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David R. Hopkins, President

January 25, 2016
Dr. Janice Duke

Dear Dr. Duke:

The Wright State University Board of Trustees approved your emeritus title on
December 18, 2015.

On behalf of the entire university community, | want to thank you for your years of
service as a faculty member. We hope that you will maintain connections to
Wright State by joining the WSU Retirees Association. The entire university can
benefit from your wisdom gained over your many years of service.
Congratulations and best wishes for the future!
Sincerely,

%LJ 1 3 Hv)p
David R. Hopkins
DRH/sz
Xc:  Dr. Tom Sudkamp

Dr. Margaret Dunn
Human Resources
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@ SChOOl Of MCdiClne Department of Obstetrics and Gynacalogy
97 WRIGHT STATE UN{VERSITY 25 E Aople St . Si Ington, O 4540027

med.wriant sdu/obgyn

Jerome L. Yaklic, M.D.

Chairman and Associate Prolessar

February 25, 2015
Re: 2014 Faculty Evaluation for Dr. Janice Duke

Dr. Duke is an Associate Professor in the OB/Gyn Department of the Wright State University Boonshoft
School of Medicine. Despite transitioning to “part-time™. she remained extremely active in both patient
care and student/resident education. Dr. Duke chaired the Department CME Committee and served as a
member of several BSOM Commitiees including: Admissions. Promotions. Global Health. Continued
Medical Education, and the Reproductive Course Steering Committee. She also continued in her role as
faculty advisor for the BSOM Ob/Gyn Club. In addition to patient carc activities within the faculty
practice and on the resident services. she continued to volunteer as a preceptor at the Reach Owt Clinic
locally and taught students from multiple medical schools during her annuat trip to Bolivia.

Dr. Duke’s involvement in undergraduate medical education continued 1o be unrivaled in our department.
She participated in the 1% year anatomy course. lecturing on Pelvie Anatomy and its relationship to
OB/Gyn and serving as a preceptor for students during the pelvic dissections during gross anatomy lab.
She continued to serve as the Dircctor of the 2™ year Reproductive Health course as well as Course
Director for the 4" year clective in Global Health. Dr. Duke continucs to work with 3% and 4"_year
students rotating on the OB/Gyn services, and regularly presented the Osteoporosis lecture as part of the
3""year Clerkship. In addition to her extensive work with medical students, she actively taught Ob/Gyn
residents on labor and delivery and in the clinic where her reputation as a proponent of standardized
guidelines and evidence-based medicine persists. Her resident and student evaluations continue to show
her to be a valuable and effective educator. In addition 10 teaching activities. Dr, Duke's scholarly
activity included co-authorship on the paper. Recurrent Vulvovaginitis and Herpes Simplex Virus in the
International Journal of Epidemiology and Infection.

Dr. Duke is planning to further scale back her scheduled hours in 2015 in preparation for her retirement
{rom the BSOM this November. We will continue to work with Dr. Duke to transition her numerous
responsibilitics to other members of the faculty and look for her continued mentorship of junior faculty
members as they assumc new responsibilities. Dr. Duke cxpressed an interest to continue to serve and
support the department following her retirement. We will work with her 1o define a role that will allow
her to provide continued benefit to the department. prove professionally rewarding while also flexible
enough to meet her needs.

9 Lf?’ W D
Janz:c Duke, M.D.
Asséciate Professor




Boonshott
SChOOl Of' Medl(,'il‘lc Depariment of Obstelrics and Gynecology
N Weber Center for Health Education
WRIGHT STATE UNIVERSITY 128 E. Acple S1.. Ste. 3800 = Dayton, OH 15408-2
Tel 937.208.2850 » Fax 937.222 7235
med.wright, edu/obgyn

February 24, 2014 Jerome L Yaklic, M.D.
Charman and Agsociale Professor

Re: 2013 Faculty Evaluation for Dr. Janice Duke

Dr. Duke is an Associate Professor in the OB/Gyn Department of the Wright State University Boonshoft
School of Medicine. In 2013 she remained one of the departments most active in areas of student and resident
education. Dr. Duke is Chair of the department CME Committec as well as member of the BSOM CME
Committee. In 2013, Dr. Duke received the APGO Excellence in Teaching Award which honors outstanding
women'’s health educators in APGO Member Departments.

Dr. Duke was faculty advisor for the BSOM OB/Gyn Club coordinating student shadowing of OB/Gyn
physician’s, providing obstetric opportunities for 1* and 2™year medicine students. This year she expanded
the program 1o include more hands on teaching opportunities in the simulation lab. Dr. Duke also participated
in the 1* year anatomy course, lecturing on Pelvic Anatomy and its relationship to OB/Gyn. She also served as
a preceptor for students during gross anatomy lab pelvic dissections. Dr. Duke coordinated new leamin%
models and methods as Director of the 2" year Reproductive Health course. As course Director for the 4°
year elective in Global Health, Dr. Duke once again led students on a trip to Bolivia to participate in patient
care and learn about global health firsthand. In addition, she served as a panelist during the Women in
Medicine elective, worked with 3" and 4"-year students rotating on the OB/Gyn services. and regularly
lectured on Osteoporosis as part of the 3 year Clerkship. Outside of formal teaching and mentoring. Dr.
Duke volunteers to work with students at Reach Out Montgomery County clinic.

Evaluation scores from medical students and residents all place Dr. Duke well in the department. Their
frequent comments include dedication to teaching in an outpatient environment and her approach in evidence-
based medicine.

Dr. Duke has expressed interest to scale back work activity starting in 2014 thus entering part-time
employment at the BSOM and in the practice plan. The department and Dr. Duke will work together to
contrive a plan which modifies her schedule in order to meet her personal needs while also providing the best
benefit to medical education and the needs of the department. She will try to remain active in department
research projects and mentor junior faculty members. Following the implemeniation of her reduced schedule.
we will work with Dr. Duke to begin determining which of her varied activities should be continued afier her
eventual retirement and begin to develop succession plans for each.

.\ ”ﬁ H @(Adj’?ﬂb

~
lic, MD, MBA, FACOG Janic# Duke. MD
ssorfand Chair Associate Professor

-
Jerome L. Yhk
AssociateP of



Internal Communication

Roonsholt . )
( ) School of Medicine
WRIGHT STATE UNIVERSITY

March 1, 2013
Re: 2012 Faculty Evaluation for Dr. Janice Duke

Dr. Duke is an Associate Professor in the OB/Gyn Department of the Wright State University
Boonshoft School of Medicine. In 2012 remained one of the departments most active in areas of
student and resident education. In addition to her mentoring students on the 3"-yr clerkship and
4"yt sub I's. Dr. Duke is faculty advisor for the BSOM OB/Gyn Club coordinating student
shadowing of OB/Gyn’s, providing lectures on basic terminology and methodology used on
labor and delivery, arranging guest speakers and coordinating Suture Skills labs. Dr. Duke also
participates in the 1" year anatomy course lecturing on Public Anatomy and relationship to OB
and Gyn and working with 1* year students in gross anatomy lab during pelvic dissection. She
lectured as part of the 2™yr Reproduction course on Common Gynecological Problems and she
coordinated case studies on pregnancy terminations. Dr. Duke is also course director for the
4"™yr elective in Global Health where she takes students to Bolivia to participate in patient care
and learn about global health firsthand. Outside of formal teaching and mentoring, Dr. Duke
volunteers at Reach Out Montgomery County clinics and precepts 1*- and 2™~ year medical
students in gynecology at the center on a monthly basis. She also served as a member of the
discussion panel on International Health in the MPH program. Within the department, Dr. Duke
is Chair of CME Committee as well as member of the BSOM CME Committee: she is also
member of BSOM Clinical Competency Committee.

The resident and medical student evaluations percentages rate Dr. Duke in the upper halfl in
rclation to her peers. The students specifically made note of Dr. Duke’s excellent teaching skills,
her calm effectiveness and the overall dedication she provides during their rotations.

In 2012, her scholarly activity included working on a grant thru the Dayton VA developing a
simulator case study on Aropic Vaginitis. She is also currently working on an IRB approved
study looking at the cost effectiveness of preeclampsia screening in pregnant women with new
onset hypertension, which she hopes to complete and submit for publication in 2013,

Dr. Duke’s goals for 2013 arc to look at other innovative ways to incorporate simulation in both
undergraduate and graduate medical education and hopefully collect data leading to publication
during the process. Dr. Duke is looking at the possibility of retirement in the next 1-3years; one
of her goals and my recommendation is she begin to look at the myriad of educational activitics
in which she is involved and begin to involve other faculty members on those projects she feels
important to continue after her retirement. In the coming year, we plan to investigate options for
how Dr. Duke can remain active in our department between now through her retirement and
beyond.

,W\/ \ﬂlﬂwﬂ D

Jerom kfic, MD, FACOG Janice ;?ﬁke, MD
AssociateWofessor and Acting Chair Associale Professor




Name:
Rank:
Department:

Wright State University School of Medicine
inventory of Faculty Academic Activities
January 1, 2012 - December 31, 2012

Janice M. Duke, MD
Associate Professor

Department of Obstetrics and Gynecology

I. Teaching:

A.
B.

Baccalaureate: None

Graduate Student Education

1. Geratric Fellow
Geriatric Fellow taught about gynecologic care of private office patients in the clinical setting
over a 2 month period.

2 CMH771: MPH Program
Panel member to discuss international health. Feb 2012

Undergraduate Medical Education
1. Biennium One Teaching

a.

e

f.

g.

OB/GYN Club - Faculty Advisor- 1* and 2™ year medical students gain knowledge of
clinical OBGYN.
1. Obstetric Observation: Coordinated student observation of labor and delivery.
Lectured on basic terminology and methodology used in labor and delivery.
2. Obtain speakers for monthly meetings throughout the year.
3. Suture Lab
SMD510: Anatomy course; year 1
(1). Lecture on “Clinical correlation of Pelvic Anatomy to gynecology and obstetrics”.
(2). Mentor 1* year students in Pelvic Anatomy Lab Session. Oct. 2012
SMD 551, Reproductive Health Course-Year 2.
{1). Lecturer on common gynecologic problems
{2). Coordinator of Case study on Pregnancy Termination
(3). Steering Committee member
SMD 612: “Global Health" elective — Lecture Feb. 2012
Reachout: Teach 1" and 2™ year medical students clinical skills in gynecology while
volunteering at this free clinic monthly.
SMD 804: Women in Medicine Elective- Panelist for 1 session April, 2012
OSCE Review and score exams in 2012

2. 3¥ Year Teaching WOH700

a.
b.

o

Labor and delivery — Teach students fundamentals of obstetrics while on labor floor

OB Service, Postpartum Rounds, & Clinic — Weekly, staff postpartum patients and their
related problems. Review student and intern notes and teach aspects of cbstetrics on a
clinical level on postpartum rounds & in clinic. Students present patients in clinic and on
rounds.

Gynecology Staff Service — Teach during postoperative rounds. Have student’s present
brief topics. Teach suture and knot tying skills as time permits. Proctor CWH clinics with
med students as part of the care team who are proctored.

Lecture on Osteoporosis for Clerkship in Ob/Gyn

Simulation sessions on laparoscopy and knot tying on Friday afternoons with students
doing their OB/Gyn clerkship

3. 4" Year Teaching

a.

b.

WHO 801: Preceptor for 4™ year medical students in office practice and teach during gyn
rounds and surgery.
WHO 804: Precept students in obstetrics on rounds, in surgery and on L&D.
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Recruit volunteers in Obstetrics and Gynecology for ReachQut so that the students have
the opportunity to do clinical work with a preceptor in gynecology while they volunteer, and
as a part of the 4" year GYN elective.

WOH 813: Biennium H elective, Director, International OB/GYN - Feb. 2012,
Coordinated and supervised 4" year medical students trip to Bolivia to work in medical
clinic for the month. Supervise WSUSOM med students and students from other medical
schools in a medical clinic for a week in Bolivia.

D. Graduate Medical Education
1. OB Teaching

Continuity Care Clinics & Obstetrical/Gynecological Clinics (Proctoring) — Assist
Residents with more difficult exams and proctor. Review Resident history, physical,
assessment and plan, and discuss with patient as appropriate. Patients are examined
with the intern in clinic for the first 8 months of residency.

Labor and Delivery Supervision (obstetrical deliveries, spontaneous, instrumental

and surgical, on a regularly scheduled basis during the week as well as in-house night
call). Staff L&D triage.

2, GYN Teaching

a.
b.

a o

Gynecology Staff Service = Teach during postoperative rounds weekly.

Gynecology Surgeries — Proctor all four levels of residents with staff surgical patients,
from minor procedures to major abdominal and vaginal procedures. ] also teach
residents by allowing all 4 year levels to be primary surgeries on my private practice
according to their skill level.

ER consults: Discuss and review resident evaluation with ER patients

Continuity Care Clinics {Proctoring) — Assist OB/GYN and Residents with more difficult
exams. Review Resident history, physical, assessment and plan. Patients are
examined with the intern for the first 6 months of residency.

3 Special Projecls

a Visiting Professor — The residents meet periodically, for one hour, after Grand Rounds
with speakers from out of fown. This gives residents the opportunity to be exposed
to physicians outside cur immediate community.
E. Continuing Medical Education

1. Chair of CME for Ob/Gyn providing 37 hours of CME in 2012
2. Provide Lectures for CME in Ground Rounds
3. Lectures and formal Educational Presentations

b.

SMD510, “Pelvic Anatomy — Clinical Correfation”, Anatomy Course WSUSOM, (1* year
medical Students) — October 2012,

SMDS551, Coordinator of Case Discussion “Pregnancy Termination”, Reproductive Health
Course,

WSUSOM — April 2012 (2" year medical students).

SMDS551, Lecture on *“Common Gynecological Problems”, Reproductive Health Course,
WSUSOM-April 2012 (2™ year medical students)

SMD8&12, “Health Care in Developing Countries” & “Circumcisions”, Global Health, Feb.
2012
WOH700, “Osteoporosis”, MVH, student lecture, six times during the year.

CME Grand Rounds, “Sexual Dysfunction”, Dept of OB/Gyn, WSUSOM, Aug. 2012.
OB/Gyn Resident Didactics, WSUSOM, Sept. 2012

1. Scholarly Activity:

A. Grant: Development of Simulation Case Study on Vaginal Atrophy for the VA

B. IRB Approved, In process of collecting data with MS4: “Cost Effectiveness of Preeclampsia
Screening in Pregnant Women with New Onset Hypertension.”
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. Service:

A,

F.
G.

Medical Student Advisor

Himaja Palur Class of 2013
Alyson Marie Grant, Class of 2014
Dan Noble, Class of 2014

Advisor for OB/GYN Resident Class of 2013
AMWA: Panel member on women in medicine, Sept 2012

Committee Memberships
1. Residency
a. Resident Education Committee, Dept. OB/GYN, WSUSOM
b. Resident Selection Committee, Dept. OB/GYN, WSUSOM
2. OB/GYN Department
a.  Division Director-Generalists, Dept. of Ob/Gyn, WSUSOM
b.  Chair, CME Committee, Dept. of OB/GYN, WSUSOM. Coordinated CME program for
the greater Dayton OB/GYNs, with 37 hours of CME in 2012, for OB/GYNs in Dayton.
¢. Internationai OB/GYN Biennium |l, WHO 813 elective director.
d.  Clinical appointments, Reappointments & Promotions Committee
3. Miami Valley Hospital
a. MVH Perinatal M&M Committee
b. MVH Infection Control Committee
4.  Wright State University Boonshoft School of Medicine
a. Clinical Competencies Committee
b. Reproductive Steering Committee
¢. CME Committee
5. Professional Memberships
Ohio State Medical Association — 2000 - present
Montgomery County Medical Society — 2000 - present
Fellow, American College of OB/GYN — 2000 - present
Academy of Medicine -~ Life Member
ISSWSH - 2008 - present
AOA - Life Member

~poapow

Reach Out Volunteer — Teach medical students clinically while volunteering in free clinic

Bolivia: Teach medical students from Loyola of Chicago, Northwester, WSU, and other medical
schools while working in a clinic in Bolivia, Feb 2012.

