishments which have
led to your nomination and approval to this rank, and 1
trust that Wright State will enjoy many more years of your
creative and fruitful contributions.

Sincerely,

.

“’?fz;"""-‘_“r g‘_jjeﬁfffEEE§§;:==

Robert J. Kegerreis

RJK: pw



QUILNSSLUANG NULLILE

Notice of
Appointment
or Change

wWRIGHT

STATE

e

S¥00 A

(] New Appointment [ Termination (] Payroll Data Change O Pg;sonal Data
. , nge
[[] Renewed Appointment [J] Resignation [O] Assignment or Title Change
vember 1., 1983
EFFECTIVE DATE EMPLOYEE NO,
Margaret M.
NAME {LAST, FIRST, Mi) SSN
ADDRESS 1P HOME PHONE 8IRTH DATE
Instructor MARITAL STATUS: O MARRIED [J SINGLE [J OTHER
TITLE RANK
SEX: O MALE O FEMALE
CATEGORY OF EMPLOYMENT:
CUASSIFICATION STEP
O cLassiFlep O UNCLASSIFIED STAFF
rgery 226600
DEPARTMENT NUMBER OFacutty: OrFunTime; Opr1. Do,
O student

Proj. {2) { Accaunt {6]) Object (4}

Payroll Data

$ 18,666.64 $ 2333.33/mo 100%

Federal W/H Additianal $ % CONTRACT AMOUNT HOURLY RATE PERCENT OF TIME
S $
BLUE CROSS/BLUE SHIELD (B) ANNUITY (C}
M $ ]

BI-WEEKLY BONDS (E} WASH NATL, MONTHLY BONDS (G)
State Tax:

UMNION DUES {1} APPEAL {J) AAUP (K}
PERS: STRS:

1 % EMPLOYEE ATURE

City Tax: 2 % (DED, AUTH.)
Regular Faculty Overload Part Time Faculty
DEPT, COURSE NO. CREDITS F|w)]spP|lsalse|sc DEPT, COURSE NO. CREDITS F|w|sp|sa|se|sc
Class No, Class No.

CHANGE/COMMENTS/SPECIAL CONDITIONS:

Salary rate change effective November 1, 1983.

Employee stationed part time at VA. Salary adjusted during the Fiscal Year to
recognize any change in federal share of total compensation.

NEW ANNUAL RATE:

Chairman:

Chairman:

$28,000

RECEIY,

Date: OEC 19 Parsonn

DISTRIBUTION:

357Y/AUBYZM N

White-Payroll; Blue-Budgel

mn-PevsonnaPkYRfQLLDeQFgl{c

Budget Officer:

DatqyrichT—STATE UfAYERSTEe"

al Officer,

& nrod-Suspense
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WR IGHT STATE UNIVERSITY SALARY NOTICE FOR FISCAL YEAR B3-B4

DEAR DR, DUNN:

I AM PLEASED 70 INFGRM YQU OF YOUR 1983-84 FISCAL YEAR SALARY IN
ACCORDANCE HITH THE FOLLOWING CONDITIONS:

PERIOD OF APPOINTMENT: JULY 1, 1983 THROUGH JUNE 30, 1984

TITLE: INSTRUCTOR OF SURGERY

YOUR SALARY WILL BE PAID IN 12 APPROXIMATELY FQUAL INSTALLMENTS,
BEGINNING JULY 31, 1983 THROUGH JUNE 3G, 1984, \N

ANNUAL SALARY: $40g380.00J MONTHLY RATE: $3,365.08

RETIREMENT PICK~UP: IN ADDITION THE UNIVERSITY WILL CONTIMUE TO PAY
YOUR CONTRIBDUTION TO STRS. UTILIZING YOUR TOTAL SALARY FOR 1983-84,
THE 'PICK UP' WILL BE $3,432.30 AT 8.5 PERCENT OF YCOUR TOTAL SALARY.