IV. Patient Care Summary:

A.

B.
C.

Moming Report (alternating Tuesday, Wednesdays, and Fridays and as needed) — Miami Valley

Hospital Staff OB Services and Postpartum Rounds.

Morning Report — GYN staff Service — as needed. Cover emergency surgeries weekly

Wright State Physicians (OB/GYN component of UMSA) — three half days a week
| see patients involving prenatal care, moderate risk obstetrics, primary care and gynecologic
annuals, consultations for gynecologic surgeries, evaluations of abnormal pap smears, patients
with abnormal uterine bleeding, vulvar disease and chronic pelvic pain. These patients lead to
inpatient care at Miami Valley Hospital, requiring a variety of outpatient, minor surgical,
laparoscopic, abdominal and vaginal surgical procedures with a variety of diagnoses from
advanced intra-epithelial neoplasia to patients with complex incontinence, pelvic organ prolapse.
The patients in the office were often seen in conjunction with medical students, offering another
opportunity to enhance the student's clinical experience.
Emergency coverage of OB/Gyn in hospital when on call during day and night.
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V. Administration

A. CME Chair for Dept. of OB/Gyn, MVH -Jan 2001 - Present
B. Division Director, Generalist Division of Ob/Gyn, Dept. WSU, 2009 - present
C. Asst Director of CWH, FRHC, OB/Gyn clinic, 2012-present
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i % Wright State Announcement of R A
H i University Position Vacancy Dayton, Ohio 45435
’*% ,é‘i ? a Wright State is an equal opportunity/

Farg g’ affirmativa action inslitution.

Faculty rank or job title Instructor/Assistant/Associate Professor - Gynecology  paosition #

Depariment name Obstetrics & Gynecology Affirmative Action #
Account number(s)___-_ Primary (home) dept. #
] New position }iﬁaplacement Annual or hourly rate $65,000-80,000
Incumbent's name__ L&t s A/ Z: 6 "’ﬁ)’l 2 -
Closing data (/] am‘a' ! g Date position to ba filled l-!ﬁf
A
Type of appointment: (check appropriate bo;as)m ¢
Faculty Non-Exempt Exempt Position FTE [o0o %
[ Tenure track [J Classified O Unclassified
M\Non-Tenura track [J Unclassified hourly 0 Temporary

[ Academic year [ Bargaining unit [0 Limited term (special contract)

[ Flscal : O Part-tima on-call

O Adjunct 0 Emergency appointment (30 days)
Langth of appointment

See attached job description for requirements, typical duties, essential funclions and working conditions.

Applicants with disabilities who require a reasonable accommodation to respond to this announcement or to participate in
the search process are encouraged to advise the Department of Human Resources at 513/873-2120 voice/TDD.

Advertising*/Posting Procedure: O spbmit application for non-exempt positions
1. University Posting Human Resources, 243 Allyn Hall
2. Ohio Bureau of Employment Services ubmit resume to:
3. Contemporary OB/GYN Stephen H. Cruikshank, M.D
4. AAMC Letters Professor and Chair, OB/GYN
5. OB/GYN News Wright State University School of Medicine
6. 128 Apple Street, Suite 3800 CHE, Dayton, OH
0 Inmf_leaip submit: g 45409
*Pl ttach ad co nx:&.:«
R e O Name & bAddress of 3 References

Submitted by_-.S_%&AuM 14

Approval by dean and/or vice president or president / ID YA

J‘II
Wright State University(g

ﬂ JMI Vj)ﬁ Zfﬁﬂm Date
: lopponunity without regard to race, sex, cdior, religion, ancestry, nationalorigirf, age, disabillity,
veteran status, or sexual orientation.

Human Resources only:
Job title LﬁmLJz YAy /A WMM
A\égl-a_ry orhourlyrate (o0 COC /. L/Jub class Pay grade e

“Classificatlon assigned by " Of SN ff»: , ' Date C).- - C/f

Please submit all copies to Human Flpéource with Positlon Description Form.
Distribution: whiie—Human Resources; canary—Department; pink—Budgat; gaidentod—Affirmative Action 273800/1 453-92/APII200

Approval by Affirmative Agti

Approval by budgat
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Section One

Position Description

Wright State is an equal opportunity/
affirmative action institution,

Human Resources
243 Allyn Hall
Daytan, Ohio 45435

Affirmative Acﬁor@a_\LO_l Lﬂ

I.  Position Information

KFacuIty OUnclassified

0O Unclassified hourly O Bargaining unit

Instructor/Assistant/Associate Professor

O Classified Faculty rank or job titie

Department___Ohstetrics & Gynecology (Gynecologsinediate supervisor __Stephen H, Cruikshank, MD.

Work location Miami Valley Hospital

H. Typical Duties (List duties in rank order of importance with the most important being #1 and include percent of
time involved.} An asterisk (%) indicates each essential function of this position.

This is a full-time position in the Division of General Obstetrics and Gynecology
with teaching responsibilities of medical students and residents. The candidate
must have demonstrated an interest in scholarly research, teaching, and service.
The candidate will participate fully in clinical care activities, including OB/GYN,
L&D night and weekend Call coverage, plus academics. The candidate will also
encourage research and encourage residents to get involved in research projects/

activities.

100%

Wright Stale University provides equal opportunity without regard to race, sex, color, religion, ancestry, national origin, age, disability,
veteran status, or sexual orientation. Upon selection and prior to employment, each selected applicant who has advised us of an
existing disability will be assisted so that we can implement reasonable accommodations to enable performance of the essential

functions of the job.
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ill. Education, Experience, and Skills

Required:

Have M.D. Degree

Board Eligibility/Certification in Obstetrics/Gynecology
Unrestricted License in Ohio

1-3 years experience in academic environment

el o

Preferred:

IV. Licenses, Certifications Required
1.  Active Candidacy or Certified in Obstetrics and Gynecology
2. Unrestricted Medical License in the State of Ohio
3. DEA License

V. Working Conditions (Describe environment, itemizing all conditions o which the employee may be exposed i.e. temperature,
noise, hazardous materials, climbing, hours of work, etc.)

Miami Valley Hospital - Labor & Delivery, Perinatal Health Center Gyn Clinics
University Women’s Health Care - Private Office

A ed by:

53:;::,';,0, 4 Stephen H. Cruikshank, M.D.

Title Professor and Chairman, Department of Obstetrics and Gynecology
Date j/ 3] } i Y

Section Two — Human Resources only: 1

J

JohﬁUe\,/gfu/ l/ /(ﬂx:».{/: L’/,/»‘)/’ { & /{_ Va ,jt“_‘é

(-Salary or hourly rate (< ° L 34’ clasg_,— : Pay grade
*.Classification assigned by~ ") f{A // A '( / Date f 7 //

/

(¥

Distribution: white—Human Fl ; canary—Dep t; pink—Employss; goldencod—AMrmative Action 273600/1460-92/APIY200
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ADVERTISEMENT
FACULTY POSITION IN OB/GYN

OBSTETRICIAN/GYNECOLOGIST

Wright State University School of Medicine, Department of Obstetrics and Gynecology invite
applications for a full-time faculty position in the Division of General Obstetrics and Gynecology at the
the Instructor or Assistant/Associate Professor level. Primary faculty duties include the teaching of
medical students and residents and the pursuit of scholarly and research activities. Professional activities
include primary consultative gynecological care and will include full participation in clinical care
activities of the night and weekend in-house coverage of a Residency Program. Applicant qualifications
include a M.D. degree, board eligibility/certification in obstetrics/gynecology, unrestricted license in
Ohio, and board eligibitityfeertification-mrObstewits amt-Gynecology: Academic rank and salary are
dependent upon qualifications. /"’3 71:5. v f . O CO»J&VTL. ,bmwpwvoe '
DEA Lurae /JD' d -

Send letter of interest, curriculum vitae and the names/addresses of three references to:

Stephen H. Cruikshank, M.D.

Chairman and Program Director

Nicholas J. Thompson Professor
Department of Obstetrics and Gynecology
Wright State University School of Medicine
128 Apple Street, Suite 3800 CHE

Dayton, Ohio 45409

All applications received by November 1, 1998, will be considered; if the position is not filled therefrom,

applications will be considered as received until the position is filled.

Wright State University is an Affirmative Action and Equal Opportunity employer.
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WRIGHT STATE
UNTIERSITY*

_Duke, Janice M.
Name (Last, First, MI)

7112014
Job Start Date/Effective Date

Affirmative Action Number q

Personnel
Action Form

Human Resources

3640 Colonel Glenn Hwy.
Dayton, OH 45435-0001
(937) 775-2120

g
20!

998898-00

Social Security Number/UID Number

NBAPOSN
0OBJ55-Obstetrics & Gynecology

Job End Date

Campus Address/Campus Phone Number
\

Organization Name

City Work Loc, (other than iﬁéiﬁc—aﬁtpus)

Professor LF032-Assodiate Professor 2014 FA NA 0
Job Title: Position Class Number SGRP Table Grade Step
$82,290.50 \ B $6,857.54 ~ 0.800 12 12
Annual Base Salary Base Monthly Rate Position FTE o Pnrys'
Emplovment Type Contract Type Employment Status
Faculty Continuing Employment Superseding Appointment
Fiscal (12 month) Special Coniract New Hire / Re-hire
Academic (9 month) Temporary Leave with pay
Tenure Track 30-Day Emergency without pay
Non-Tenure Track Interim Appointment (6 month) returning from leave
Unclassified Visiting Scholar / Faculty Termination / Separation
Unclassified Hourly Visiting NTT Retirement
Classified Limited NTT Promotion
Certified Auxiliary Demotion
Provisional One-Time Payment (bonus/award) Job Assignment Change
Classified PTOC Gross Transfer
Retiree Net Other Data Change
Bargaining Unit Renewal
ek | 14 - Faculty FT Fiscal | I ¢
Salary Distribution Index Fund Org Acct Program Activity | Fund Source | Pct of Sal
Distribution 1 [ ] 100
Distribution 2
Distribution 3 ik
Distribution 4 i
Distribution 5
Distribution 6
Academic Salary (3 qtrs) ) b $ L3 S 3 3
Academic Stipend (3 qtrs) s 3 5 $ $ $ $
Fiscal Year Salary |8 $ 8 $ 3 $ 3
Fiscal Year Stipend S $ 3 $ 5 b 3
Special Contract Salary S $ by $ 3 $ 3
0,
Annual Salary/Hourly Increase - Effective July 1, 2014 L00T00n
ATB Pet: 0.50%  Merit Pet: 1.50%  Total Pct Incr: 2.00%
ATB Amt: $403.38  Merit Amt: $1,210.15  Total Increase Amt: $1,613.54
Action Code  INC28 Dept/College Approval/Date \ ]
ECLS 4 Budge/RSP ApprovalDale L P /
Analyst: Williams MR AppovaUDste  _SylviaBrockman  July 12014\ W\
Cert. Date Payroll Approval/Date Tl

“ SHADED AREAS FOR HR USE ONLY



1erm Checklist

HR Term Anthe
Board Report Delta
Payouts
COBRA Notice¥ VSP

ng?ng%\gz’:?u{xa?ﬁ A
’i,wm{ 5/ ! / 15 [luw—
Wy Start Date

'de ( ne! Action Form

w7

Fluman Kesourees
{937) 775-2120

lll!) Numbet/S5N (Now I)n V)

11/20/2015

progT— 4 397 ‘/

NRAPOSN |2 3l

OB/GYN

Job Step Date
3800 CHE/208.2850

Alfinmastive Action Numlxa

Campus AdibessiCimpus Mhone Number

Organization Name
MVH/Daylon b
Coty Work Loc {other than main campus)

Assaciate Professor 0.6 O Essenital Employee
Job Ttle D e Db Salary, Hond Pastion FTE ] Foiergeney Respander
$61,717.88 £5,143.16 s 74D,

Annual Rage Salary

Dase MonthlvATourly Rate

Monthly Supend Rate (1 Applicable)

Employment Type

; Contract Type

Employntent Status

v _Facnlty
v Tiscal (12 month)

¥__Continuing | mploviment ‘ffcj\oh
T

Speciat Contract ~ )

Superseding Appointment
New Hire / Re-hire

Academic (9 month) ___ Interim Appointinent (0 mouth) Leave __wilh pay
__ Tenure Track ____ Vistting Schalar / Faculty ~ without pay
v Non-Tenure Track Visiting NTT ____rctuming from leave
AALP Auvxiliary e,
One=Time Pay ment (bonusfaward) i I{x.lmrncm
Unelnssified _ Gross > ﬁ—unmmmumf)
_ Unclassified Hoorly __Net Demolion
Classitied Job Reclassification (Title/Pay Grade)
_ Centified Transfer
Provisional __Job Audit
_ Classified PTOC Job Audn with grade change
Retiree Special Salarv Adjustment- Markel
Rargatning Unit __Special Salary Adjustment- Other
v Orher Data Cliange
Salary Distribution tristribution 1 Distribution 2 Distribution 3 Distribution 4 ' Distribution 5 Bistribution 6
Index
Fund .
Ory.
Acet C |
Program
l\ﬂ_lﬂh’
Funding Source
_Academic salary (2 sean) 3 8 S 3 $ s
| Acasdemlc stinend 12 sem) b $ S S 5 S
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November 30, 2014

Jerome L Yaklic MD

Chair, Department of Obstetrics and Gynecology
Wright State University School of Medicine

128 Apple Street, Suite 3800 Weber CHE
Dayton OH 45409

Dear Dr. Yaklic,

This letter is my official notification to you and to Wright State University that my last day
of employment for Wright State University Boonshoft School of Medicine wil! be
November 20, 2015. On that day, | plan to retire,

| am excited about my impending retirement but wanted to take this opportunity to thank
you for all of the opportunities that | have experienced working for the Department of
Obstetrics and Gynecology. | have genuinely enjoyed my work as Associate Professor
and will miss all my colleagues when my retirement day comes.

Piease let me know what | can do to help with the transition of my work to another

physician. | plan to work until my retirement date and wiil be happy to help you make a
smooth transition.

Please feel free to contact me if you need additional information.

Sincerely,

-

Lty

Janice M Duke MD



Weber Center for Health Education

WRIGHT STATE UNIVERSITY 128 E. Apple SL., Ste. 3800 = Dayton, OH 45400-2703
Tel 937.208.9850 » Fax 937.222.7255
med wright.eduw/obgyn

Boonsholt
@ SChOO], Of Medeine Department of Obstatrics and Gynecology

Jerome L. Yaklic, M.D.
Chairman and Associate Professor

December 1, 2014

Janice M. Duke, MD

Dear Dr, Duke;

As a follow-up to our recent discussion, this letter of offer outlines the terms and conditions
of the re-appointment we propose per your request. This letter will supersede earlier
agreements, including your previous letter of offer dated February 5, 2014.

This re-appointment is effective January 1, 2015. Your rank will remain that of Associate

Professor and will be adjusted to sixty percent full-time equivalent (60% FTE.) This

appointment is subject to continuance as specified in the Bylaws of the Faculty of Medicine
: wrigh li aws.html).

Your primary lacation will continue to be Miami Valley Haspital where you will engage in
teaching and medical practice activities. You will be responsible for a teaching role in
medical student, resident and fellow education relative to the activities of your department
under the auspices of the department and School of Medicine. You will perform these and
other duties as mutually agreed upon by your chair.

Since you agree to render full time service to Wright State University, you will advise
Jerome Yaklic, MD, Chair, of any activities in which you may engage which will or may result
in the rendering of less than full time service to the university. You may not accept
employment outside the university and Wright State Physiclans (WSP), the practice plan for
School of Medicine faculty, without the prior consent of the department chair. You will not
retain any net income from professional services with the exception of nominal honoraria,
prizes, or income from federal employment and consultantships.

i
Your clinical and clerical support will remain the same.

Office Space
You will maintain your current office space.

Compensation and Benefits

Below is a summary of your adjusted salary with this reappointment.

University Base Salary $61,717.88

University Stipend $9,000.00

Physicians Base Salary* $40,000.00

* This base salary is dependent upon your clinical activity and may be further
adjusted.



Janice M. Duke, MD -2- December 1, 2014

You may remain in your ARP plan. Employees who move from 75% FTE to 51-74% FTE may
stay in their ARP plans,

You continue to be eligible for these benefits: group life, medical, dental, and vision
coverage. You may also pay a portion of the costs for some of these programs.

Long term disability insurance and educational benefits are not available for employees
below 75% FTE. Vacation and sick leave accrual is prorated on the basis of actual days
worked during the month. Vacation Is for use only within the appointment period, and no
payment for unused vacation time will be made upon termination.

If you have questions regarding your benefits, contact the benefits manager, 937-775-
2120.

The pertinent provisions of the Ohio Revised Code are expressly incorporated in this
contract, and such employment is also subject to the School of Medicine policies and
procedures including the Bylaws and other actions of the Wright State University Board of
Trustees currently In effect, or as they may be amended hereafter.

Please sign the original and copy of this letter (enclosed) which will constitute our
agreement. Please return the original to me by Friday, December 5, 2014, and keep the
copy for your files.

Sincerely,

Jerdy aklic, M.D., MBA
A\the Department

I accept the offer contained herein as indicated by my signature below.

Tanies N bUKE

Name

SO [2- B:)

Sig&fature Date
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Baonshoft

SChOOl Of Medicine Department of Obstetrics and Gynecology
Weber Center for Health Education
WRIGHT STATE UNIVERSITY 128 E. Apple St., Ste. 3800 ® Dayton, OH 45409-2703

Tel 937.208.2850 B Fax 937.222.7255
med.wright.edu/obgyrv/

Jerome L. Yaklic, M.D.
Acting Chairman and Associate Professor

February 5, 2014

Janice M. Duke, MD

Dear Dr. Duke:

As a foilow-up to our previous discussion, this letter of offer outlines the terms and
conditions of the re-appointment we propose. This letter will supersede earlier agreements
including your previous letter of offer dated August 1, 2000.

This re-appointment is effective March 1, 2014. Your rank will remain that of Associate
Professor and will be adjusted to eighty percent full-time equivalent (80% FTE.) This
appointment is subject to continuance as specified in the Bylaws of the Faculty of Medicine
(http://www.med.wright.edu/fca/policy/bylaws.html).

li Il i
Your primary location will continue to be Miami Valley Hospital where you will engage in
teaching and medical practice activities. You will be responsible for a teaching role in
medical student, resident and fellow education relative to the activities of your department
under the auspices of the department and School of Medicine. You will perform these and
other duties as mutually agreed upon by your chair.

Since you agree to render full time service to Wright State University, you will advise
Jerome Yaklic, MD, Chair, of any activities in which you may engage which will or may result
in the rendering of less than full time service to the university. You may not accept
employment outside the university and Wright State Physicians (WSP), the practice plan for
School of Medicine faculty, without the prior consent of the department chair. You will not
retain any net income from professional services with the exception of nominal honoraria,
prizes, or income from federal employment and consultantships.

Clinical/Clerical Support

Your clinical and clerical support will remain the same.

You will maintain your current office space.




Janice M. Duke, MD -2- February 5, 2014

Compensation and Benefits
Below is a summary of your adjusted salary with this reappointment.

University Base Salary $80,677
University Stipend $12,000
Physicians Base Salary* 62,323

* This base salary is dependent upon your clinical activity and may be further
adjusted.

Your benefits remain unchanged and are restated for this re-appointment.,

New faculty members who are appointed to work full time for the academic year or the
equivalent of at least 75 percent of full time for a 12-month period (100 percent of full time
for a S-month period) are required to enroll in one of three plans of the State Teachers
Retirement System of Ohio (STRS) or the Wright State University Alternative Retirement
Plan (ARP). A faculty member whose appointment is less than full time for the academic

year or less than the equivalent of 75% of full time on a 12-month basis is enrolled in STRS.
The plans are:

(1) the STRS Defined Benefit Plan where retirement, disability, and survivor benefits are
determined by formulas using the employee’s age, service credit, and final average
salary;

(2) the STRS Defined Contribution Plan where retirement benefits are determined by the
amount of money, including investment earnings, which the employee’s account
accumulates; and

(3) the STRS Ohio Combined Plan which has some elements of the other two STRS Chio
plans.

The employee contribution to any of the three STRS Ohio plans is currently 11.0 percent of
the employee’s earnings and is deducted on a pre-tax basis and is deposited in the
employee’s personal account at STRS Ohio.

When a faculty member enrolls in STRS, the university contributes an amount equal to 14.0
percent of the faculty member’s earnings. The amount of the 14.0 percent of earnings
employer contribution deposited in the faculty member's STRS account depends on which
STRS plan the faculty member elects.

STRS Ohio Defined Contribution Plan: Currently an amount equal to 10.5 percent of the
employee’'s earnings is deposited in the employee’s account. The remaining 3.50% of
earnings employer contribution is used to fund the STRS Ohio unfunded liability and
does not provide a benefits for the Defined Contribution Plan participant.

STRS Defined Benefit and STRS Ohio Combined Plans: The 14.0 percent of earnings
employer contribution funds survivor, disability, and health care benefits and is not
deposited in the employee’s account.

The Alternative Retirement Plan is a defined contribution plan where the retirement benefit
is determined by the amount of money, including investment earnings, which the employee
accumulates in an annuity account. The employee contribution to the ARP, currently 11.0%
of pay, is deducted on a pre-tax basis from the employee’s earnings and is deposited in the
employee’s account with an approved annuity carrier that the employee selects. The
employer contribution to the ARP, currently an amount equal to 9.5% of the employee’s
pay, is also deposited in the employee’s ARP account. For an employee electing the ARP, a




Janice M. Duke, MD -3~ February 5, 2014

portion of the employer contribution, currently 4.5% of earnings, is deposited in the STRS
Ohio unfunded liability.

All Wright State University (WSU) employees are exempt from Social Security contributions
on earnings from the University. However, WSU employees are required to pay a Medicare
contribution of 1.45% of their earnings. The University must make certain deductions from
your salary for federal, state, and local income taxes. You will be paid in approximately
equal monthly instaliments on the last working day of each month.

Eligible members also receive the customary faculty benefits. These currently include group
life, medical, dental, vision, and long-term disability coverage to eligible faculty members.
The employee pays a portion of the costs for some of these programs. Certain educational
benefits are also available to employees and their qualifying dependents. Vacation and sick
leave accrual is prorated on the basis of actual days worked during the month. Vacation is
for use only within the appointment period, and no payment for unused vacation time will
be made upon termination.

If you have questions regarding your benefits, contact the benefits manager, 937-775-
2120.

The pertinent provisions of the Ohio Revised Code are expressly incorporated in this
contract, and such employment is also subject to the School of Medicine policies and
procedures inctuding the Bylaws and other actions of the Wright State University Board of
Trustees currently in effect, or as they may be amended hereafter.

Please sign the original and copy of this letter (enclosed) which will constitute our

agreement. Please return the original to me by Friday, March 14, 2014, and keep the copy
for your files.

Sincerely, J

Jerome& |. Yakljc, MD
Chair o Dgpartment

1 accept the offer contained herein as indicated by my signature below.

fanm /’1 DUJ{O

Name

D 12 Fob 204
Signgfure Date

Model revised January 3, 2013
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Asst Med Dir he 0] Essential Employee
Job Title - Position Class Number Salary Band E [J Emergency Responder
s 6326087 " = 0000 s 527174
Annual Basc Salary Base Monthly/Hourly Rate Monthly Stipend Rate (If Applicable}
Employment Type Contract Type Employment Status
—X_Faculty — Continuing Employment S Subcrs?dinn Anqoimmcm
—X_ Fiscal (12 month) —X_ Special Contract —— New Hire / Re-hire
——— Academic (9 month) — Interim Appointment (6 month) — Leave with pay
Tenure Track — Visiting Scholar/ Faculty —— Wwithout pay
—— Non-Tenure Track — Visiting NTT Termi __/Slzctumgnn from leave
—_ AAUP — Auxiliary e
____Unclassified — One-Time Pavment (bonus/award) Promotion
—— Unclassified Hourly — Gross Demotion
~———Classified ~——NET . — Job Reclassification (Title/Pay Grade)
— Certified R ECE'VED — Transfer
e Provisional e Job Audit
—Classified PTOC — Job Audit with grade chanpe
—.Retirce SEP 1 8 2015 ——— Special Salary Adjustmeni- Market
Barpaining Unit o Special Salary Adjustment- Other
RESEARCH AND —=— Other Data Changes (inc. Renewals)
Salary Distribution Distribution 1 | Distribution 2 | Distrit : 5 |Distribution 8 |Distribution 7 | Distribution 8
inde m
_ Fund / B
o A i
Acct -
Program s ]
Actlivity
Funding Sourca ‘ —
Academic salary( sem) |g $ s g S s - S
Acadamic stipend ( sem} |¢ [ ¢ < g Is s
Fiscal year salary $ 3 $ § $ i$ $ $
Fiscal year stipend s $ $ S $ $ 'S s
Special contract salary 3 b $ $ $ $ $ 5
Percent of Salary 100.00 |

Funding JV or Position Number

Realtocation [}

Position Incumbent Name (if applicable)

Comments/Additional Information__Update to new line item fund numbers

Timesheet / Leave Report Approver (Name,

Budget RSP Approval/Date
HR Appeoval/Date

Action Code /000 Chair/Dir. Approval/Date
ECLS Dean/VP AWWMIW
g:m g:gee Business Mgr. Approval/Date s ? 7 /f

/ { 9/,
AMLLy I

*Shaded areas for HR use ONLY. Payroll Approval/Date

’ C4[Al8
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GHEmployee Jobs NEAJOBS 8.10 {PROD) 01-OCT-2015 08:39 AM ;

D: B - (o serce M. Duke IRt -

Position: ;;5!_8-63 i~ Sulfbx: W '

" Baseob [N Payroll Defouk Deferred Pay Miscelaneous | Exchuded Dechuction. .

Last Paid Date: |30.5€P-2015
Query Dale: 20-NOV-2615

Effective Date: for-sep-z0i5 [y
'I Personnel Dale: G er 20 <
stas: E —
. Title: fbrcfenar
| Job FTE: [ o.600
Appointment Peccent:  [100.00
] Encumbrance Hours:
| Encumbrance Indicator:  {System Calcuisted
| Hours per Day: f 592
| Employee Class: fﬁ@(hnﬁv PT Fiscal 51-7a%,
| Leave category: [~
|| change Reasan: [1ea81 [*]l1eb Labor Distributicn Change
Employer Code: [vsU[®] wright State University

Pay Plan

Group: :915 =) Grade: |na = i
Table: FA E} Step: ff_)—-[fl )
Compensation |
Rate: | 50.685€00

Hours per Pay: m

Assign Salary: 527174

Factor: [120

Pays: [20

Annual Salary: F—“‘em

g0l

*(ﬁ,%o.?ﬂ [t = tcasp a9
R4k
510,94 |21 Ll = $ AS.

P93 [uy = 4971

() 240

or max 240 hﬁSTMqoui‘ ¢ 55/

€5.2D

(&»‘I-Fﬁ) \
/48 = (g2 |



REmployee Jobs MBAJOBS 8.10 (PRODY  01-OCT 2015 08:30 AM - -

10: B - C evice M. Duke

| Position: [s938e8 [~

Base sob [JERJURE) Payrol Defaut Defered Pay Miscellaneous Exchuded Deduxtion.

Sulfix: ©0 v

Last Pald Date:  3C-SEP-2013
Query Date: 20-NOV

Default Eamings  Work Schedules  Job Labor Distribution

20-NOV-2085 [

I EHective Date:
Personnel Date:
Status:

Title:

Job FTE:

Appointment Percent:

| Encumbrance Hours:
Encumbrance Indicator:
Hours per Day:
Employee Class:

Leave Category:
. Change Reason:
. Emgloyer Code:

or-ser2ms 10

o: P01 Jey

{System Calculated
[ 5.2
[15 (=) aculty T Fiscal 51-74%

I~

[iecor  ={1ob Labor Distrbition Thange
[Wwsu ™) wnght State Univarsity

Pay Plan
Group: (2016 [~] Grade: [xa =
Table: [F2 [¥] Step: [0 [7]

Compensation

Rate: [ seeasaza
Hours per Pay: | 10400
Assign Salary: | S27104
Factor: 20

Pays: [120

Annual Salary: 83,260.87

o ——

3,240 &1 @& 160 % =

105,434 .78

Cr RN PVRT

¥ 55,9475 /W

oo
@ G

qe(ﬂ.’u.o.?ﬂ [

= ¥g950 .99

{5150 A |20 007 = § A5
Fs3 ug = 4970

U‘,D‘I.)

af  mar 20 s pugout ©

55,2571

Dy MAA'\rAIe,/(Fi?E x§ )-4.§
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@ . Human Resources
Personnel Action Form (937)775-2120

Ll _Qbsmnns_&ﬁmmmgbm“?