YOUR NEW SALARY RATE WILL BE EFFECTIVE JULY 1, 1983. THE SALARY RATE
AND THE 'PICK-UP' MAY BE SUBJECT TO CHANGE IF ADEQUATE APPRUPRIATIONS
ARE NOT PROVIDED BY THE OHID LEGISLATURE, THE OHIO BOARD CF REGENTS,
OR IF THE *PICK-UP' CONTRIBUTION IS FOUND TO BE NOT IN COMPLIANCE WITH
STATE AND/OR FEDERAL REGULATIONS.

ROBERT J. KEGERREIS

—— - - —_—— e -

EMPLOYEE SHOULD INDICATE ACCEPTANCE BY SIGMING AND RETURNING THIS
FORM TO FACULTY AND PROFESSIONAL SERVICES, 243 MLLYN HALL.

e ,
EMPLOYEE'S SIGNATURE  ~  DATEH AUTHOR IZE

PRIMARY DEPTNO: 1375 SURGERY

SIGNATURE DATE

NAME: MARGARET DUNN SShz APTTYPE: 71

ACCTNO: FTE: 1.000C¢ O0BJND: 1420



SUPERSEDING NOTICE
Notice of })/ NRIGHT g 200 I,E;\P
=

Appointment 4 f STATE
or Change 7 /

[ New Appointment [ Termination (7] Payroll Data Change 0 gf:rsonal Data
ange
{T] Renewed Appointment 7] Resignation [J Assignment or Title Change .

April 1, 1983

EFFECTIVE DATE EMPt OYFF NO.
DUNN, Margaret M.

NAME (LAST, FIRSY, MI} 58N

ADORESS tp HOME PHONE BIRTH DATE
Instructor

MARITAL STATUS: [ MARRIEC O SINGLE [ OTHER

TITLE RANK
SEX: [ MALE [ FEMALE
CATEGORY OF EMPLOYMENT:
CLASSIFICATION STEP
O CLASSIFIED O UNCLASSIFIED STAFF
Surgery #1375
DEPARTMENT NUMBER OrFacuny: Ocuntime: Ort1. Do,
O student
Proj. (2) | Account {8) Object (4} P 1 Data
ayroll Da
12031 $2969.20/mo
$ 8907.60 %%agggggoaedmo 100%
Federal W/H | Additional $ % CONTRACT AMOUNT PERCENT OF TIME
S $
BLUE CROSS/BLUE SHIELD (B] ANNUITY (C)
M $ $
BI-WEEKLY BONDS (E) WASH NATL, MONTHLY BONDS (G)
Stata Tax:
UNION DUES (1) th”E AS () AAUR (K)
PERS: STE?_:' N
e . kettering 9 EMPLOYEE SIGNATURE [/}
ty Tax: 2.none % {DED. AUTH.}
Regular Faculty Overload Part Time Faculty
DEPT. COURSE NO. CREDITS F|wisr|sa|se|sc DEPT, COURSE NO. CREDITS Flw|sp|salse|sc
Cless No, Class No,

CHANGE/COMMENTS/SPECIAL CONDITIONS:

Salary rate change effective April 1, 1083.

Employee stationed part time at VA. Salary adjusted during the Fiscal Year to
recognize and change in federal share of total compensation.

NEW ANNUAL SALARY RATE: $35,630.40.

N IAFT T page: Budget O%cer:

Date: %enonnel Offic

Chairman: Date: Payrol) Officer:

Date:

7
74

DISTRIBUTION: White-Payroll; BluwBudg{ wen-Persannel; Yellow-Div./Dept. Plnk-lndi%( :nrod-Suspense ﬁ—— K
’

3571/AUB1/2M YN PN|



|: E} MAAMAN AL AV QUL LA LULNG BEULOLALDULIUN \YLLCE

AND EFFECTIVE DATE OR TERM-2/&re 1, ) if3

RECEIVED

DATE: Al 12, 1963

TO: 6 A \)g JNAIS Tonie”

RN Ky Mo pi
SUBJECT: Salary .Redi.stri'bution , FACULTY & PROFESSIINAL SVGS. :
| Please prepare a Notice of Change for salary redistribution according /OJ’V
to the terms outlined below for the following individual: 6}&
| NAME: ﬂgg Gl SIS Lo pons Q