03101115
Job Start Date Job Stop Date Organization Name
Affirmative Action Number Campus Address/Campus Phone Number City Work Loc. (other than main campus}
A0 J:})O} l/h:\ “}-l/l}l\i [ O] Essentis) Employee ; 922
Job Title Position Class Number Salary Band Position FTE [ Emergency Responder = 7
g g s 500.00
Annual Base Selary Base Monthly/Hourly Rate Monthly Stipend Rate (If Applicable} (
Employment Type Contract Type Emplovment Status 2 ﬁy
X_Faculty e Continuing Employment — Supcrsgdinn Appointment
~X_ Fiscal (12 month) —X_ Special Contract New Hire / Re-hire
— Academic (9 month) — Interim Appointment (6 month) —— Leave  — with pay \
—— Tenure Track — Visiting Scholar / Faculty —— without pay \
— Non-Tenure Track — Visiting NTT _ —— fetuming from leave 10 23
e —— Termination / Separation =
— AAUP —— Auxiliary Reti 4
; 2 — Retirement {
—Unclassified — One-Time Payment (bonus/award) p / '
. ~wee Promotion
—Unclassified Hourly —— Gross — Demotion
—Classified ——Net — Job Reclassification (Title/Pay Grade)
—— Certified — Transfer
— Provisional —— Job Audit
—Classified PTOC — Job Audit with grade change
____Retiree —— Special Salary Adjustment- Market

—— Special Salary Adiustment- Other

——Bargaining Unit t
—2_ Other Data Change (inc. Renewals)

- Salary Distribution Distribution 1 | Distribution 2 | Distribution 3 Distribution 1 | Distribution 2 | Distribution 3

Index i Stipend 1
Fund P89413
Org_ $6,000.00

PN PRt

Program

- Activity
Funding Source

Academic salary { sem)
Academic stipend (  sem)

Fiscal year stipend

$
£
Fiscal year salary )
$
$

|2 o B
ST T 0 7
7 (B9 |0 B2 b
o |00 (s B A
o |0 |v B9 B9

Speclal contract salary
Percent of Salary 100.00

Funding JV or Position Number Position Incumbent Name (if applicable) Reallocation T

Reduce FTE from 60% to 40% for 2 months to recapture 2 months of overpayment.
Comments/Additional Information ) ;
On 5/1/15, please return FTE to 60% - stipend $3,000 eqd dete  £/3¢/;5 ( 9140 )
7 7 =

Timesheet / Leave Report Approver (Name,

‘Action Code m Chait/Dir. Approval/Daic
, | 14

ECLS —Bf— Dean/VP Approval/Date

Eam Code |
Cert. Date Business Mgr. Approval/Date ;
Budget RSP Approval/Date
|
HR Approval/Date ; "
*Shaded areas for HR use ONLY Payroli Approval/Date ,r)T/ ;

Jeed 3/%//8"%



Personnel Action For w
R T}

Human Resources
{937)775-2120

Name (Last, First, MI)
311115

Job Start Date

AfTirmative Action Number

m WO
UID Number, ew Only) NBAPOSN

—4130/20150Ra0ia8> =

Job Stop Date

Campus Address/Campus Phone Number

v ___oaggen

dr
— Obstetrics & Gynecology ()27
Organization Name

City Work Loc. (other than main campus)

Professor O =
_Asst Med Dir Of Frhe LA C A2 AL /40.00% O Essential Employee
Job Title Pasition Class Number Salary Band Position FTE ] Emergency Responder | ’-
g v 4114525 s 3.428.77 g g Mo
Annual Base Salary Base Monthly/Hourly Rate Monthly Stipend Rate {If Applicable) Q-
Employment Tvpe Contract Type Employment Status T
—X_Faculty _X_ Continving Employment ___ Superseding Appointment j
—X_ Fiscal (12 month) —__ Special Contract —— New Hire / Re-hire (
— Academic (9 month) — Interim Appointment (6 month) — Leave With pay 9 !
—— Tenure Track — Visiting Scholar / Faculty ~—— without pay
— Non-Tenure Track — Visiting NTT Termination 78 relurning from leave
— AAUP — Auiliny e THRRE by
—Unclassified — One-Time Payment (bonus/award) p S e S ‘

. —— Promotion N -
——Unclassified Hourly —— Gross — Demotion V3
~——Classified ——Net — Job Reclassification (Title/Pay Grade) . +(

e Certified — Transfer
— Provisional — Job Audit
—Classified PTOC — Job Audit with grade change
—Retiree —— Special Salary Adjustment- Market
Bmgaining Unit T SDccia' Salm Adiustment‘ Olhcr
—2_ Other Data Changes (inc. Renewals)
Salary Distribution Distribution 1 | Distribution 2 | Distribution 3 | Distribution 4 | Distribution 5§ | Distribution 6 | Distribution 7 | Distribution 8
Index
Fund
Org 4
Program =T
Activity y AT
* o B
Funding Sourca \‘ !
Academic salary ( sem) |§ < _i$ by % Y S $
Academic stipend { sem} |¢ < I g 3 5 $ $
Fiscal year salary 3 5 ) $ § b $ $
Fiscal year stipand $ $ $ $ i$ S $
Special contractsalary  |$ $ § 3 3 $ s 3
Parcent of Salary 100.00

Funding JV or Position Number

Position Incumbent Name (if applicable)

Reallocation O

Comments/Additional Information_Reduce FTE from 60% to 40% forj months to recapture 2 months of overpayment.
ii/zc i 5
f i

_On 5/1/15_please return FTF to 60% - salary $61717 88 =~ e olede

Timesheet / Leave Report Approver (Name,

Action Code _FIC. D2
ECLSlat T E g
- Eam Code

Cert. Date

Chair/Dir. Approval/Date

Dean/VP Approval/Date

N9 L
Business Mgr. AppmvalfDnleC-}’;———’ = =

o z
1 3308

N~ 3422 7)

Budget RSP Approval/Dale . %, ] ! j [T
AELALOU ey 3SHS [ s
| ; HR Approval/Date | - ¢ d[_{/l/l (A.&\ U/U‘ '}/
*Shaded areas for HR use ONLY Payroll Approval/Date ! 3l 4 (1S
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Human Resources '
Personnel Action Form (937) 775-2120 Fo < | H?SJ
N AAr]l A[O
7485 Yo
Duke, Janice M g

: NBAPOSN i
Name (Last, First, M]) UID Number/SSN (New Oaly)
3/1/14 W ﬁg BSOM Db/é//gﬁ/ m"
ob Stop Date U : - ’4

ob Start Date
3800 CHE/208.2948

Campus Address/Campus Phone Number

City Work L oc. (other than main campus)

80% Essential Employee
Positiytzl{ [0 Emergency Responder

Job Title

J 80,677 £6,723.08
Annual Base Salary Base Monlhlnyoc‘:rrly Rate Monthly Stipend Rate (If Applicable)
Employment Type Contract Tvpe Employment Status
— Faculty ; Continuing Employment Superseding Appointment
__Fiscal (12 month) Special Contract __ New Hire / Re-hire
Academic (9 month) Interim Appointment (6 month) Leave with pay
Tenure Track Visiting Scholar / Faculty without pay
______Non-Tenure Track Visiting NTT returning from lecave
AAUP Auxiliary Termination / Separation
—____ One-Time Payment (bonus/award) Retirement
Unclassified Gross Promotion
Unclassified Hourly ____Net Demotion
Classified Job Reclassification (Title/Pay Grade)
Certified Transler
Provisional Job Audit
Classified PTOC Job Audit with grade change
Retiree Special Salary Adjusiment- Markel
Bargaining Unit o Special Salary Adjustment- Other

X Other Data Change

Salary Distribution Distribution { Distribution 2 Distribution 3 Distribution 4 Distribution 5 Distribution 6
Index
Fund_
Org
Acct ﬁ
Program
Activity
Funding Source
|Academic salary (2 sem) $ $ k) $ 3 $
| Academic stinend @ sem) | § $ $ £ $ $
Fiscal year salary $80,677.00 $ $ 5 s $
|_Fiscal yenr stipend 8 $ $ 3 $ §
Speclal contract salary $ $ $ $ $ 3
Percent of Salary 100%
Reallocation O
Funding JV or Position Number Position Incumbent Name (if applicable)
Comments/Additional Information:_Chanae in FTE status per attached offer letter (4

Timesheet / Leave Report Approver (Name, UID): _Joan Mangan-Boles/#00589828

Action Code ; Chair/Dir. Approval/Date
ECLS Dean/VP Approval/Date
Eam Code

i Mgr A /Date
Cert, Date Business Mgt Approva

. Vi e~ d,%étﬁ?k/
BudgeURSP ApprovalDate i 1 V% -
fotett s o meoney | o A T (117 s 217 f

{ o e ¥
|

i Payroll Approval/Date /}Yl 71l “(ﬂ a ? ‘[Q 4
Np Lsr- <100,3%> b UM




Boonshoft

SChOOl Of MediCine Department of Obstetrics and Gynecology
R s e Weber Canter for Health Education
WRIGHT STATE UNIVERSITY 128 E. Apple SL., Ste. 3800 ® Dayton, OH 45409-2703

Tel 937.208.2850 ® Fax 937.222.7255
med.wright.edw/obgyn/

Jerome L. Yaklic, M.D.
Acting Chairman and Associate Professor

February 5, 2014

Janice M. Duke, MD

Dear Dr. Duke:

As a follow-up to our previous discussion, this letter of offer outlines the terms and
conditions of the re-appointment we propose. This letter will supersede earlier agreements
including your previous letter of offer dated August 1, 2000.

This re-appointment is effective March 1, 2014. Your rank will remain that of Associate
Professor and will be adjusted to eighty percent full-time equivalent (80% FTE.) This
appointment is subject to continuance as specified in the Bylaws of the Faculty of Medicine

(http://www.med.wright.edu/fca/policy/bylaws.html).

Responsibility and Time Allocation

Your primary location will continue to be Miami Valley Hospital where you will engage in
teaching and medical practice activities. You will be responsible for a teaching role in
medical student, resident and fellow education relative to the activities of your department
under the auspices of the department and School of Medicine. You will perform these and
other duties as mutually agreed upon by your chair.

Since you agree to render full time service to Wright State University, you will advise
Jerome Yaklic, MD, Chair, of any activities in which you may engage which will or may result
in the rendering of less than full time service to the university. You may not accept
employment outside the university and Wright State Physicians (WSP), the practice plan for
School of Medicine faculty, without the prior consent of the department chair. You will not
retain any net income from professional services with the exception of nominal honoraria,
prizes, or income from federal employment and consultantships.

linical/Clerical
Your clinical and clerical support will remain the same.

You will maintain your current office space.



Janice M. Duke, MD -2- February 5, 2014

Compensation and Benefits
Below is @ summary of your adjusted salary with this reappointment.

University Base Salary $80,677
University Stipend $12,000
Physicians Base Salary* 62,323

* This base salary is dependent upon your clinical activity and may be further
adjusted.

Your benefits remain unchanged and are restated for this re-appointment.

New faculty members who are appointed to work full time for the academic year or the
equivalent of at least 75 percent of full time for a 12-month period (100 percent of full time
for a 9-month period) are required to enroll in one of three plans of the State Teachers
Retirement System of Ohio (STRS) or the Wright State University Alternative Retirement
Plan (ARP). A faculty member whose appointment is less than full time for the academic
year or less than the equivalent of 75% of full time on a 12-month basis is enrolled in STRS.
The plans are:

(1) the STRS Defined Benefit Plan where retirement, disability, and survivor benefits are
determined by formulas using the employee's age, service credit, and final average
salary;

(2) the STRS Defined Contribution Plan where retirement benefits are determined by the
amount of money, including investment earnings, which the employee’s account
accumulates; and

(3) the STRS Ohio Combined Plan which has some elements of the other two STRS Chio
plans.

The employee contribution to any of the three STRS Ohio plans is currently 11.0 percent of
the employee’s earnings and is deducted on a pre-tax basis and is deposited in the
employee’s personal account at STRS Ohio.

When a faculty member enrolls in STRS, the university contributes an amount equal to 14.0
percent of the faculty member’s earnings. The amount of the 14.0 percent of earnings
employer contribution deposited in the faculty member’s STRS account depends on which
STRS plan the faculty member elects.

STRS Ohio Defined Contribution Plan: Currently an amount equal to 10.5 percent of the
employee’s earnings is deposited in the employee’s account. The remaining 3.50% of
earnings employer contribution is used to fund the STRS Ohio unfunded liability and
does not provide a benefits for the Defined Contribution Plan participant.

STRS Defined Benefit and STRS Ohio Combined Plans: The 14.0 percent of earnings
employer contribution funds survivor, disability, and health care benefits and is not
deposited in the employee’s account.

The Alternative Retirement Plan is a defined contribution plan where the retirement benefit
is determined by the amount of money, including investment earnings, which the employee
accumulates in an annuity account. The employee contribution to the ARP, currently 11.0%
of pay, is deducted on a pre-tax basis from the employee’s earnings and is deposited in the
employee’s account with an approved annuity carrier that the employee selects. The
employer contribution to the ARP, currently an amount equal to 9.5% of the employee’s
pay, is also deposited in the employee’s ARP account. For an employee electing the ARP, a
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portion of the employer contribution, currently 4.5% of earnings, is deposited in the STRS
Ohio unfunded liability.

All Wright State University (WSU) employees are exempt from Social Security contributions
on earnings from the University. However, WSU employees are required to pay a Medicare
contribution of 1.45% of their earnings. The University must make certain deductions from
your salary for federal, state, and local income taxes. You will be paid in approximately
equat monthly installments on the last working day of each month.

Eligible members also receive the customary faculty benefits. These currently include group
life, medical, dental, vision, and long-term disability coverage to eligible faculty members.
The employee pays a portion of the costs for some of these programs. Certain educational
benefits are also available to employees and their qualifying dependents. Vacation and sick
leave accrual is prorated on the basis of actual days worked during the month. Vacation is
for use only within the appointment period, and no payment for unused vacation time will
be made upon termination.

If you have questions regarding your benefits, contact the benefits manager, 937-775-
2120.

The pertinent provisions of the Ohio Revised Code are expressly incorporated in this
contract, and such employment is also subject to the School of Medicine policies and
procedures including the Bylaws and other actions of the Wright State University Board of
Trustees currently in effect, or as they may be amended hereafter.

Please sign the original and copy of this letter {enclosed) which will constitute our
agreement. Please return the original to me by Friday, March 14, 2014, and keep the copy
for your files,

Sincerely,

1 accept the offer contained herein as indicated by my signature below.

_:S_S;ntcf /37. Dukl'

Name
QD 12 Feb 20|y
signgfure Date

Model revised January 3, 2013



Human Resources

Personnel Action Form (937) 775-2120
Nov - | 112
Duke, Janice . 98899 W o
NG, VNI '\
Name (Last, First, MI) UID Numbcr/SSN (New Only) NBAPOSN W \QK
11/1/13 99 Ob/Gyn '
Job Start Date Job Stop Dale Organization Name
Dayton
Affirmative Action Number Campus Address/Campus Phone Number City Work Loc, {other than main campus)
Associate Professor = 100% [ Cssential Employee
Job Title e O e Saayiand Position FTE 0 Emergency Responder
$100,845.73 $8.403.81 b
Annual Base Solary Base Monthly/Hourly Rate Monthly Stipend Rate (If Applicable)
Emplovment Type ____Contract Type Employment Status
o Faculty « __Continuing Employment Superseding Appointment
v Fiscal (12 month) —_Special Contract Nesw Hire / Re-hire
Academic (9 month) Interim Appointment (6 monih) — Leave —_with pay
Tenure Track Visiting Scholar / Faculty without pay
v Non-Tenure Track Visiting NTT returning from leave
AAUP Auxiliary Termination / Scparation
One-Time Payment (bonus/award) Retirement
Unclassified Gross Prometion
Unclassified Hourly Net Demotion
Classified Job Reclassification (Title/Pay Grade)
Certified Transfer
Provisional Job Audit
Classified PTOC Job Audit with grade change
Retirce Special Salary Adjustment- Market
Bargaining Unit Special Salary Adjustment- Other
o Other Data Change
Salary Distributien Distribution 1 Distribution 2 Distribution 3 Distribution 4 Distribution § Distribution 6
Index f
Fund l
org !
Acct [
Program . I
Activity \
Funding Souree
| Academicsalarv Rsem) | $ § $ $ $ $
| Academic stinend (2 sem). § § $ $ $ $
Fiscal year salary $100,845.73 $ b3 $ $ $
Fiscal vear stipend $ $ $ $ $ $
Special contract salary 3 $ s ) 3 $
Percent of Salary 100% )
_budget neutral, will upload budget transfer Reallocation &
Funding JV or Position Number Pasition Incumbent Name (if applicable)

Comments/Additional Information:_MOU for Clinical Teaching Subsidy. Reallocate faculty salarv and benefits to provide
detail of expense as required as part of the MOU, Exhibit 1. Note, July, August, Sept., and Oct. will be reallocated through
labor redistribution process.

Timesheet / Leave Report Approver (Name, UID):
' A/ ]

T
‘ Action Code MDQ_L Chair/Dir Approval/Date e
ECLS ———\-‘-\——— Dean/VP Approval/Date
|| Earn Code > .

Cert. Date T T Business Myr Approval/Date {9 [ (yms
BudgeVRSP Approval/Date k/ AN AT ({

Shaded areas for HR use ONLY | S ( | l /
— w13

Payroll Approval/Date




WRIGHT STATE UNIVERSITY
Payroll Office

Adjustment Request

This request form must be completed and submitted with applicable documentation (PAF,
timesheet, or EA) to the Payroll Office by 10:00am. Requests will be completed within 2
business days.

Please complete all areas. Please print or type.

Full Name:_Janice Duke uD: I

Position #: P89413 Suffix 00 Record No: 9835

Fund iOrg ;._Acct Prog r;Actvry Pet

FOAPAL |: [ 100

Pay Period #: 4 Monthly or Bi-Weekly : Monthly

Hours Missed: Or Amount Missed: _$833.33

Reg Hrs: OT Hrs: Shift Differential:
Vacation Hours: Sick Hours: Other:

Reason For Request
New stipend effective 4/1/13. Please pay April's installment of $833.33 with the supplemental

run, to be deposited on May 14, 2013.
Thanks!

HSA Out of Cycle Deposit; [

Requested By Brenda Williams Date: 5/9/2013 Phone: 4220
Approved by: Date Phone Extension
Handwrite Requested FOAP to charge

Request for Handwrite fee waiver
Must be approved by Payroll Manager



Apr. 19, 2013 11:HdAM WRIGHI STATE UNIVERSITY PRINIING No. 0160 P. 2
_._-1=.3~—- ] Human iitcsorm’e:“ . \’\/w
3640 Coloue! G ; ' )
WRIGHT STATL & N Doy OR 45350000 /. 1 8 i3
WETSYAT Action Form (937] 7752120 o LL ¢
Duke, Janica PW Q/j lﬂ’( 'L}j
Name (L irst, MT), ctnlScc 7 Sl M
W / G (N m? BSOM
7 Job Start Dato Job Btop Dats Organization Name
3800 CHE/208-2948 MVH
MveAﬁop Number Campus Address/Campus Phone ber Cjty Work Loc. (other than matn campus)
\
LS‘F 05 Q’P)\ M’ D Essential Employee OR

i ety By

Job Title F A Position FTE  [] Emergency Responder
Annua) Base Salary Base Monthly/Hoarly Rate Monthly Stpend Rate (If applicable)
L 8 Emplovment Type Contract Type Employment Status
. Faculty —___Contnuing Exmy Employment Superseding Appotntment
_+_Fiscal (12 manth) i Special Conmer 4 W New Hire / Re-hire
——oAcademnic (9 month) Temporary Lcave with pay
coure Track __ 30-Day Emergency ___without pay
Non-Teaure Track Incerim Appointment (6 monts) munmng from leave
Unclassified Visiting Scholar / Faculey —_ Terminaticn / Separation
Unelassified Hourly Visitimg NTT ‘R:un:mcm
Classified Limited NTT' Promotion
Cenified Awxiliary _Bemation
Provisional One-Time Payment (bonus/awerd) +__Job Assignment Change
Classified PTOC Gross Transfier
Retires Nat Other Pat Change
Beargaining Unit Renewal
S:ila'fy Distribution Distribution1 | Distribution 2 Discribution's | Distriburion 4 Distribution 5 | ‘Distribution 6
lodex
Fund
Org
Acct
Program
Activity
Funding Source
Academic salary (3 sem) b s S S S S
Academic stipend (3 sem) | § 5 s s s $
Fiscal year galary . S S S S 1Y 5
Fiscal year stipend’ £10,000 s S § $ 3
Special contract'salary 5 S S $ S S
Percent of Salary 100% 100%

Comroents/Cenditions: Timesheet Approver
ziﬁ'éﬁlletter Fgaarding status change attached

Reallocation [

Joan Mangan-Boles/#
Name/UID#

K| 7 R . /) % /
1.Cal WATNER SNIR Y <// A %
feteo Groog, | P Ll Yl
&goaf \\1 HR Approvall Date é.:_:’ J/f[ﬂ/ V2.5 Mﬂj d ({lﬁ
M. (e —— / i 1 ‘
“SSHADED AREASFOR HR USE ONLE &
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VNN TSRS Action Form (937) 775-2120 o ‘d ¢
0 - . ( "
Duke, Janice _ " qu/ 5 U’L( 35
3‘”‘?& M'7 [N bcrnJrDN LT m
i1 ssors [y 2 BSOM
“ Job Start Dato I Job Stop Date | Organization Name
3800 CHE208-2948 MVH
Affirmative Actiop Number Campus Address/Carpus Phone bes Cny Work Loc, (othet than muin campus)
|
_L F 05 . .Q’N‘ a/‘@ix/ O Essential Employee OR
Job Title F Wmiﬂw%m\\ Position FTE [ Emergency Responder
$ s 1833'33

Angua! Base Selary Base Monthly/Hoorly Rare Monthly Stipend Rate (Lf Applicable)
\ Emplovment Type Contract Type Employment Status
~ Faculty Contmuing Employment 5»‘%113 Appoiniment
¢_Fisecal (12 month) 177 Special Contracy 9# W New Hire / Re-hire
. Academie (9 month) — Temporary _ Leave with pay
coure Track __ 30-Dsy Emergeacy _____without pay
Non-Teoure Track Interim Appeintuent (6 month) rerurmng from leave
Unelassified Visiting Schiolar / Faculy Termination / Separation
Unclassified Hourly Visitimg NTT Rezirement
Classified Limited NTT Promotion
— Cenified Auxiliary Demotion
Ptovmunal One-Time Payment (bonus/award) ¢ _ Job Assignment Change
Classtﬁed PIOC Grass Traosfer
— Retins Net Orher Daw Change
T Bargnining Unit Renewa)
Salary Distribution Distribution'] | Distribufion 2 | Distribution 3. | Distribution 4 | Distribution 5| Distribotion 6
lndex
Fund
Org
Acee '
Program
Activity
Funding Source
Academic salary (3 sem) S s ) S 3 S
| Academic stipend 3sem) | S $ S § s $
Fiscal year salary . S S S S S ]
Flscal year stipead $10,000 S $ S S $
|_Special contract'satary 3 S b3 S S S
Percent of Salary 100% 100%

\wgzendiﬁonszc Timesheet Approver
igned letter regarding status change attached

Reallocation [

=

Joan Mangan-Bol

Name/UID#

I B4 B 7

\

™

/

/m'

7 V.’A qpl3
anl il limn

Action Code Depr./Collcge Approval/Duic
ECLS ﬁ% Budg /RSP Approval/Date
| Cert Dm'c | HR Approval/ Date
- | Povroul Approvatpae
—SE, SFOR BV USE ONLY.

ey (1

R

~4



KPpr. 1Y LV1D L DYRY wriunt dIAIE UNIVERDLIY FRINIING No. UIbY P
. Boonshoft .
| School of Medicine Deparimar ofOuselics and Gynecley
ARG INr HEg Gucation
WRIGHT STATE UNIVERSITY 126 £, Appis St Ste. 2800 » Daylea. O 43400-27C2

Tel 837.20% 2650 » Fax §37.222.7255
mag vmght edw/ashgyn’

Jerame L. Yakiic, M.D.
Acting Chaman and Asszoiats Frorasgsr

March 15, 2013

Janice M. Duke, MD

Dear Dr. Duke:

Thank you for your dedicated service as the Medical Director for the Five Rivers Health Centers
(FRHC) — Center for Women's Health (CWH.) Per our recent discussion, I am terminating your Qr
+ A duties as the Director, effective March 31, 2013. However, I am pleased to offer you an % .
appointment as Assistant Medical Director of FRHC — CWH, Department of Obstetrics and altz
Gynecology (OB/GY nght State University Boonshoft School of Medicine (WSUBSOM) " =
effective Febpuafy 1, 2013 You will be paid a stipend of $10,000 annually for this administrative 4/ *//7
@snﬁon, your current stipend of $43,677.64 annually will end effective March 31, 2013.

our duties as Assistant Medical Director of FRHC - CWH, OB/GYN WSUBSOM consist of
working closely with the Medical Director and serving as a consultant to the Medical Director as
needed. You will perform other duties as mutually agreed upon by your chair.

l l The position of Assistant Medical Director of FRHC — CWH, OB/GYN WSUBSOM is an
administrative appointment. In this role you will report to the chair of Department of OB/GYN
and will be evaluated by the chair on an annual basis.

The term of your appointment as_Assistant Medical Director of FRHC — CWH, OB/GYN
WSUBSOM shall be at the pleasure of the chair of the Department OB/GYN. Your appointment
may be renewed annually and can be terminated by the chair without notice, or by mutual
agreement with 90 days notice.

Your faculty appointment in the Department of OB/GYN will continue at the rank of Associate
Professor.




' i 2
Apr. Y. LUl3 12:00FM WKiGH! SIAIE UNIVEKSEIY PRINTING No. U160

Janice M. Duke, MD
March 15, 2013
Page 2

In order to accept this offer, please sign the original and copy of this offer letter (enclosed),
which will constitute our agreement. Please return the original to me by Frday,-Febriary 1,
2013 and keep the copy for your files. pﬁf A

Sincerely yours,

T3

Date




Personnel Action Form

l{ Human Resources

3,0

(937) 775-2120
P898413

Name (Last, First, MI) UID Number/SS NBAPOSN

07/01/15 11120115
Job Start Date Job Stap Date Organization Name
Affirmative Action Number Campus Address/Campus Phone Number City Work Loc. (other than main campus)

Alassle ) O Essential Employee
Job Title - Position Glass Number Salary Band Position FTE [J Emergency Responder
< s g 750.00
Annual Base Salary Base Monthly/Hourly Rate Monthly Stipend Rate (If Applicable)
Emplovment Type Contract Type Employment Status
—X_Faculty — Continuing Employment S— Supcrsgdinn Appointment
—X—. Fiscal (12 month) ~X_ Special Contract —— New Hire / Re-hire

—— Academic (9 month)
~— Tenure Track
—— Non-Tenure Track
— AAUP
—Unclassified
——Unclassified Hourly
~—Classified
e Certified
— Provisional
. Classified PTOC
—Retiree
—Bargaining Unit

—— Interim Appointment (6 month)
—— Visiting Scholar / Faculty
— Visiting NTT
— Auxiliary
— One-Time Payment (bonus/asward)
— Gross
—Nel

o Leave . with pay
without pay
y . returning from leave
—2_ Termination / Scparation
— Retirement
—— Promotion
—— Demotion
— Job Reclassification (Title/Pay Grade)
— Transfer
— Job Audit
— Job Audit with prade change
—— Special Salary Adjustment- Market
—— Special Salary Adjustment- Other

—X_ Other Data Change (inc. Renewals)

 Salary Distribution

| Distribution 1

'Distribution 2'| Distribution 3

Distribution 1 | Distribution 2 | Distribution 3

Stipend 1

P89413

__Fund
o

Aot e SRl e

£9,000.00
—

Program

Activity

Funding Source

Academic salary ( sem).

'Academic stipand { sem)

‘ Fi;c'a! yeersalary

Fiscal ysarstipend

L P Pl < 7

Special contract salary

v A | B Y
& | (o2 A A

Percant of Salary 100.00

12 |0 2
@ e | e
w1t | B8 B8

Funding JV or Position Number

Position Incumbent Name (if applicable)

Reallocation O

Comments/AdThonn Information Stipend Renewal for FY16 - p[e"‘se +€)"M o

Timesheet / Leave Report Approver {Name, UID):

Action Code
ECLS

Earn Code
Cert. Date

*Shaded areas for HR uss ONLY.

Chair/Dir Approval/Date

Dean/VP Approval/Daic

Business Mgr. Approval/Date _‘,L J — 7/ WZ’ 3/}%/ K

Budget RSP Approval/Date -

HR Approval/Date

Payroll Approval/Date
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¥ WRIGHT STATE UNIVERSITY

!

;| 7'
YOOLNIH L

gchool of Medicine

Jarome L. Yaklie, M.D.

Acting Charman and Associate Protessos

March 15, 2013
Janice M. Duke, MD

Dear Dr. Duke:

Thank you for your dedicated service as the Medical Director for the Five Rivers Health Centers

(FRHC) - Center for Women’s Health (CWH.) Per our recent discussion, I am terminating your

duties as the Director, effective March 31, 2013. However, I am pleased to offer you an

appointment as Assistant Medical Director of FRHC — CWH, Department of Obstetrics and

Gynecology (OB/GY right State University Boonshoft Schoal of Medicine (WSUBSOM)

effective Fet;malﬁé?ll You will be paid a stipend of $10,000 annually for this administrative
sition; your current stipend of $43,677.64 annually will end effective March 31, 2013.

our duties as Assistant Medical Director of FRHC — CWH, OB/GYN WSUBSOM consist of
waorking closely with the Medical Director and serving as a consultant to the Medical Director as
needed. You will perform other duties as mutually agreed upon by your chair.

The position of Assistant Medical Director of FRHC - CWH, OB/GYN WSUBSOM is an
administrative appointment. In this role you will report to the chair of Department of OB/GYN
and will be evaluated by the chair on an annual basis.

The term of your appointment as_Assistant Medical Director of FRHC — CWH, OB/GYN
WSUBSOM shall be at the pleasure of the chair of the Department OB/GYN. Your appointment
may be renewed annually and can be terminated by the chair without notice, or by mutual
agreement with 90 days notice.

Your faculty appointment in the Department of OB/GYN will continue at the rank of Associate
Professor,

I\\

JL
7 ;)/ﬂ



Bownsshindt
@ SChOOl Of Medicine Departmont of Obstetrics and Gynecalogy

- Maber Canter Ier Heal'h Education
WRIGHT STATE UNIVERSITY 128 E Appia $t. Ste 3800 @ Dayion. OH 48400-2703
Tel 937 208.2570 » Fax 937,222 7255
mEn waght ecrangy

Jerome L. Yaklic, M.D.

Acting Chiarman ang Associate Protaseny

March 15, 2013

Janice M. Duke, MD

Dear Dr. Duke:

Thank you for your dedicated service as the Medical Director for the Five Rivers Health Centers
(FRHC) — Center for Women's Health (CWH.) Per our recent discussion, I am terminating your t;)
P duties as the Director, effective March 31, 2013. However, I am pleased to offer you an

2
appointment as Assistant Medical Director of FRHC — CWH, Department of Obstetrics and Az
Gynecology (OB/GYN). Wright State University Boonshoft School of Medicine (WSUBSOM) "
effective Felyruaty 1, 2013. You will be paid a stipend of $10,000 annually for this administrative </ %7

@rsition; your current stipend of $43,677.64 annually will end effective March 31, 2013.

Your duties as Assistant Medical Director of FRHC — CWH, OB/GYN WSUBSOM consist of
waorking closely with the Medical Director and serving as a consultant to the Medical Director as
needed. You will perform other duties as mutually agreed upon by your chair.

The position of Assistant Medical Director of FRHC ~ CWH, OB/GYN WSUBSOM is an

administrative appointment. In this rale you will report to the chair of Department of OB/GYN
and will be evaluated by the chair on an annual basis.

The term of your appointment as_Assistant Medical Director of FRHC — CWH, OB/GYN
WSUBSOM shall be at the pleasure of the chair of the Department OB/GYN. Your appointment
may be renewed annually and can be terminated by the chair without notice, or by mutual
agreement with 90 days notice.

Your faculty appointment in the Department of OB/GYN will continue at the rank of Associate

rofessor. 'r \l’(’w
)E,wW‘f , i
g b

it Ly 1



Janice M. Duke, MD
March 15, 2013
Page 2

In order to accept this offer, please sign the original and copy of this offer letter (enclosed),
which will constitute our agreement. Please return the original to me by Friday;-February 1,
2013_and keep the copy for your files. e d,P

Sincerely yours,

Acting

Encl.

T accept the offer contained herein as indicated by my signature below.