RANK : Iﬂsfaeuc o DEPARTMENT 1. SII{ (m‘fi/ | L L\ﬁ
7 2

-
-

"Strict Full-Time Clause Still in Effect” v

"Administrative Title'" Clause

This individual holds the following administrative title: ,1\
: - 3 4;’}'
* This individual should be given the following notice(s): é_ WF;
W \ )
v By \J
. - '. 3>l 63”“/0 l".!,.';_,_yg
Ao |, sir3 Az, i 30,
Effective date g 70 260 fa Pk
Actual ‘szal%ry fg}r this contract - 4
- — LY 1o

Te@matxon date (for spécial contract only) Monttly saiaryrais

; Other full-time employment
Salarv Distribution

Department I ;-.
name ;»x{ . Total

Departimant

number /775

Academic salary
Three quariers

Adm. stipend
Three quarters

Summer salary

Summer stipend

Fiscal year

|salary P00 F70740
Other: :
Spec/PT/OW
Pers Svc/Etc

Total ¥50110 §707.L0
CPercentsalary | /09% | 100%

Percent lime see
FTE

(00T | - : L%

©* tus will b e Convented (o ma neare srcent

**“must be ¢4 ont of me lor whicn employae s
approntey,



= { t &
1982-83 FY > WRIGHT STATE UNIVERSITYK‘ BB\
/L «OTICE OF APPOINTMENT OR-_.HANGE be
@NMAppoimmem D Renewed Appointment D Termination @
D Personal Data Change D Poyrall Dote Change D Assignment or Title Chenge -
r 1, 1982
EFFECTIVE DATE ' EMPLOYEE NC
DUNN, Margaret Mary
AT - oom e SSN
ADuncas P HOME PHONE BIRTH DATE
Instructor of Surgery
MARITAL STATUS: O MARRIED [ SINGLE [J OTHER
TITLE RANK

SEX: 0O MALE [ FEMALE
CATEGORY OF EMPLOYMENT:

CLASSIFICATION STEP

Surgery 1375 O cLASSIFIED [0 UNCLASSIFIED STAFF
DEPARTMENT NUMBER Orscutty: OrunTime; Orr. OolL.
O student
Proj. (2) | A 6} Object {4}
L1k Actountd o e PAYROLL DATA
s 27,708.33 $ 3958_..33/mo 100
Federal W/H |Additional § % CONTRACT AMOLNT TOORETRATE PERCENT OF TIME
$
BLUE CROSS/BLUE SHIELD (B) ANRUITY (C)
M / s $
BJ-WEEKLY BONDS (E) WASH NATL, MONTHLY BONDS (G)
State Tax: / TN
/ UNION DUES {}) URIFEDYAPPEAL AAUR (K)
PERS: ST H 5 7
y, Ket :ering % EMPLOVRE SIGNATURE —
City Tax: 2. N - % (DED. AUTH.)
REGULAR FACULTY OVERLOAD PART TIME FACULTY
DEPT. COURSE NO. CREDITS F I"' | SP| SA|SB |SC DEPT, COURSE NO. CREDITS F|WwW|sP|SA|SB |5C
Clasa No. | I Class No,
RECORD OF DEPARTMENTAL TRANSFER

FROM TO
DEPARTMENT POSITION DEPARTMENT POSITION RATE CHANGE REPLACED BY

CHANGE/COMMENTS/SPECIAL CONDITIONS:

This constitutes the Notice to and Agreement by the Employee, as evidenced by signature above,
of the salary to be pald Employee for services to be rendered during the 1982-83 Fiscal Year,
in accordance with terms and stipulations of the Continuing Employment Agreement entered into

between the University and the Employee, with an effective date of December 1, 1982.

rh . Vi fal
N
Date: udget Officer: - Date: (,
Date: gL‘Parsonnel Offi Dato:__.L/z ? j 2

Payrall Officer:

A

ANNUAL SALARY RATE: $47,500.