A o N
@’A i P L L3

Signatu/fﬁ Date

~—)




Hpr, LV13=| 1 2YRM

1Y, wriun) dJAIE UNIVERSLIY PRINILING No. Ujoy ¥. 3
e ) Human Resources
Iy s idhiels Personnel 3640 Colonel Glenn Hwy,
Y WRIGHT STATE X Dayton, OH 43435-0001
ENIVERSITY Action Form (937) 775-2120 /&@
Duke, Janice i S e > (
Name (Last, First, MI) Social Security Number/UID Number R SRR .
3/31/13 BSOM DAA%(
Job Start Date Job Stop Date Orgaaization Name
Affirmative Action Number Campus Address/Campus Phons Number City Work Loc, (other than main campus)
Medical Director StPENd [ Essential Employes OR
Job Title Position FTE (1 Emergency Responder
s 5 ¢ 3,639,803
Aanusl Base Salary Base Monthly/Hourly Rate Monthly Stipend Rate (If Applicable)
Employment Type Contract Type Employment Status
_¢ _Faculty Continuing Employment —Superscding Appointment
¢_Fiscal (12 month) Y __Special Contract = $7— { M — New Hire / Re-hire
—_Academic (9 month) —_Temporary —_Leave —____with pay
Tenure Track 30-Dey Emergency ___without pay
v Non-Tenure Track Interim Appointment (6 month) _____reluming from leave
Unclassificd Visiting Scholar / Faculty Tenmination / Separstion Sk M
Unclassified Hourly Visiting NTT Retirement
Classified Limited NTT Promotion
Centified Auxiliary Demotion
Provisional One-Time Payment (bonus/award) Tob Assignment Change
Classified PTOC Gross Transfer
Retirce Net Other Data Change
Bargaining Unit Renewal
3| Distribudion 4 { Didfribution §- | Distribution 6
A FoA $ $ 'S
Audelme fi‘ S $ i S
- e $ s S
i $ 3 S
$ $ S
ilaty st 100%
Commen ts/Conditions: Timesheet Approver
Name/UID#
Budget: Close Pos#.

Reallocation [

,," lN

4 ._m\., ,4) DepllCollesoAppmvnl

’q! e '!.l iget/RS
5 Girird A AL

m,«"ﬁd?ﬁ. *\ .‘-r

30D L&'

g;‘m ﬁé HR Approval/ Dase
R
"‘W] syroll Approval/Date

Revised August 2010



L P~ N
WRIGHT STATE
UNIVERSIT Y

Personnel
Action Form

Human Resources

3640 Colonel Glenn Hwy.
Dayton, OH 45433-0001
(937) 775-2120

Duke, Janice M.

Name (Last, First, M1)
71172011

Job Start Date/L fTective Date

Affirmative Action Number ,Z-
WProfessor & B~ (Za
Job Title:

$96,929.82
Annual Base Salary

Social Security Number/UID Number

Job Stop Date

Campus Address/Campus Phone Number

LF032-Associate Professor
Pesition Class Number

A48077.48F 1 34(91

Base Monthly/l fourly Rate

998898-00
NBAPOSN

OBIJ55-Obstetrics & Gynecology
Organization Name

City Work Loc. (other than main campus)

1.000 12 12
Paosition I'TE Factor / Pays
5

Monthly Stipend Rate (I Applicablc)

Employment Type Contract Type Employment Status
Faculty Continuing Employment Superseding Appointment
Fiscal (12 month) Special Contract New Hire / Re-hire
Academic (9 month) Temporry Leave with pay
Tenure Track 30-Day Emergency without pay
Non-Tenure Track Interim Appointment (6 month) returning from leave

Unclassified Visiting Scholar / Faculty Termination / Separation

Unclassified Hourly Visiting NTT Relirement

Classified Limited NTT Promotion

Certified Auxiliary Demotion
Provisional One-Time Payment (bonus/award) Job Assignment Change

Classified PTOC Gross Transfer

Retiree Net Other Data Change

Bargaining Unit - Renewal

I 14 - Faculty FT Fiscal | .

Salary Distribution Index Fund Org Acct Pragram Activity | Fund Source | Pet of Sal
Distibution_I i BN Ni N W 100
Distribution 2
Distribution 3
Distribution 4
Distribution 5§

Distribution 6
Academic Salary (3 qtrs) 3 s $ $ $ 5 $
Academic Stipend (3 qtrs) $ $ $ $ $ $ $
Fiscal Year Salary $ $ 3 b $ $ 3
Fiscal Year Stipend $ $ $ § $ $ $
Specinl Contract Salary $ 5 $ $ $ $ S
)
Annual Salary/Hourly Increase - Effective July 1, 2011 100-00%
ATB:  §1,900.585 7.5% Promotion Adjustment
Total Pet Incr 2,00% Total annual pay increase amount: $1,900.585 Lump Sum Amt

Action Code INC23

Job ECLS {4
HR Rep: Williems
Cert. Date

Dept./College Approval/Date

~

BudgetRSP Approval/Dale

IR Approval/ Date

Payroll Approval/Date

Sharon Shaw  July 1, 2011 4&
(74

*SHADED AREAS FOR HR USE ONLY



D]m Department of Human Resources
_ﬁ 3640 Colonel Glenn Hwy.
Dayton, OH 45435-0001

WRIGHT STLE s

July 29, 2011

Janice M. Duke

Professor

SOMD - OBJ5S5

July 1, 2011 Increase Notification

Based upon the recommendation of your supervisor and the approval of senior management, on July 1,
2011 the following salary action(s) occurred.

Previous Annual Salary $95,029.24
Across-the-Board Increase Amount $1,900.58
New Annual Salary $96,929.82

Increase Parameters:

The percentage of the across-the-board increase for this year is 2.0%. Prorated increase amounts
{calculated on the number of months worked during the year) were awarded to employees hired
between August 1, 2010 and April 30, 2011.

Any employee who was at or above his/her range maximum received any annual increase amountin a
lump sum payment. If an employee was not at the range maximum, but the increase amount took that
employee above the range maximum, the employee’s salary was increased to the range maximum and
the remaining amount paid as a lump sum payment.

If you have any questions regarding this notification, please contact your supervisor and/or your
business manager.

Your continued service to the university is greatly appreciated.
Sincerely,
%&z #%%ﬁ\_/
Allan L. Boggs
Assistant Vice President, Human Resources



Tl
WRIGHT STATE
UNITERSITY

Personnel
Action Form

Human Resources

3640 Colonel Glenn Hwy.
Dayton, OH 45435-0001

(937) 775-2120

Duke, Janice M.
Name (Last, First, M[}

7/1/2011
Jab Start Date/Effective Date

Allirmaltive Action Number

Faculty Stipend Fiscal
Jab Title:

$42,821.22 /

Annual Base Salary

Social Security Number/UID Number

6/30/2012
fob Stop Date

Campus Address/Campus Phone Number

LF039-Faculty Stipend Fiscal

Position Cinss Number

$3,568.44 3
Base Monthly/TTourly Rate

435

P89738-00
NBAPOSN

OBIJ55-Obstetrics & Gynecology
Organization Name

City Work Loc. (other than main campus)

0.001 12 12

Position FTE

Factor / Pays

$3,568.44
Monthly Stipend Rate (IT Applicablc)

Employment Type Contract Type Employment Status
“aculty Continuing Employment Superseding Appointment
Fiscal {12 month) Special Contract New Hire / Re-hire
Academic (9 month) Temporary Leave with pay
Tenure Track 30-Day Emergency without pay
Non-Tenure Track Interim Appointment (6 month) returning from leave
Unclassified Visiting Scholar / Faculty Termination / Separation
Unclassified Hourly Visiting NTT Retirement
Classifted Limited NT1 Promotion
Certified Auxiliary Demotion
Provisional One-Time Payment (bonus/award) Job Assignment Change
Classified PTOC Gross Transfer
Retiree Net Other Data Change
Bargaining Unit Renewni
l 14 - Faculty FT Fiscal |
Salary Distribution Index Fund Org Acet Program Activity I Fund Source | Pet of Sal
Distribution 2
Distribution 3
Distribution 4 )
Distribution 5
Distribution 6
Academic Salary (3 qtrs) $ 3 S $ $ $ $
Academic Stipend (3 qtrs) 3 $ 3 $ 3 $ 3
Fiscal Year Salary 3 $ 3 $ $ $ $
Fisca) Year Stipend 3 $ $ 5 $ $ $
Special Contract Snlary $ $ $ $ $ $ $
o,
Annual Salary/Hourly Increase - Effective July 1, 2011 190:00%
ATB: $839.632 7.5% Promotion Adjustment
Total Pet Incr 2.00% Total annual pay increase amount: $839.632 Lump Sum Amt

Action Code  [NC23

JobECLS 1Y
HR Rep:  Williams
Cert. Date

Dept /College Approval/Date

o

BudgeURSP Approval/Dale

X

Sharon Shaw

HR Approval/ Date

July 1,2011

</}

Payrofl Approval/Date

v

*SHADED AREAS FOR HR USE ONLY




1l 4}];:: =T N

Human Resources

G-

, . Personnel 3640 Colonel Glenn Hwy. <Ud @ [ 108
WRIGHT STATE . Dayton, OH 45435-0001 \/)lkd“z}f
UNFVERSIT Y Action Form (937) 7752120
n 5
Duke, Jarioe — | rZ7428
Name (Last, First, MI) Social Security Number/UID Number NBAPOSN
7HM1 6/30112 BSOM h( lL./
Job Start Date Job Stop Date Organization Name : Jl
Jn e 5§38
Affirmative Action Number Campus Address/Campus Phone Number City Work Loc. (other than main campus)

; Ju ~ 225
Associate Professor S1pend () keconial Emploges Ju ~ 225
Job Title P”,'W? Glgss NumbegSalacy Band Position FTE [ Emergency Responder I/

s $ $ 3,498.47 _
Annual Base Salary Base Monthly/Hourly Rate Monthly Stipend Rate (i Applicable) JiL @ §_ 0o
Dol
Employment Type Contract Type Employment Status
¢__Faculty Continuing Employment Superseding Appointment
¥ Fiscal (12 month) 7 Special Contract New Hire / Re-hire
Academic (9 month) Temporary Leave with pay
Tenure Track 30-Day Emergency without pay
¢ ___ Non-Tenure Track Interim Appointment (6 month) returning from leave
Unclassified Visiting Scholar / Faculty Termination / Separation
Unclassified Hourly Visiting NTT Retirement
Classified Limited NTT Promotion
Certified Auxiliary Demotion
Provisional _____ One-Time Payment (bonus/award) Job Assignment Change
Classified PTOC Gross Transfer
Retirce Net Other Data Change
Bargaining Unit /__Renewal
Salary Distribution Distribution 1 | Distribution 2 | Distribution 3 | Distribution 4 | Distribution 5 | Distribution 6
Index
Fund
Org
Acct
Program
Activity
Funding Source
Academie salary (3 gtrs) $ 3 $ $ $ $
Academic stipend 3 qurs) [ $ $ § $ $ $
Fiscal vear salary $ 3 $ § $ 5
Fiscal year stipend § 4198164 |3 $ $ 3 $
Special contract salary $ § $ ¥ $ $
Percent of Salary 100% 100%
Comments/Conditions: Timesheet Approver
Name/UID#

Reallocation O

Action Code ~ Dept./College Approval/Date
ECLS Budget/RSP Approval/Date
Eamn Code

Cert. Date HR Approval/ Date

Payroll Approval/Date

ESHADED AREAS FOR HR USE ONLY!

Revised August 2010



m Department of Human Resources
R 3640 Colonel Glenn Hwy.
Daytor, OH 45435-0001

WRIGHT STATE FAX (557775300
UNIVERSITY ‘

July 29, 2011

Janice M. Duke

Facuity Stipend Fiscal

SOMD - OBJ55

July 1, 2011 Increase Notification

Based upon the recommendation of your supervisor and the approval of senior management, on July 1
2011 the following salary action(s) occurred.

r

Previous Annual Salary $41,981.59
Across-the-Board Increase Amount $839.63
New Annual Salary $42,821.22

Increase Parameters:
The percentage of the across-the-board increase for this year is 2.0%. Prorated increase amounts

(calculated on the number of months worked during the year) were awarded to employees hired
between August 1, 2010 and April 30, 2011.

Any employee who was at or above his/her range maximum received any annual increase amount in a

lump sum payment. If an employee was nat at the range maximum, but the increase amount took that
employee abave the range maximum, the employee’s salary was increased to the range maximum and
the remaining amount paid as a lump sum payment.

If you have any questions regarding this notification, please contact your supervisor and/or your
business manager.

Your continued service to the university is greatly appreciated.
Sincerely,

Allan L. Boggs

Assistant Vice President, Human Resources



WRIGHT STATE

PERSONNEL
ACTION FORM

HUMAN RESOURCES
3640 Calonel Glenn Hwy
Dayton, OH 45435-0001

UNIVERSITY (937) 775-2120
DUKE, JANICE P89738
NAME (Last, First, MI) Empl U# NBAPOSN
1/01/2010 06/30/2010 OBIGYN
Job Start Date Job Stop Date Department Name
Affirmative Action Number Campus Address City Work Loc (Other than main carmpus)
J SRS A T, STIPEND
Job Title Position Class Number Position FTE
3,498.47 & 0.00
Annualized Sala / I Monthly stipend rate (if applicable)
Employment Type Contract Type Employment Status
_X___ Faculty Continuing employment Superceding appointment

—X___ Fiscal (1.2 manth) X Special Contract-Stipend New Hire/Re-hire
?cadem-ll.c (kaonth) Temporary Feaue
enure Irac with pay
X Non-tenure track — 30-d.ay emer-gency — without pay
Unclassified Interim appointment (6 mos) returning from leave
Unclassified Hourly Visiting scholar/faculty Termination/Separation
Classified Visiting NTT Retiren?ent
______ Certified Limited NTT Promotion
Provisional Auxiliary fe'm"?"
Classified PTOC One-time payment (bns/awd) ob Assignment Change
- Transfer
Retiree Gross
B8 inina Unit Net Other data change
argaining Uni ¥ Bonewal
Salary Distribution  |Distribution1 |Distribution2 | Distribution3 |Distributiond | Distributions IDistributionS | Distribution 7
Index -
Fund
Org
Acct HE I ] I [ [
Program
ACTIVITY CODE
Academic salary 3qtrs
Academic stipend 3qtrs
Fiscal year salary
Fiscal year stipend
Special contract salary
Percent of Salary 1100
COMMENTS/CONDITIONS
g P39738
Reallocation__X ANNUAL STIPEND(s).  $41.981.59 $0.00
L £ / /
ActionCode_ JHJ)L | DeptCollege approval/Date v
EamType.  ~ WAl | Bud £
: e get/RSP approval/Dat >
gamTypo__ ' .1 [ (20l (o
Gert Date.__ T ik HR approval/Da .e/' s
- = val/Date




WRIGHT STATE

Personnel
Action Form

.~ miet!

Human Resources

3640 Colonel Glenn Hwy.
Dayton, OH 454335-0001
(937) 775-2120

\Z}sl/

Duke, Janice W\D

Name (Last, First, MI)
07/01/08

Job Start Date

Afflirmative Action Number

Social Security Number/UID Number
99/99/99

T —

NBAPOSN R R
BSOM OBIGYN

Job Stop Date

Organization Name

City Work Loc. (other than main campus)

Payroll Approval/Dale

Campus Address/Campﬁ Number7L
Adat_Professor LFOAR- p ,ﬂ
Job Title Position'Class Number/Salary Band Position FTE
3 3
Annual Base Salary Base Monthly/Hourly Rate Monthly Stipend Rate (If Applicable)
__Employment Type Contract Type Employment Status
_ Faculty ___ Continuing Employment Superseding Appamtment
¢ Fiscal (12 month) Special Contract New Hire / Re-hire
Academic {9 month) Temporary _Leave with pay
Tenure Track 30-Day Emergency without pay
Non-Tenure Track ___ Interim Appoiniment (6 month) returning from leave
_ Unclassified Visiting Scholar / Faculty Termination / Separation
Unclassified Hourly Visiting NTT Retirement
__ Classified Limited NTT ¢ __ Promotion
Certified Auxiliary Demotion
Provisional _____One-Time Payment (bonus/award) Job Assignment Change
Classificd PTOC Gross Transfer
Retiree Net Other Data Change
Bargaining Unit Renewal
Salary Distribution Distribution 1 | Distribution2 | Distribution 3 | Distribution 4 | Distribution 5 | Distribution 6
Index
Fund
Org
Acct
Program
Activity
Funding Source
Academic satary (3 gtrs) § $ 3 $ $ 3
Academic stipend (3 qtrs) 8 $ $ 5 $ 3
Fiscal year salary 3 3 3 $ 3 3
Fiscal year stipend $ $ 5 $ S $
Specizl contract salary 3 $ $ $ $ )
Percent of Salary 100% 100%
Commcnts/Conditlonsﬂ CI&"‘E—
Promotion to rank of Professar effective 7/1/08
Reallocation O
Action Code 'g ?@ cp Dept /College Approval/Date
ES:::SCod 1 BudgeVRSP ApprovaliDate A&;Tﬁ 7 /.3/0 &
€
Cert. Date ¥ HR Approval' Date ’\A)IL( 27 [ 0%

*SHADED AREAS FOR HR USE ONLY.