7 2
ad L
oy

2 A

Chairman:

Chairman: Date:

1 =\
DISTRISUTION: White-Payroll; Blue-Budget; Gre. Jersonnel; Yeltow-Div./Dapt. Pink-lnuivlduz(/mdm....a-Susaansc F7 (
35.71/16 Reuv 10.72 ./ 5—///&



Fiscal Year Wright State University
Continuing Faculty Dayton, Ohio

Employment Agreement
December 1, 1982
Effective Date
DUNN, Margaret Mary School of Medicine
Name . = Division #
Surgery
Social Security Number Department h BT

The Board of Trustees of Wright State University and the above named individual agree that:

Subject to the following stipulations, said individual is employed full time on a continuing basis as a member of the faculty of Wright State
University and, subject to notice of nonreappointment and acquisition of tenure as provided in the University Policies and Procedures for
the Granting of Promations and Tenure, at an agreed salary subject to ratification by the Board of Trustees.

A. Said employee agrses to render full-time service to Wright State University. The employee will advise his/her immediate supervisor of
any activities in which said employee may engage which will or may result in the rendering of less than full time service 1o the
university, and the employee may not accept employment outside the university, without prior consent of the President.

B. Subject to adequate appropriations by the legislature, the University shall annually give writlen notice to the employee of his/her
salary for the forthcoming year. The employee shall notify the immediate supervisor in writing of the acceptance or nonacceptance of
the salary and appointment on the form provided, within 15 calendar days after receipt of the salary notice.

C. The employee's salary will be paid in approximately equal monthly installments starting with the last working day of July and ending
on the last working day of the following June, unless otherwise indicated under Special Provisions.

D. Full-ime employees will earn 22 working days of vacation for each year of service 1o be accrued and used in compliance with the
Wright State University Vacation Policy.

E. Except for tenured faculty, the university may terminate this agreement by notice of nonreappointment in writing to the employee not
later than February 1 of the first academic year's service. After the first year of service at Wright State University, the university may
terminate this agreement by notice of nonreappointment no later than May 1 of the year preceding termination,

F. The employee shall have the right to terminate this agreement by submission of a resignation to the vice-president for academic
alfairs of the university not later than April 1 or 15 calendar days after receiving notification of salary for the following year, whichever
date occurs later.

G. The pertinent provisions of the Ohio Revised Code are expressly incorporated in this agreement, and employment under this
agreement is also subject to the Bylaws, Code of Regulations, and other actions of the Board of Trustees currently in effect, or as they
may be amended or adopted hereafier.

H. Special Provisions:

In accordance with the terms of my appointment to the strict full-time salary plan,
I will not retain any net income from professional services except administrative
stipends,compensation for cccasional lectures for University Extension,royalties,
prizes,or income from federal government consultantships in the nature of service
on grant and contract review groups.

Employee Signatlre i Secrelary, Board of Trustess

213 n //"'3_0 -'“92'

Date Date

Distribution. While—Faculty Records, Canary—Depariment; Pink—Employee Goldenrod—Suspensa

35-214 Rav. 3-79 {



Request for Contract

—X__ Continuing Employment Agreement

é? ~ 347 (?k g/,j_“ (O/e 2

WRIGHT
STATE

Required for regular employees only.

— Special Contract Required for singte-year, research projects, overload, onload, part-time facuity, summer
faculty, visiting faculty, or limited-term faculty.
Personal Service Contract Required for part-time casual faculty who are not expected to be re-employed and who
are hired for one quarter or less.
—— House Officers Continuing To be used for Medical House officers only.
Employment Agreement ,
Surgery 10-1-82 e RUSH

Requestor {department name) Date Date contract required 9
Type Employse Sala:x Distribution
¥y Faculty —_——————————

Visiting NTT faculty* '?aer?‘zdment Surgery
— Limited NTT faculty* Total
—___ Adjunct faculty Department 1375

Unclassified number e
——— House Officer Academic salary

Personal Service Three quarters
Nontenured track Adm. stipend
Type Employment Three quarters e
X Regular/12 months
— Regular/9-10 months
—___ Specl Summer salary i

Part-time )
_____ Overload Summer stipend
~——— Onload Fiscal year /
Work Location salary SINATN) / (NTARS

Main Campus ) Other:
Other Kettering Medical Center Spec/PT/OL/
Prior WSU Employment Pers Svc/Etc — - -

—. Faculty 4/ y
Unclassified Total 3/, 7, Ll L¢
Classified none Lot Zelbld

— Part-time .. 100%
______ Graduate Teaching Assistant ““Percentsalary | /4p %
ggla_rcent time ™ 7
E / L1 L = L
* *this will be converiad (o the nearest whole percent *** must be equal to percent of time tor whj
Employment Data u‘}}'
Dr. Mr. Mrs. Miss _ Margaret Mary Dunn, M.D. .
Name/first/middle/last Effective date
pan s Termination date (for special contract anly)
! $47.,500.00 35
f:muetatainn Annual salary rate
3/t e 277082
Social Security number Home phone Business phone Actual salary for this contract
i - of-Surgery 575§, 33
Paosilion title Monthly salary rate
Present Status
RamI:z;;’f;? DIRSurgery Graduate Teaching Assistant
P Financial Aid Student
Student
Depariment/Project no. Course no./Section Class no./Cr. hrs. Time/Days (for part-time and overioad only)

Contract contingent upon attainment of minimum enroliment in first class meeting.

Special conditions

p Wight State University/ 3571/30 Rav. 4/81 Distribution: white/Fa “ords; canary/division office; pink/depanmant ofiice




IMM ﬂ Office of the Provost

3640 Colonel Glenn Hwy.

WRIGHT STATE / Dayton, OH 435435-0001
UNIVERSITY : (937) 775-3035

July 10,2018
To: Margaret Dunn, Dean of the Boonshoft School of Medicine
(

From: Thomas Sudkamp, Provost A
Topic: Annual Review and Academic Year Goals

Thank you for your leadership as Dean of the Boonshoft School of Medicine. Congratulations on the
accomplishments of BSOM this year. Highlights include the development of the response to the
reaccreditation visit by LCME, an increase of over $4M in expenditures from external grants and
contracts, the completion of the reorganization of the Clinical Trials Alliance.

The goals for the 2017-2018 academic year were:
s Implementation of year one of the new Wright Curriculum
* Reorganize educational support functions
o Implementation of new medical school LMS
o Implementation of new admissions software
o Begin transition of grading and transcripts to Banner/Registrar’s Office
e Respond to LCME findings
¢ Complete reorganization of Clinical Trials Research Alliance.
¢ Conclude negotiation with Premier Heaith
e Work with the new VP of RSP to address critical research infrastructure: space allocation; [RB
composition; radiation compliance

The new active learning curricutum is redefining medical education and | look forward to the
implementation of the remainder of the program. The LCME response has been submitted, preparing for
a limited site visit this year. The latter two FY 17 goals are continued as goals for FY18.

Goals for 2018-2019
*  Successfully complete the LCME accreditation cycle
e Complete the partnership with Premier Health Care.
* [mplement the recommendations of the BKD report on the fund flows between WSP and BSOM.
e Continue to work with the Advancement in developing a fundraising program to supplement
scholarships and strategic initiatives for BSOM. FY 18 donations decreased by 30% from FY17.

e Ensure that BOSM remains within the FY 19 budget, and as much as possible, defer expenses to
prepare in case additional budget remediation is necessary.

The Boonshoft School of Medicine was asked to contribute significantly to the Wright State’s budget
remediation. This is appreciated and must be short term as the Schoel of Medicine will need additional
funds to support its operational expenses and expansion of the active learning curriculum. .

It has been my pleasure to work with you and I wish you the best in the upcoming year.



Performance Appraisal

WRIGHT STAT Cover Sheet

Review Period: From January 1, 2013 to December 31, 2013

Name of Employee: Margaret M. Dunn, MD, MBA UID:
Job Title: Professor

Appraisal Types: X Annual [J Other

Department Name: SURGERY

Please complete a narrative description of the employee’s job performance for the review period. All performance
appraisal narrative comments should refer to job-related behaviors and results. Descriptions of performance should
include specific examples to support conclusions.