WRIGHT STATE

PERSONNEL
ACTION FORM

HUMAN RESOURCES
3640 Colonel Glenn Hwy
Dayton, OH 45435-0001

UNIVERSITY (937) 775-2120
DUKE, JANICE 998898
NAME (Last, First, Ml} Empl U# NBAPOSN
07/01/08 99/99/99 OB/GYN
Job Start Date Job Stop Date Department Name
Affirmative Acyﬁumber Campus Address City Work Loc {Other than main campus)
> 0,
A0 Yo 3300 -
Jab Title
95,029.24 $7,919.103
Annualized Salary Base monthly/hourly rate Monthly stipend rate (if applicable)
Contract Type Employment Status

EmEonment Type
Facu

' __ X Continuing employment Superceding appointment
Fiscal (1? month) Special Contract New Hire/Re-hire
Academic (9 month) Temporary Leave
Tenure Track with pay
L Non-tenure track 30-d.ay emergency — Wwithout pay
Unicless/fiad Interim appointment (6 mos) ratuming frori leave
Unclassified Hourly Visiting scholar/faculty Termination/Separation
Classiﬁed \ﬁSIﬁng NTT Retirement
Certified Limited NTT ;rom?tion
Provisional Auxiliary AMONCH
Classified PTOC One-time payment (bns/awd) —— 1Job Assignment Change
. Gross Transfer
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[lm Department of Human Resources
: ﬁ 280 University Hall
3640 Colonel Glenn Hwy.

WRIGHT STATE Dayton, OH 45435-000]

(937) 775-2120

UNIVERSITY FAX (937) 775-3040

To: Janice M. Duke
Obstetrics & Gynecology - SOMD

From: Human Resources
Re: 2008-09 Annual Increase Notification

Based upon the recommendation of your supervisor and the approval of senior management, on July [, 2008,
your current annual salary will be increased as noted below.

Previous Annual Salary $92,038.00
Merit Pay Increase $1,840.76
Across-the-Board Pay Increase 51,150.48
New Annual Salary $95,029.24

If you have any questions regarding this notification, please contact your supervisor and/or your Business
Manager.

Your continued service to the university is greatly appreciated.
Sincerely,

OB~

Allan L., Boggs
Assistant Vice President, Human Resources



HUMAN RESOURCES

PERSONNEL ) 3640 Colonel Glenn Hwy

WRIGHT STATE ACTION FORM Dayton, OH 45435-0001

UNIVERSITY (937) 775-2120
_ DUKE, JANICE - PB89738
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m Department of Human Resources
ﬁ 280 University Hall

3640 Colonel Glenn Hwy.

WRIGHT STATE 5541 Erlonel Bl g

(937 775-2120

UNIVERSITY FAX (937) 775-3040

To:

From:

Re:

Janice M. Duke
Obstetrics & Gynecology - SOMD

Human Resources

2008-09 Annual Increase Notification

Based upon the recommendation of your supervisor and the approval of senior management, on July 1, 2008,
your current annual salary will be increased as noted below.

Previous Annual Salary $41,463.30
Metit Pay Increase $0.00
Across-the-Board Pay Increase $518.29
New Annual Salary $41,981.59

If you have any questions regarding this notification, please contact your supervisor and/or your Business

Manager.

Your continued service to the university is greatly appreciated.

Sincerely,

Allan L. Boggs
Assistant Vice President, Human Resources



HUMAN RESOQURCES

3640 Colonel Glenn Hwy
WRIGHT STATE PERSONNEL Dayton, OH 45435-0001
UNIVERSITY ACTION FORM (937) 7752120

DUKE, JANICE ____ P89738
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HUMAN RESOURCES

3640 Colonel Gl H
WRIGHT STAIE RERSONNEL Daytonogrienssfa?oog:
ACTION FORM ’
UNIVERSITY (937) 775-2120
i DUKE, JANICE = 998898
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Non-tenure track : — Without pay
Unoinssified Interim appointment (6 mos) returning from leave
Unclassified Hourly Visiting scholar/faculty Termination/Separation
Classified Visiting NTT Retirement
Certified Limited NTT Promotion
Provisional Auxiliary Demotion
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- |{ “ T [I_ﬂ Office of the President

= K 3640 Colonel Glenn Hwy,
Dayton, OH 45435-0001
WRIGHT STATE Fax (937 775,366
UNIVERSITY

David R, Hopkins, President

June 13, 2008

Dr. Janice M. Duke

Department of Obstetrics and Gynecology
Boonshoft School of Medicine

Miami Valley Hospital

Dear Dr. Duke:

On behalf of the Board of Trustees of Wright State University, | am pleased to inform
you of your promotion to the rank of Associate Professor, effective July 1, 2008.

The university is proud of your accomplishments that have led to your nomination and
approval for promotion. | trust that you will continue your excellent record of teaching,
scholarship, and service in the future.

Sincerely,

David R. Hopkins
DRH:lds
x¢c. Howard Part

Office of the Provost
Office of Human Resources



WRIGHT STATE

PERSONNEL
ACTION FORM

HUMAN RESOURCES
3640 Colonel Glenn Hwy
Dayton, OH 45435-0001

UNIVERSITY (937) 775-2120
DUKE, JANICE PB9738
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Reallocation ANNUAL STIPEND(s):  $41.981.59. $0.00
o f 57/9 /29

Budget/RSP approval/Date (
HR approval/Date

Sept/College approval/Date(

’XUMM / L

/
JLENES;




To: Janice Duke
Obstetrics & Gynecology

From: Human Resources
Re: 2007-08 Stipend Increase Notification

Based upon the recommendation of your supervisor and the approval of senior management, on July 1,
2007 your current stipend will be increased as noted below.

Previous Stipend Amount $40,452.00
Merit Increase $£505.65
Across-the-Board Increase $505.65
New Annual Stipend Amount $41,463.30
New Monthly Stipend Amount $3,455.28

If you have any questions regarding this notification, please contact your supervisor and/or your Business
Manager.

Your continued service to the university is greatly appreciated.

Sincerely,

~_/

Allan L. Boggs
Assistant Vice President, Human Resources



To: Janice Duke
Obstetrics & Gynecology

From: Human Resources
Re: 2007-08 Annual Increase Notification

Based upon the recommendation of your supervisor and the approval of senior management, on July 1,
2007 your current annual salary or hourly rate of pay will be increased as noted below.

Previous Annual Salary or Hourly Rate of Pay $82,841.50
Merit Pay Increase $1,739.67
Across-the-Board Pay Increase $1,035.52
New Annual or Hourly Base Pay $85,616.69

If you have any questions regarding this notification, please contact your supervisor and/or your Business
Manager.

Your continued service to the university is greatly appreciated.

Sincerely,

~_"

Allan L. Boggs
Assistant Vice President, Human Resources



HUMAN RESOURCES

3640 Colonel Glenn Hwy
WRIGHT STATE PERSONNEL Dayton, OH 45435-0001
——— Sz L o e (O T el
DUKE, JANICE R 998898
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HUMAN RESOURCES

3640 Colonel Glenn Hwy
WRIGHT STATE PERSONNEL Dayton, OH 45435-0001
Lot o
DUKE, JANICE _?_ 997263
NAME (Last, First, MI) Empl U# NBAPOSN
71412006 6/30/2007 OB/GYN
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HUMAN RESOURCES

R A CTIONIECRE g
ol ACTION FORM :
_ DUKE, JANICE 1366
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e Personnel e
WRIGHT STATE Action Form Daytan, OH 45435-0001
UNIVERSITY (937) 775-2120
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mm % School of Medicine

P.O, Box 927
WRIGI—IT STATE Dayton, OH 45401-0927
UNIVERSITY

August 31, 2004

Janice Duke, MD

Department of Obstetrics and Gynecology
128 East Apple Street, Suite 3800 CHE
Dayton, OH 45409-2793

Dear Dr. Duke:

| am pleased to offer you an appointment as Medical Director, Center for Women’s Health (CWH) at
Miami Valley Hospital (MVH) in the Department of Obstetrics and Gynecology at Wright State University
School of Medicine (WSUSOM) effective September 1, 2004. You will be paid and administrative stipend
of $40,452 plus fringe benefits of 23.6% of salary ($9,548), which totals $50,000 per year for the Medical
Director position. Your duties as Medical Director are attached.

The position of Medical, Center for Women's Health is an administrative appointment. In this role you will
report to the Chair of Obstetrics and Gynecology and will be evaluated by the Chair on an annual basis.

The term of your appointment as Medical Directar, Center for Women's Health shall be at the pleasure of
the Chair of the Department of Obstetrics and Gynecology. Your appointment may be renewed annually
and can be terminated at the discretion of the Chair, or by mutual agreement, with 90 days notice.

In order to accept this offer, please sign the original and copy of this offer letter (enclosed) which will
constitute our agreement. Please return the original to me by September 1, 2004 and keep the copy for
your files.

Sincerely yours,

Witliam W. Hurd, M.D.
Nicholas J. Thompson Professor and Chair

-mea

attach.

| accept this offer contained herein as indicated by my signature below.

QQLJVMD q -S54

Signatyffe Date




Your duties as Medical Director include:

1

10.

11.

Chair monthly meeting between the residents, CWH nursirig staff
administration, faculty, and chairman of OB/Gyn Department in order to
discuss and resolve clinic issues.

Supervise and oversee the advanced practice nurses who work in the

CWH.

Revise and edit the CWH policies by assimilating information from
faculty, nursing staff, residents, and the literature. The policies will be
developed by consensus.

integrate obstetric and gynecoiogic teaching of residents and students
into the clinic situation, enhancing the experience using suggestions of
faculty, residents, and nursing and ancillary clinic staff.

Coordinate the clinical gynecology experience of the Internal Medicine
Residents with the Director of the Internal Medicine Residency.
Evaluate the residents in conjunction with their preceptors in the clinic.
Resolve problems which may arise with the Internal Medicine
Residents in the clinic.

Coordinate and evaluate the clinical experience of the Dental
Residents. Integrate their experience into the Obstetric clinics and the
OB rounds. Meet regularly with the Dental Residency Directors to see
how our programs can be beneficial to each other and resolve
problems which may arise.

Coordinate the gynecology experience in the clinic with the Family
Practice Residency Director. Resolve problems which may arise.

Meet yearly with the gynecology teaching associates at WSU in order
to maintain communication about the teaching program and how it can
continue to meet the needs of our students and residents who do
gynecology and breast exams in the clinic.

Continue to evaluate the surgery scheduling for the clinic staff patients
to maintain a schedule which is equitable for each facuity member while
maintaining good experiences for the residents with good patient care.

Fallow up and help resolve conflicts and problems which arise
with clinic patients, staff, residents, and faculty in issues related

to the clinic.

Help to achieve a clinical environment which is efficient, patient
friendly, clinically sound and positive for the residents, nursing
staff, and faculty.
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WRIGHT STATE

2004-05 Salary Notification Letter

DUKE,JANICE M.
Department 1366

FIS

03-04 Previous Salary
Across the Board Increase

Merit Increase

04-05 Salary
Effective 7/1/04

$76,754.72
$1,381.59
$1,518.98

$79,655.29

If you have any questions, please contact your supervisor,



July 2003 Pay Increase Document

1366

DUKE,JANICE M.

Based upon the recommendation of your superviser and approval by senior management, your current
salary has increased as follows efTective July 1, 2003:

Current Pay Rate: :"_ _ _$74,263_.Q_0_‘:
Across the Board Pay Increase: _ B1,336.73
Merit Pay Increase: ~ $1,155.00
Market Increase: 7 - M
Faculty Increase: _ . 5000
New Base Salary Pay Rate: $76,75473 i"

The information above reflects your pay rate information currently on record. If you have any questions,
please contaet your supervisor and/or your Business and Fiscal Affairs Officer.
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WRIGHT STATE
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Action Form
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Human Resources
3640 Colonel Glenn Hwy
Dayton, OH 45435-0001

(937) 775-2120
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" Tenure track 30-day emergency with pay
x Non-tenure track Interim appointment (6 month) without pay
nclassified Visiting scholarffaculty returning from leave
Unclassified Hourly Visiting NTT Termination/Separation
Classified Limited NTT Retirement
Certified Auxiliary Promotion
Provisional One-time payment (bns/awd) Demotion
Classified PTOC Gross Job Assignment Change
Retiree Net Transfer
Bargaining Unit Other data change
Renewal
Salary Distribution
Account number(s) Total
=
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Fiscal year stipend
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Wright State University School of Medicine
Executive Committee
December 12, 2002

I.  FULLY AFFILIATED FACULTY
A. Promotion
1. Obstetrics and Gynecology
Janice Duke, M.D. to assistant professor

Il. PARTIALLY AFFILIATED FACULTY
A. New Appointments
1. Community Health
a. Cleanne Cass, D.O., clinical assistant professor
b. Mitchell Garber, M.D., clinical assistant professor
c. Richard Jones, M.D., M.P.H., clinical assistant professor
d. Stephen Veronneau, M.D., clinical assistant professor
2. Internal Medicine
a. William Grant Starrett, M.D., clinical assistant professor
3. Pathology
Scott Arnold, M.D., clinical assistant professor
Bernard Fox, D.O., clinical assistant professor
Ghada Khalife, M.D., clinical assistant professor
Carolyn Misick, M.D., clinical assistant professor
Karen Powell, M.D., clinicai assistant professor
. Russell Uptegrove, M.D., clinical instructor
4. Surgery
a. Jon Bowersox, M.D., Ph.D., clinical associate professor
b. Heath Dorion, M.D., clinical instructor
c. Dong-Eun Lee, M.D., clinical assistant professor
d. Todd Reulbach, M.D., clinical assistant professor, retroactive July 1, 2000
B. Change in Status
1. Obstetrics and Gynecology
a. Kathleen McCauley, M.D. to clinical assistant professor,
retroactive October 1, 2002
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George Collins

From: "Angie Holman" <angie.holman@wright.edu>
To: "Linda S. Sykes" <linda.sykes@wright.edu>
Sent: Monday, November 04, 2002 10:23

Subject: SUZANNE R DUKE

Dear Linda,

Please refund Suzanne R. Duke $45. [l She purchased her
parking permit with a credit card this year, and a check last year.

Somehow she is showing up on a payroll deduction report.
Thank you,
Angie Holman

Parking and Transportation /
Ex 5694 &

11/4/02



SALARY NOTIFICATION

2002-07-01

DUKE,JANICE M.

080005 INSTRUCTOR

1366 OBSTETRICS & GYNECOLOGY
* PROJECTED
JOB EARN MONTHLY ANNUALIZED
NO ACCOUNT  TYPE AMOUNT AMOUNT
1 ] FAF $6,188.583 $74,263.000
$74,263.000
LUMP SUM DISTRIBUTION FOR 2002 WAS $0.000

THE INFORMATION ABOVE REFLECTS SALARY RATES AND ACCOUNT INFORMATION
CURRENTLY IN EFFECT. IF YOU HAVE ANY QUESTIONS, PLEASE CONTACT
KEN SELM AT EXTENSION 2124.