Instructions

1. Complete the top portion of a Performance Appraisal Cover Sheet for each employee under your
supervision. .

2. Prepare a narrative appraisal in accordance with the guidelines provided. Sign the cover sheet on the
reverse side and attach it to the narrative appraisal,

3. Meetand discuss the appraisal with the employee. Request that the employee sign the cover sheet and
initial each page of the narrative.

4. Submit the complete performance appraisal document and cover sheet to your immediate supervisor for
review and signature.

5. Once you have received your supervisor's signature, provide the employee a full copy of the appraisal and
forward the original to the Department of Human Resources, 115 Medical Sciences Building.

Across-the-Board Salary Increase

Please indicate if this employee is eligible for the across-the-board component of the salary increase.
Employees who are unsatisfactorily performing their position duties will not be eligible for any portion of the
increase pool of dollars awarded in the review cycle.

Department of Surgery Ratings
] Employee is eligible for the across-the-board increase | ; Outstanding

[C] Meritorious
] Employee is NOT eligible for the across-the board increase [] Adequate
[J Unsatisfactory




Performance Appraisal
: - C Sheet
WRIGHT STATT over Siee
Guidelines

Criteria for appraisal will depend on each job incumbent’s duties and responsibilities and the format/content of each
narrative appraisal may vary. In addition to support of the university’s mission and vision, performance criterion
which may be included in the appraisal narrative are:

® Job knowledge e Commitment to diversity
® Work Habits ® Analytical Skills

e Effective Use of Time e Customer Service

o Flexibility/Adaptability ® Budget Management

e [nnovation e Communication Skills

These criteria are presented as examples. Dependent upon job responsibilities, other criteria may be used for
appraising employee performance.

In accordance with the Compensation Philosophy, narrative appraisals for all supervisory/managerial staff must
include assessments of performance on the following criteria:

s  Effectiveness in cvaluating others
« Commitment to affirmative action/equal opportunity goals
» Commitment to teamwork

TO BE COMPLETED BY SUPERVISOR

Total pages including cover sheet:

Date:

Please print name: Mary C. McCarthy, MD, FACS

TO BE COMPLETED BY EMPLOYEE

discussed this appraisal with my supervisor.

— lelaou_(—

Date

Employee Signature

Check One:
O Generally, [ agree with this appraisal. O Generally, I disagree with this appraisal.

Please attach any additional comments on a separate sheet.
Please initial the lower right corner of each page of your performance appraisal.

TO BE COMPLETED BY APPRAISER’S SUPERVISOR

Appraiser’s Supervisor’s Signature Date

Please print name:




FROM: Mary C. McCarthy, MD, FACS
Elizabeth Berry Gray Chair and Pro r

SUBIJECT: Dictation — Margaret Dunn,
Annual Performance Evaluation (January 1 2013 through December 31, 2013)

DATE: February 4, 2014

Dr. Dunn gave 1 medical student lecture and she had 11 resident evaluations, primarily for the breast
rotation. Her mean scores were 4.58 and 4.60. She also gave a basic science session on “Mock Orals and
how to perform.” Her grand rounds evaluations on “The practice of surgery...your first contract” were
very well received and the evaluations were all excellent or good with 10 of 11 evaluations strongly
agreeing that Dr. Dunn was an effective presenter and 1 agreeing. Dr. Dunn also had 1 publication this
year and participated in Mack Orals. She has a position as an advisar to the Dean in addition to her
faculty participation. She is considering the next steps in her career and has not yet made any decisions,
although she has interviewed for another Dean position. She is a member of the American College of
Surgeons Board of Regents and is highly respected in that regard.

I encouraged her to assist the residents in clinical research and continue her publications and her active
participation in the residency. She developed a new curriculum for the breast rotation which greatly
facilitated learning new things. Dr. Dunn’s evaluation was outstanding and she concurred with this

evaluation.

MCM/mls



2012 PERFORMANCE ELVALUATIONS

Margarct Dunn, MD

Annual Performance Evaluation (January 1. 2012 through December 31, 2012)

Dr. Dunn did participate in resident teaching with an average evaluation of 4.69. She attended 37% of
Grand Rounds. She did not have any publications. During this year she served as the Wright State
Physician's CEO and Associate Dean for Faculty AlTairs. She also had multiple committee and School of
Medicine memberships as well as hospital and institutional committees in her role. She was appeinted 10
the American College ol Surgeons Board of Regents in 2010 and is a member of the Board of Trustecs at
the Association of Women's Surgeons Foundation as well as the Dayton Performing Arts Alliance, Dayton
Opera, Friend's Care Community and Premier Community Fealth. Dr, Dunn plans to rejoin the
department on July 1, 2013, retiring from her job as CEO and building her practice as well as participating
in research projects involving the cognitive assessments and performance of surgeons.



Printed by

Novesber 15, 1982

Pargsret, M. Dumn, M.D.
Departwent of Surgery
Kettering Madical Center
3535 Southarn Boulevard
Kettering, Ohio 43429

Dear Dr. Dunni

Or behalf of your Departmeat Chairman, Desn Sewyar and the
School of Medieine, it is & pleasure te send your cestract documents
(Fotice of Appointment and Faculty contimuing Isploymeat Agreament).
Please sign these as noted on the separate docusents and retura thes
(except the pink copy) as sooa ss possible te the Offies of Acsdenic
Afteirs, 110X Medical Sciences Building, Vright 5tate Uaiversity
School of Medicime, Daytom, Ohio 45433,

A copy of the WSU Faculty Bandbook, the Schocl of Medicime
Bylaws, and otber policies and procederes of interast are smelosed.
The Schoel of Medicine Bylaws sre in sccerd with Wright Stats
Unsiversity policies with the exception of tsvure. While the comeapt
of tenure as the right to permsment positien sscwrity is mot e poliey
of the Sehool of Medicipe, it 1s our intentioa to previde the
environment amd conditions which make possible the inmdependence of
thought, judgment and expression inhersnt in the comcept of tenure
(page 5, Section 4), with position security based on periedic
review,

As you know, faculty duties include msay other components, in
addition to classroom teaching, such as resesrch, student advising,
conferences, ond professionsl and imstitutiossl servies, faclivding
assigomants froa time to time to committess of the Schoel awnd

University.

Your sslary will be peid in approximetely egusl monthly
iostaliments starting with the last working day of the first meath
of this contract and ending on the lasst working day of the following
June. The University must sske certais deductions from your salery.
¥e sust withhold a portioc of your compensation fer federsl, state
and city incoms tazes.

on 8/1/2019 - NOT FOR DISTRIBUTION



Printed by

Bovember 15, 1982
Page Two

As of July 1, 1979, the University will pey for you the
sandatory fully-vested 6.3% individua) contribution to the State
Teachers Retirsment System (8TR8). 1In additien, the Universticy
ctontributes az smount equal to 13.52 of your salary to SYRS, which
is not vested, cansot be withdrawn, and is availedle only through
activation of proviaions ef the plan.

Also, the University provides group 1ife, sccidestal daath and
dismemberment, and disability fmsuramce to you, as well as bospital,
surgical and sedical, dentsl, and major medical bemafits te you and
your family at no cost. Individuasls ewployed less thanm 51X do met
receive these latter benefits.

Vacation time of 22 work days off occurs after 11 sonths of
full~time service. It 1s expected thst vaeatiom tinme will sormally
be used during the year it is available. On resigaation/separatiocn,
the smployee nay be required to take any unused vacstieu as termissl
leave.

You st t in persos at the Facwlty and Professiemal
Sarvices afm !n the dyln-ut of Parsonsel, 243 Allym Bell, at
Wright State University Msin Campus to sign all sppropriate doctments.
Plesse contact Cert Johmstona, 873-2374, to arramge for s appaine~
ment prior te or no later than the effective date of your comtraet.
You will not have health insursuce or otber bemefit coverage, mer
will you receive 2 paycheck, until these personnel decuments ars
pProperly coaplated and signed.