FIGURES IN THIS COLUMN ARE BASED ON AMOUNTS PAID IN JULY 2002
AND CALCULATED AS (12 X MONTHLY AMOUNT). ACTUAL AMOUNTS RECEIVED
MAY VARY BASED ON LENGTH OF CONTRACT.



SALARY NOTIFICATION - FILE COPY

2001-07-03

DUKE,JANICE M.

080005 INSTRUCTOR
1366 OBSTETRICS & GYNECOLOGY

JoB EARN MONTHLY
NO ACCCOUNT TYPE AMOUNT

1 N FAF $6,008.333

LUMP SUM DISTRIBUTION FOR 2001 WAS $0.00.

THE INFORMATION ABOVE REFLECTS SALARY RATES AND ACCOUNT INFORMATION
CURRENTLY IN EFFECT. 1IF YOU HAVE ANY QUESTIONS, PLEASE CONTACT

KEN SELM AT EXTENSION 2124.

* PROJECTED
ANNUALIZED
AMOUNT

$72,099.996

$72,099.996

* FIGURES IN THIS COLUMN ARE BASED ON AMOUNTS PAID IN JULY 2001

AND CALCULATED AS (12 X MONTHLY AMOUNT).
MAY VARY BASED ON LENGTH OF THE CONTRACT.

ACTUAL AMOUNTS RECEIVED
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01 Initial employment 0] 04 Return from leave 03 07 Job reclassification Q 11 Other data change
0 02 Leave with pay 0 05 Separation 0 09 Job assignmentchange 0 12 Data correction
0O 03 Leave withoutpay T 06 Promotion 010 Transfer Q 14 Renewed appointment
% -

Auq 1 2000 19 o8 /ey - 1366

Job start gate / Job end date ° Home department
Dok  smwee  m. pn [
ocial Security number

Name (Last, First, MI)

m'!"'_-—- - OH in code
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Title/Rank/Classification ome phone
4B # FdavolL 090005 L /-00 75

Paosition control number Job class number Job class entry date Job type

$ 70 pvo //‘thwu( $ 58’33,333 Mo, /OD”{o

Cenwast-sdlary Total monthly/hourly rate’ Percent full time
FACULTY 7

Earnings type Tax city'work
X/ / /a'looo [f @

Pay start dafe Pay stop date Visa type

OBsTETRICS € GYNELOLOSY 100 %%

Depariment Account rate Account number

Department Account rate Account number

Department Account rate Account number

Change/Comments/Special conditions

Aetion 9/

W W Tob Type. 75

Certification date

Human Resources Date Budget Date
(s

Payroll Date 4(4 0_ u/W(/ % 4 &
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STATUS OF POSITION OFFERED

Department _Obstetrics & Gynecolog

Affirmative Action Position #39Y016

POSITION OFFERED TO Dr. Janice M. Duke

STARTING SALARY** _S 70,000/ PAY GRADE TENURE STATUS
DATE APPOINTMENT FOR THIS POSITION BEGINS g',"OO
TITLE/RANK _Instructor FTE_1.00

PLEASE CHECK ONE:
THIS PERSON VERBALLY ACCEPTED __ THIS PERSON VERBALLY DECLINED

IF DECLINED: CLOSE FILE __ LEAVE FILE OPEN
DATE OF ACCEPTANCE OR DECLINE 10254 g

COMMENTS :

P P TTACH THIS FO THE PERSONNEL ACTION s
FORM BE SENT TO THE RECORDS SECTION QF THE DEPARTMENT

RESOURCES, 280 UNIVERSITY HALL, AS SOON AS THE CANDIDATE ACCEPTS THE OFFER

AND THE PERSONNEL ACTION FORM IS APPROVED BY THE APPROPRIATE DEAN,
DEPARTMENT HEAD OR VICE PRESIDENT. IF THE CANDIDATE DECLINES THE OFFER,
PLEASE FILL OUT AND RETURN THIS FORM TO THE OFFICE OF AFFIRMATIVE ACTION
PROGRAMS, 224 MILLETT HALL.

THANK YOU FOR YOUR COOPERATION.

OFFICE OF AFFIRMATIVE ACTION PROGRAMS

**HUMAN RESOURCES: PLEASE INDICATE THE ACTUAL STARTING SALARY FOR
AFFIRMATIVE ACTION RECORDS.

12/87



LR T ] | ‘3 School of Medicine
e = R Department of Obstetrics and Gynecology
Miami Valley Hospital
VVRI GPIT STATE 128 Apple St., Ste. 3800 CHE
UNIVERSITY Dayton, OH 45409-2793

lfrofcssur and Chairman
John ). Halki, M.D,, Ph.D,

Consultant
Dennis D. Barber, M. D.

Maternal-Fetal Medicine
Jeffrey C. King, M.D.*
David S. McKenna, M.D.t

Gynecologic Oncology
William A. Nahhas, M.D.*
Mary Jo Schmitz, M.D.t

Reproductive Endocrinology
and Infertility

Jack S. Gruber, M. D.*

Lawrence S. Amesse, M.D., Ph.D.
Diana P Broomfield, M.D.}

Pelvic Reconstructive Surgery
and Urogynecology
John R. Fischer, M.D.t
S. Robert Kovac, M.D.

General Obstetrics and
Gynecologic Surgery
Marvin D. Almquist, M.D .+
Sheela M. Barhan, M. D.
Alan L. Christensen, M.D.t
Max A. Clark, D.O.

John R, Fischer, M.D.1
Elton R. Kerr, M.D.
Michael P. Kezmnoh, M.D.}
S. Robert Kovac, M.D.

Eric §. Manske, M.D.1
Kathleen M. McCauley, M.D.t
Jerome L. Yaklic, M.D.$

s Dircctor
t USAF Medical Center
Wright-Parterson AFB

{937) 2082850 25 ’”.‘,‘cda ber 194
FAX (937) 2227855~ 7 . .
T iy T befeb

¥z al. oK,
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October 11, 1999

Janice M. Duke, M.D.

"""""

H In and for the State of
pS e ¥ Mycomm i

=.$r\¢_ -
I LRSS

Dear Dr. Duke:
I am pleased to offer you an appointment to the faculty of Wright State

University School of Medicine in the Division of General Obstetrics and AdG t 2000
Gynecology, Department of Obstetrics and Gynecology, effective July1-2000-

or as soon as you complete residency and are fully credentialed through L
University Medical Services Association, Inc. (UMSA). 10125/

Your faculty appointment is proposed at the rank of Assistant Professor after
you receive the American Board of Obstetricians and Gynecologists (ABOG)
Certification. Prior to receiving this certification, your academic rank will be
Instructor in the Department of Obstetrics and Gynecology. Your faculty rank is
subject to review and approval by the Faculty Development Committee of the
School of Medicine. The initial, non-tenure track faculty appointment will be
for three years and is subject to continuance as specified in the Bylaws of the
School of Medicine. Your primary location will be at Miami Valley Hospital
where you will engage in teaching and medical practice activities. You will be
responsible for a teaching role in medical student and resident education relative

to the activities of the Department of Obstetrics and Gynecology under the

auspices of the department and the Scheol ¢f Medicine. You will perform cilier
duties as mutually agreed upon by your Chair, Department of Obstetrics and
Gynecology.

Your initial university annual salary will be at the rate of $70,000 plus benefits.
Current provisions of the Ohio State Teachers Retirement System (STRS)
require an employee contribution of 9.30% of the total salary. Since this amount
is deposited directly into your STRS account, the IRS considers the amount tax-
sheltered. Your gross taxable income will be 90.70% of your total salary. In
addition to the employee’s contribution, the university pays an amount equal to
14% of your salary into the STRS account. You cannot withdraw the
employer’s contributions to your retirement fund prior to eligibility for
retirement or disability, nor can you withdraw it as a death benefit. Although
employees of the State of Ohio do not pay social security tax, recent federal
legislation requires a 1.45% employee contribution to the federal Medicare
system.



Janice M. Duke, M.D.
Page 2
October 11, 1999

Through employment with the University Medical Services Association, Inc. (UMSA), the practice
plan for WSUSOM faculty, you will have the opportunity for clinical practice. A separate
employment agreement will define your relationship with UMSA. Since clinical activity is involved
in this university position, this offer is contingent upon your ability to obtain a license to practice
medicine in Ohio and obtain professional lability insurance at the amount, in the manner, and at the
rate conventional for this institution. After your agreement to accept this position, officials of
UMSA will send you a letter with the necessary information and steps to provide coverage. The
UMSA letter wili also provide details of potential incentive compensation for clinical practice, as
well as other information about your relationship with UMSA.

In addition to the STRS program, the University provides group life insurance with The Sun Life
Assurance Company, health insurance provided by the United Healthcare of Ohio and dental
insurance with Delta Dental. A part of the cost of these programs is paid for by the employee.
Certain educational benefits are also available to employees and their immediate dependents. The
University must make deductions from your salary for federal, state and local taxes. In addition to
the above benefits, you will be compensated for moving expenses in an amount up to one month'’s
annual salary.

Prior to the first day of your employment, you must schedule an appointment with your hiring
department to submit a completed copy of the enclosed I-9 Form (enclosed) and other forms
associated with your employment. These forms must be completed within three days of the starting
date of employment. The Department of Obstetrics and Gynecology is located at 128 Apple Street,
Suite 3800, Center for Health Education, Dayton, Ohio; the phone number is (937) 208-2850.

We are confident that you will be a valuable addition to Wright State University and sincerely hope
you will accept this offer. Your formal Employment Agreement will be processed by the Office of
Human Resources. In the interim, please sign the original and copy (which are enclosed) of this
offer which will constitute our agreement until the formal Employee Agreement is consummated and
return to me by October 30, 1999.

Sincerely,

Q. D HAIL

John J. Halki, M.D., Ph.D.
Nicholas J. Thompson Professor and Chair
Department of Obstetrics and Gynecology

JIH;jr

Enclosure



Janice M. Duke, M.D.
Page 3
October 11, 1999

I accept the offer contained herein as indicated by my signature below and will formally consummate
this contract upon receipt of the Employment Agreement.

 lmkeMDuewp -

Name Social Security Number

C/L’w . DJ{ )Wb J0/25/ 95

Signature Date




Employee Informatios

Date of employment E-1-~00

—DUJ(Q, Tonice W)

Name (last, suffix, first, M.1.)

Social Security number

Permanent home address ! I City l State Zip

Mailing address if different than home City State Zip
2-18-+4Y St. Charfes  TL U<SA

Date of birth Place of birth Country of citizenship

Marital status lﬁ Married [JUnmarried Sex [ Male gFemals

Race D@aucasian Oslack O Hispanic O Asian or Pacific Islander (] American Indian
Military classification [ Veteran NYNon-veteran [] Disabled veteran

Handicap B®No [ ves If yes, please explain
Campus addrass (‘ H E ’ m MMI Uﬁ L EL[ HDS P Campus phone 20? » &q 7 "-3
Room number  Building Extension
Educational Information
Oogree Yoaz Instution ~ OBR
Degree Nama ol ingtitution Location Major abbreviation completed code Cooe
[Baccalaureate WITTENBERG UiV | SPeNGhe> of]  C#emsSTRY| RA | 1966
|Masier’s oHIo  syire iV | CoLumBus oW ChemisTryl MSc [196¥
[Doctoral WRIGHT stare umpJ | DAYTON ot Medictne | MD [199¢
Additional
Degrees/Certificates

Emergency Information

emaite phone

Wright State University ® Diversity Statement

Wright State University celebrates diversity. Our daily life is made rich by the diversity of individuals, groups, and cultures, The interplay
of the diverse stimulates creativity and achicvement in all facets of our existence.

Respect, tolerance, and goodwill are the keystones to enjoying the diversity of our world. We are all linked o each other in a world created for
all of us to share and enjoy. Each member of humanity has a potential contribution to make to the whole. It is our duty to encourage and
promote that contribution.

Wright State University is committed to achieving an intellectual, cultural, and social environment on campus in which all are free to make
their contribution. We will achieve an environment in which every student may think, and leam, and grow without prejudice, without intimida-
tion, and without discrimination. We will achicve an environment in which personal dignity and respect for the individual are recognized by all.
‘Wright State University promotes the acceptance and appreciation of every individual regardless of race, gender, age, ethnicity, ability or
disability, sexual orientation, socioeconomic status, religious affiliation, or national origin. We encournge appropriate activitics and cvents that
foster learning about the diversity of our world.

Wright State University will be a model for our geographic region, exemplifying that a human community can exist that celebrates diversity,
enjoys the richness that diversity brings to our lives, and grows stronger with every new member.

Adopted by the WSU Board of Trustees, March 28, 1991




CURRICULUM VITAE

NAME: Janice M. Duke, M.D.

HOME ADDRESS: I

CITIZENSHIP: US.A.

BUSINESS ADDRESS: Wright State University School of Medicine
Department of Obstetrics and Gynecology
128 Apple St, Suite 3800 CHE
Dayton, OH 45409-2793

BUSINESS TELEPHONE: (937) 208-2850

BIRTH DATE: February 18, 1944

BIRTH PLACE: St. Charles, IL

SOCIAL SECURITY NO: I

EDUCATION AND TRAINING
UNDERGRADUATE:
1962-66 Wittenberg University B.A.-Chemistry
Springfield, OH
GRADUATE:
1966-68 Ohio State University M.S.-Chemistry
Columbus, OH
1992-96 Wright State University School of Medicine M.D.
Dayton, OH
POST-GRADUATE:
1996-00 Wright State University Affiliated Hospitals Integrated
Obstetrics-Gynecology Residency Program
Dayton, OH
Revised: 10/1/99



LICENSURE:
PROFESSIONAL
SOCIETIES:;
MEDICAL SCHQOL,
W :

1995

1993, 1994, 1995

1994

1993

1993, 1994, 1995

1992
WORK EXPERIENCE:

1982-92

1980-82

1972-74

1969-72

1968-69

Janice M. Duke, M.D.

Ohio (1997) 35-073011

American College of Obstetrics and Gynecology (Junior Fellow)
American Medical Association

Alpha Omega Alpha (Junior Year)

Academy of Medicine Student Excellence Award Nominee
Benjamin Rush Award

Excellence Award for Academic Achievement in Pathology
Montgomery County Medical Society Alliance Scholarship
Robert M. Craig Scholarship

Senior Pharmaceutical Representative
SmithKline Beecham, Dayton, OH

Laboratory Division Manager
Howard Laboratories, Dayton, OH

Chemistry Instructor
Albion College, Albion, MI

Senior Research Chemist
General Foods Corporation, Battle Creek, MI

High School Chemistry Teacher
Columbus Ohio School District, Columbus, OH



PUBLICATIONS:

Janice M. Duke, M.D.

Vice President (3 yrs.), Secretary (1 yr), Class of 1996 (1992-96)
Wright State University School of Medicine

Medical School Student Council, Voting Member (1992-96)
Wright State University School of Medicine

Neuroscience Steering Committee
Student Member (1994-96)
Wright State University School of Medicine

Behavior Science Course Audit Committee

Student Member (1994-95)
Wright State University School of Medicine

Liaison Committee on Medical Education
Student Member (1994-95)
Wright State University School of Medicine

Journal Club, President (1993-94)
Wright State University School of Medicine

Student to Student, Group Leader on Substance Abuse (1992-93)
Wright State University School of Medicine

Medical School Tutor (1993-94)
Wright State University School of Medicine

Phi Rho Sigma, Student Member (1993-96)
Wright State University School of Medicine

Internal Medicine Club, Student Member (1992-94)
Wright State University School of Medicine

1) Duke JD, Barlow, GH, Klapper, MJ. The reaction of p-Mercuribenzoate with
Methemerythrin. Bigchem Ciohys Acta. 1971; 229:155-66.