We sivcarely hope that you will accept this offer te Join the
Behool of Madicine et Wright State University. Should you heve say
questions, plesse comtsct your Departsent Chairmen or the
undersigned.

Sinceraly,

John Ltndw.r. l.D., Ph.D.
Associate Dean for Academic Affeirs

JLite
Enclosures
¢ct Department Chatrmsn

Ms, Jo Reeder
Ms. Certrude Johnetone

on 8/1/2019 - NOT FOR DISTRIBUTION
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WRIGI—IT STATE School of Medicine
UNIVERSITY ey

July 15, 1999

Margaret Dunn, M.D.

Professor of Surgery

Interim Associate Dean

For Faculty & Clinical Affairs
Wright State University

School of Medicine

3640 Colonel Glenn Highway
Dayton, OH 45435

Dear Dr. Dunn:

I am pleased to offer you the position of Associate Dean for Paculty &
Clinical Affairs effective September 1, 1999.

This position is an administrative appointment approved by the Provost
for Academic Affairs of Wright State University and in this role you
will report to the Dean of Medicine. The term of your appointment as
Associate Dean shall be at the pleasure of the university. Your
faculty appointment at the rank of Professor in the Department of
Surgery will continue and is subject to continuance as specified in the
Bylaws of the School of Medicine.

Your Wright State University annual base salary will continue at the
rate of $139,273. An administrative stipend of $30,727 will be added
for the Associate Dean for Faculty & Clinical Affairs position.

Your University Medical Services Association, Inc. (UMSA) compensation
will be at the rate of $10,000 annually. The cost of professional
liability insurance and medical soclety membership dues will be paid by
the Dean. The cost of professional books and journals as well as
CME/clinical travel will also be paid by the Dean up to a maximum of
$12,500.

Your opportunity for clinical practice will continue through the
Department of Surgery to the mutual agreement of the Dean of Medicine
and the Chair of General Surgery.

We are confident that you will be a valuable addition to Wright State
University and sincerely hope you will accept this offer. Your formal
Employment Agreement will be processed by the Wright Scate University
Office of Human Resources. The UMSA Agreement will be processed by

—

Printed by on 8/1/2019 - NOT FOR DISTRIBUTION



Margaret Dunn, M.D.
July 15, 1999
Page 2

UMSA's Human Resources Office. In the interim, please sign the two
originals (which are enclosed} and recurn both originals to me by
July 15, 1999. This signed offer will constitute our agreement until
the formal Employee Agreement is consummaced.

Sincerely yours,

yayy s

Howard Part, M.D.
Acting Dean

Enclosure

T

I accept the offer contained herein as indicared by my signature below
and will formally consummate this contract upon receipt of the
Employment Agreement.

WM@

Name Y Social Security Number

7l24] a5

Signature Date !
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m R School of Medicine

WRIGHT STATE
UNIVERSITY

October 3, 2005

Margaret Dunn, M D

Wnght State University School of Medicine
3640 Colone! Glenn Highway

Dayton, OH 45435

Dear Dr Dunn

I am pleased to offer you an administrative stipend for your role in management of the Division of
Dermatology effechive Oclober 1. 2005 You will be paid a shpend of $20,000 annually for this
administrative role

in this role you are responsible for management of the Division of Dematology. which includes academic
administrative and chnical activities

This 1s an admimistrative appointment and shall be continued at the pleasure of the dean In this role you
will report to the Dean of Medicine. and you will be evaluated annually Your appointment may be

renewed annuaily and can be terminated at the discretion of the dean. or by mutual agreement with 90
days notice

You will maintain your appointment as Associate Dean, Facully and Clinical Affairs and your facuity
appointment in the Departrment of Surgery at the rank of Professor

In order to accept this offer, please sign the original and copy of this offer letter (enclosed). which will
constitute our agreement Please return the onginal to me by October 15, 2005 and keep the copy for
you files

Sincerely yours

yy s

Howard Part, M D
Dean School of Medicine

mea

Encl

I accept the offer contained herein as indicated by my signature below

g@@wfc’i _ Wl o

(5 Dat

Margaret Dunn, M D
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